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Henvey Inlet

Pickerel, ON POG 1 JO

November 24, 2025

Henvey Inlet First Nation Members

RE:Access to Members onl Portal on HIFN website

Administration
295 Pickerel River Road
T 705-857-2331
F 705-857-3021
1-800-614-5533

hlealth Centre
354A Pickerel River Road
T 705-857-1221
F 705-857-0730
1-866-252-3330

Day Care
354B Pickerel River Road
T 705-857-0957
F 705-857-1369

Please follow the steps 1 to 4 below to register for your individual account on
the members only portal. NOTE: if you have already registered once and have
received an email confirming your account is active you will not need to

register again. If you require a password reset. Please select that option only
once and allow the membership department 72 hours to review and approve

your request.

You will receive a confirmation email once you access has been granted.

1. HIFN Website-htt s: www.hifn.ca

2. At the top of the home screen click on the Members Onl menu.
3. Then you can either sign into your existing account or you can click

Create an Account.

4. You will then be directed to Henve Inlet First Nation Member Access

Form. All fields are required please note when you enter the Band ID
number it will start with 231 you will need to enter all 10 numbers of
your status number so we can verify your membership.

Chief
M. Wayne McQuabbie
Council
Brenda D. Contin
Patrick D. Brennan
Deborah Newton

Stanley K. Moses
Genevieve Solomon-Dubois

Carl Ashawasagai
Bradley McQuabbie

If you need assistance, you can e-mail trustcoordinator henve inlet. com

Thank you

Patrick Brennan

HIFN Councilor

at. brennan henve inlet. com
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Henvey Inlet
First Nation
Pickerel, ON POG 1 JO

Administration
295 Pickerel River Road
T 705-857-2331
F 705-857-3021
1-800-614-5533

Health Centre
354A Pickerel River Road
T 705-857-1221
F 705-857-0730
1-866-252-3330

Day Care
354B Pickerel River Road
T 705-857-0957
F 705-857-1369

Chief
M. Wayne McQuabbie
Council
Brenda D. Contin
Patrick D. Brennan
Deborah Newton

Stanley K. Moses
Genevieve Solomon-Dubois

Carl Ashawasagai
Bradley McQuabbie

To: All Henvey Inlet First Nation Members

From: Samantha Bradley, Human Resources Mlanager

Date: January 26, 2026

Re: Employment Opportunities

Henvey Inlet First Nation is currently acceptmg applications
for the following positions:

1) Band Representative - 1 Position
2) Community Wellness Worker - 1 Position
3) Early Childhood Education Worker -1 Position
4) Mental Health Worker - 1 Position
5) Nurse Practitioner - 1 Position
6) Maintenance Assistant - 1 Position
7) Community Health Nurse - 1 Position
8) Education Manager - 1 Position

See attached job postmgs for more information.

Be sure to check local communication boards or our website

at www.hifii.ca/communi -2/*ob- ostin s-2.h'inl for regular
job posting updates.

Miigwetch,

Samantha Bradley, POP
Human Resources Manager
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EMPLOYMENT OPPORTUNITY

BAND REPRESENTATIVE

P SmON SUMMARY

Henvey Inlet Rrst Nation is seeking a full-time Band Representative to join our Administration. The Band Representative reports to
the Band Representative Lead and is responsible to represent and advocate for Henvey Inlet Rrst Nation members that are involved
with any child welfare agencies throughout Canada. This position requires exceptional interpersonal communication skills and strong
organization skills.

Henvey Inlet First Nation offers competitive wages^ paid vacation and personal emergency days, an incredible pension
and benefit package, on-site daycare services for working parenls, fifteen paid fedeivl, provincial and First HaVons
holidays, annual cultural leave, paid Christmas break, andhalf-day woiitdays every Friday.

MAIN RESPONSIBILITIES

The Band Representative will be responsible to:

. Assist with the development of a program structure for Henvey Inlet First Nation in collaboration with the Band Representative
Team

. Assist with the establishment of a Child Welfare Committee and collaboratively develop Henvey Inlet First Nation child welfare
laws, regulations and practices

. Provide support services to Henvey Inlet First Nation members that are currenUy or may be involved with child welfare agencies

. Establish and develop an active working relationship with all child welfare agencies throughout Canada

. Respond to all child welfare agencies when notified of any members being involved with their agency

. Behave In a professional manner when acting as a representative of Henvey Inlet Rrst Nation

. Develop a plan of care for HIFN members and ensure that a legal representative is aware of all court files as necessary

. Ensure that customary care is pracUced with all band members before court is considered

. Participate in all Service Plans, Plans of Care or Service Development for Henvey Inlet band members

. Assist with the development of BCR's as needed with full briefing notes for Chief and Council

. Review CCAs prior to seeking Chief and Council's approval for BCRs

. Present in-camera sessions with a report to Chief and Council monthly or when required

. Build and maintain busting and supportive client relations

. Attend all court proceedings related to band member child welfare cases as required

. Act as a representative of Chief and Council when they are unable to attend courtroom proceedings for child welfare cases

. Present information and documents to the courts on behalf of Chief and Council for child welfare cases

. Act as a support system to band members required to attend child welfare court proceedings

. Maintain an empathetic and supportive demeanor to band members and their families

. Liaise with Chief and Council regarding court proceedings and outcomes

. Maintain a log of activities that are participated in on behalf of the band

. Create and maintain a secure filing system with gathered Information on all our members with open files with each child welfare
agency throughout Canada in accordance with PIPEDA regulations

. Maintain strict confidentaality at all times

. Adhere to all HIFN Policies and Procedures

. Take interest in continuous learning and maintain up-to-date knowledge on current industry regulations, trends and practices

. Partidpate in mandatory training workshops as required

. Attend and actively participate in staff and community meetings

. Perform other duties as assigned from time-to-time by the Band Representative Lead, Director of Finance/Administratlon or Chief
and Coundl



QUALIFICATIONS

. Post-secondary ceruncate, degree or diploma in Social Services, Family Services, Child and Youth Services or other related field

. Current and satisfactory Vulnerable Sector Police Check

. Valki Ontario Class G Driver's License with access to a reliable, insured vehicle

. Current Rrst Aid and CPR Level C an asset

. A strong understanding of Rrst Nations' cultures, values and history required

. Knowledge of Henvey Inlet First Nation community and practices an asset

. Previous experience working within a First Nations organization an asset

. Knowledge of the history of child welfare as it pertains to First Nations' communities

. Full understanding of the Child and Family Services Act (CFSA), Bill C92, federal and provincial child welfare laws and regulations
and Customary Care Agreements

. Previous courtroom and public speaking experience

. Excellent interpersonal communication skills and the ability to build professional relationships with HIFN members/clients and
affiliates

. Sfrong written and verbal communication skills
. B<ceptional organization and time-management skills
. Strong attention to detail and the ability to perform and prioritize multiple tasks seamlessly
» Excellent analytical, problem-solving and critical thinking skills
. Highly resourceful with the ability to adapt to changing work needs and demands
. Proven ability to handle confidential information with discretion
. Professional attitude and a strong work ethic
. Ability to work independently and as part of a team
. Strong computer and typing skills, including working knowledge of Microsoft Word, Excel and Powerpoint
. Willingness to travel for work when needed
. Willingness to work flexible hours, induding on-call, evenings and weekends when requested

HOURS OF WORK

Full-Time - 35. 5 hrs/week

REMUNERATION

Negotiable based on experience

START DATE

As soon as possible

APPLICATION DEADLINE

Posted unUI filled

Those interested in applying should submit their resume and cover letter in confidence to:

Henvey Inlet First Nation - Human Resources
295 Pickerel River Rd.

Pickerel, ON POG UO
Tel: (705) 857-2331
Fax: (705) 857-3021

Email: recruitment®henvevtnlefca>m

We thank all applicants, however only those selected for an interview will be contacted.

Henvey Inlet First Nation gives preference to all qualified First Nations people in accordance with SecUon 24(1) (a) of the Ontario
Human Rights Code.
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EMPLOYMENT OPPORTUNITY

COMMUNFTY WELLNESS WORKER

*RE-POST*

POSmON SUMMARY

Henvey Inlet First Nation is seeking a full-time Community Wellness Worker to join our Administration. The Community
Wellness Worker reports to the Health Director and is responsible for providing culturally appropriate programs and services to
address and respond to existing and emerging family violence, health, healing and wellness issues, including intergenerational
trauma. The Community Wellness Worker will work direcUy with clients to achieve and enjoy healthy and balanced Ih/es through
the promotion of positive change in values, attitudes and behaviours. This position requires exceptional interpersonal
communication and advocacy skills and strong knowledge of First Nations culture, language and traditional ceremonies and
practices.

Henvey Inlet First Nation offers competitwe wages, paid vacation and personal emergency days, an fncivdible
pension and benefit package, on-site daycare services for working parents^ fifteen paid fedeial^ provincial and
First nations holidays, annual cultural leave, paid Christmas break, andhalf-day wortfdays every Friday.

MAIN RESPONSIBILmES

The Community Wellness Worker will be responsible to:

. Support the reductjon and prevention of family and community violence through 1-on-l dient support and group support
initiatives

. Assist in planning, designing and fadlitating various group-based workshops and activities focused on improving indigenous
health and enabling participants to achieve and enjoy a healthy and spiritually balanced life

. Work collaboretively with HIFN colleagues and communfty partners to bring family violence and human trafficking
awareness and prevention campaigns and resources inb3 the community

. Build and maintain trusting and supportive client relations

. Assist with client intake and needs assessments, ensuring all necessary forms and documents are completed and inputted
into appropriate flies and electronic databases

. Maintain up-to-date electronic and paper-based client files, ensuring they are securely stored with restricted access

. Provide client-based services that utilize case management techniques such as establishing trusting relati'onships, case
noting, advocacy and referrals

. Conduct home visits and provide home outreach services as appropriate

. Support dients to establish and maintain independent, safe and stable living environments where their basic needs are
being met

. Assist clients with scheduling appointments and securing or providing transportation to/from appointment destinations

. Assist clients with applying for and obtaining personal identification such as birth certificates, health cards, status cards, etc.

. Encourage and support clients to make healthy choices and practices through methods such as harm reduction

. Support dients through their journey to healing traumas and assist them to connect with after-care support programs
designed to help them achieve overall wellness

. Incorporate indigenous culture into healing and wellness activities

. Provide focused education and information to members seeking to learn about and partidpate in their indigenous culture
through individual and group counselling sessions

. Work collaboratively with the Cultural Coordinator to coordinate and facilitate ceremonial and traditional activities, induding
sewing and beading groups, healing/cuftural teaching circles and/or support groups

. Provide culturally appropriate life skills training, support services, resources, educational materials, and workshops bo
address community wellness needs

. Help to organize and fadlitate all major community events such as the Community Christmas Party, Easter Breakfast, Loonie
Auction, Community Powwow, Remembrance Day Ceremonies, etc.

. Establish committees to help coordinate all major community events and recruit and train volunteers



. Work collaboratively with staff, band members and Elders to establish and maintain documentation of HIFN historical
projects, events, family histories and other relevant historical archives

. Assist members with establishing and maintaining up-to-date ancestry records when requested

. Provide members with culturally centered support services for funeral and estate planning when requested

. Plan the annual Seven Grandfather Teaching awards ceremony and oversee the nomination and selection process

. Prepare and submit grant proposals to funding agenaes for community wellness and fitness initiatives

. Order and purchase supplies required to facilitate community events, workshops and other approved items for clients as
needed

. Distribute informaUon on community wellness workshops, community events and other departmental initiatives via the
community newsletter, website, bulletin boards and other multi-media platforms as required

. Ensure all Ministry reporting requirements are met in a timely manner, including the completion and submission of all
required agency forms, agreements, budgets and reports

. Prepare and monitor annual community wellness program budget and present quarterly program financial reports to the
Director of Finance/Administration

. Behave in a professional manner when acting as a representative of Henvey Inlet First Nation

. Develop and maintain professional working relationships with external agencies and program sponsors including the Union
of Ontario Indians

. Liaise and consult with the Union of Ontario Indians on issues and available opportunities to enhance the community
wellness program

. Prepare and submit all mandatory reports required on behalf of the community wellness program to the appropriate
government ministry and funder

. Work collaboratively and cooperatively with all community professionals, departments and colleagues

. Prepare full briefing notes for the Health Director, Director of Finance/Administa-ation and Chief and Council on program
statistics regarding program participation and attendance, and other issues and concerns

. Develop and maintain accurate, up-to-date and condse work files

. Create and maintain a secure filing system with gathered information on all clients accessing services in accordance with
PIPEDA regulations

. Maintain strict confidentiality at all times

. Adhere to all HIFN Policies and Procedures

. Attend and actively participate in external continuous learning opportunities that affect the delivery of the community
wellness program and maintain up-to-date knowledge on current industry regulations, trends and practices

. Participate In mandatory training workshops as required

. Attend and actively participate in team, staff and community meetings

. Perform other duties as assigned from time-to-time by the Health Director, Director of Finance/Administration or Chief and
Council

OUALIEICATIONS

. Post-secondary degree or diploma in Indigenous Studies, Social Services, Human Services or other related field

. 2-3 years of experience providing health and social support services to clients, preferably in an Indigenous setting

. Previous experience working with volunteers in a non-profit setting an asset

. Valid Ontario Class G Driver's License with access to a reliable, insured vehicle

. Current and satisfactory Vulnerable Sector Police Check

. Current First Aid and CPR Level C an asset

. Current NVQ to^ining certificate an asset

. A strong understanding of First Nations' cultures, values and history required

. Knowledge of Henvey Inlet First Nation community and practices an asset

. Knowledge of current social issues affecting Indigenous people induding trauma and addictions

. Previous experienra working within a First Nations organization an asset

. A strong working knowledge of traditional ceremonies and practices

. Excellent interpersonal communication skills and the ability to build professional relationships with HIFN members/dients,
community agencies and affiliates

. Ability to mentor clients and intervene when additional support services and referrals are needed

. Knowledge of relevant community-based, and external support programs and services available

. Strong public speaking and advocacy skills

. Strong written and verbal communication skills



. Exceptional time-management, organization and administrative skills

. Strong attention to detail and the ability to perform and prioritize multiple tasks seamlessly

. Excellent problem-solving, critical thinking and conflict resolution skills

. Highly resourceful with the ability to adapt to changing work needs and demands

. Proven ability to handle confidential information with disaetion

. Effective financial literacy and budgeting skills

. Professional attitude and a strong work ethic

. Self-driven with the ability to work independently with little direction

. Ability to work collaboratively with colleagues in all departments to support dient needs

. Strong computer and typing skills, including working knowledge of Microsoft Word, Excel and Powerpoint

. Willingness to travel for work when needed

. Willingness to work flexible hours, including on-call, evenings and weekends when requested

HOURS OF WORK

Full-Time - 35. 5 hrs/wk

WORK LOCATION

In-office

REMUNERATION

Negotiable based on experience

START DATE

As soon as possible

APPLICATION DEADUNE

Open until filled

Those interested in applying should submit their resume and cover letter in confidence to:

Henvey Inlet First Nation - Human Resources
295 Pickerel River Rd.
Pickerel, ON POG 130
Tel: (705) 857-2331
Fax: (705) 857-3021

Email: recruitment@henvevintet. com

We thank all applicants, however only those selected for an interview will be contacted.

Henvey Inlet First Nation gives preference to all qualified First Nations people in accordance with Section 24(1) (a) of the
Ontario Human Rights Code.



EMPLOYMENT OPPORTUNFTY

EARLY CHILDHOOD EDUCATION WORKER

*RE-POSTED*

POSmON SUMMARY

Henvey Inlet First Nation is seeking a qualified full-time Early Childhocxl Education Worker to join our
Administration. The ECE Worker reports to the Daycare Supervisor and Is responsible for providing supervision and
direct childcare to children attending the HIFN Daycare, in compliance with all regulatory standards required by
federal, provincial and First Nations legislation, policies and procedures. Under the leadership of the Daycare
Supervisor, the ECE worker will help to plan and implement developmentally appropriate activities and experiences
for the children using a variety of teaching techniques in alignment with HIFN Daycare Philosophy. This position
requires excellent interpersonal communfcation skills and the ability to adapt and respond to all childcare needs.

Henvey Inlet First Nation offers competitive wages, paid vacation and personal emergency days, an
incredible pension and benefit package, on-site daycare services for working parents, fifteen paid
federal, provincial and Fir^ Nations holidays, annual cultural leave, paid Christmas break, andhalf-
day workdays every Friday.

MAIN RESPONSIBILITIES

The Early Childhood Education Worker will be responsible to:

. Provide a daily balance of developmentally appropriate artive/quiet, indoor/outdoor & individual/group activities
and experiences for children

. Assist children in self-expression by listening and responding with dialogue that encourages and lengthens
conversations

. Encourage the children in learning about a variety of different cultures, including an understanding of our First
Nation culture and value system

. Provide experiences and play material that actively promotes diversity and acceptance in interactions and
attitudes

. Participate in short- & long-term Daycare planning initiatives and evaluations

. Learn and use techniques provided to assist children in developing the necessary coping skills to address unique
life issues

. Observe how children use materials and interact with other children and adults and plan activities that recognize
these individual differences

. Initiate referral for additional services for parents and children as needed

. Ensure the child's environment Is healthy and safe and monitor the environmental hazards

. Attend to children's physical needs for toileting, diapering, eating & sleeping as promptly as possible

. Maintain positive and ongoing communication with parents

. Maintain strict confidentiality at all times

. Adhere to all HIFN Policies and Procedures

. Take interest in continuous learning and maintain up-to-date knowledge on current industry regulations, trends
and practices

. Participate in mandatory training workshops as required

. Attend and actively participate in staff and community meetings

. Perform other duties as assigned from time-to-time by the Daycare Supervisor, Director of
Finance/Administration or Chief and Coundl



QUALIFICATIONS

. Post-secondary diploma or degree Early Childhood Education, Child and Youth Worker, Social Services or other
related field plus 1-3 years related professional experience working with children preferred

. Current Ontario RECE License in good standing and registration with the College of Early Childhood Education
preferred

. Current and satisfactory Vulnerable Sector Police Check

. Current First Aid and CPR Level C

. Membership in good standing with the College of Early Childhood Educators

. Knowledge of the Child Care and Early Years Act, 2014

. Professional and responsible attitude

. Excellent oral, written and interpersonal communication skills

. Willingness to work flexible hours

HOURS OF WORK

Full Time - 35.5 hrs/week

REMUNERATION

Negotiable based on experience

START DATE

As soon as possible

APPLICATION DEADLINE

Open until filled

Those interested in applying should submit their resume and cover letter in confidence to:

Henvey Inlet First Nation - Human Resources
295 Pickerel River Rd.

Pickerel, ON POG UO
Tel: (705) 857-2331
Fax: (705) 857-3021

Email: recruitment@henvevinlet.com

We thank all applicants, however only those selected for an interview will be contacted.

Henvey Inlet First Nation gives preference to all qualified First Nations people in accordance with Section 24(1) (a)
of the Ontario Human Rights Code.
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EMPLOYMENT OPPORTUNITY

MENTAL HEALTH WORKER

*RE-POST*

POSmON UM MARY

Henvey Inlet First Nation is seeking a full-time Mental Health Worker to join our Administration. The Mental Health Worker
reports to the Health Director and is responsible for providing mental heafth services and coping strategies for adult individuals
suffering from a wide range of emotional and mental health disorders in both individual and group settings. The Mental Health
Worker works with clients to promote optimum mental and emotional health and wellness and support spiritual healing. This
position requires exceptional interpersonal communication and listening skills and a high-degree of discretion and professionalism.

Henvey Inlet First Nation offers competitive wages, paid vacaUon and peisonal emergency days, an incredible
pension and benefit padtage, on-site daycare services for worifing parents, fifteen paid federal, provincial and First
Nations holidays, annual cultural leave, paid Christmas breakf and half-day workdays every Friday.

MAIN RESPONSIBILITIES

The Mental Health Worker will be responsible to:

. Establish and maintain therapeutic and supportive relationships with clients while keeping empathy and compassion top-of-
mind

. Encourage clients to be open to discussing issues that are occurring

. Collect information about clients through interviews and use observations to evaluate client needs

. Assess clients' mental states ensuring there is no risk of self-harm or injury to others

. Plan and administer therapeutic freafanent to clients, changing treatment methods when indicated by client reacUons

. Monitor clients' treatment progress and keep track of his or her mental health status

. Aid clients in maintaining mental health stability by referring them to support services to supplement ti-eatment and counselling

. Develop and implement treatmenVwellness plans that Include dear recommendations for dients

. Assist clients in implementing behaviour management sb-ategies at home

. Create and maintain a secure filing system for all confidential client information/assessments and ta-eatment plans in accordance
with PIPEDA and other applicable privacy regulations

. Ensure services are provided in a professional and timely manner

. Monitor and evaluate progress and adapt treatment/wellness plans as required

. Develop and maintain solid working relationships with local mental health agencies, doctors and healthcare professionals

. Recognize and refer clients to psychological or psychiatric specialists if/when required

. Build and/or sto-engthen bridges between Indigenous and mainstream approaches to wellness

. Refer clients to recognized and approved Indigenous Traditional service providers when requested

. Provide case management and monitor client progress with above noted service providers

. Provide client counselling using evidence-based programs and interventions

. Provide crisis interuention counselling to individual dients as well as groups/teams as required

. Work collaboratively with other mental health professionals to coordinate required services or to resolve emergency issues in
aisis situations

. Seek and apply for program funding through various external government agendas and program sponsors

. Assist with the completion and submission of various department reports to applicable funding providers including Ministries,
Governments, and other medical service providers in a timely manner as required

. Adhere to all HIFN policies and procedures

. Participate in continuous learning opportunities to maintain up-to-date knowledge on current industry regulations, trends and
pracb'ces

. Participate in mandatory training workshops as required

. Attend and actively participate In team, staff and community meetings

. Other duties as assigned from time to time by the Health Director, Director of Rnance/Adminlstration, or Chief and Council



QUALIFICATIONS

Post-secondary degree or diploma in Social Work, Native Human Services or Psychology
3+ years of mental health work or counselling experience
Previous experience working with adults experiendng trauma, emotional and psychological challenges and other mental health
issues an asset

Current Mental Health Rrst Aid Certification required
Current First Aid and CPR Level C preferred
CompleUon of ASIST training and Crisis Intervention training an asset
Knowledge of and respect for Anishinabek culture, history, teachings, language, values and beliefs is of critical importance
Must have a thorough understanding of inter-generational trauma and experience using trauma-informed practices
Able to provide a satisfactory Criminal Record Check (CPIC) induding a Vulnerable Sector screening
Valid Qass G driver's license with access to a reliable, insured vehide
Excellent client relations and interpersonal communication skills
Sti-ong written and verbal communication skills
Excellent time-management and priorita'zation sldlls
High level of sound and independent judgement and reasoning skills
Must have sound decision making and problem-solving skills
Must be able to work independentiy and with little supervision; must be self-directed
Profident with Microsoft Office programs including Word, Excel, and Power Point and the use of general ofHce equipment
Willingness to travel for work when needed

HOURS OF WORK

Full-Time - 35.5 hours per week

WORK LOCATION

In-office

REMUNERATION

Based on experience

STAR DATE

As soon as possible

APPUCATIQN DEADLINE

Posted until filled

Those interested in applying should submit their resume, cover letter, driver's abstract and CPIC in confidence to:

Henvey Inlet First Nation - Human Resources
295 Pickerel River Rd.

Pickerel, ON POG UO
Tel: (705) 857-2331
Fax: (705) 857-3021

Email: recruibnenteihenvevlnlet.com

We thank all applicants, however only those selected for an interview will be contacted.

Henvey Inlet First Nation gives preference to all qualified First Nations people in accordance with Section 24(1} (a) of the Ontario
Human Rights Code.
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EMPLOYMENT OPPORTUNITY

NURSE PRACTITIONER

*RE-POST*

OSITIO SUMMARY

Henvey Inlet First Nation is currently seeking a full-time Nurse Practitioner to join our Administration. The
Nurse Practihoner reports to the Health Director and is responsible for providing primary health care services
in the areas of health promotion, prevention, treatment, rehabilitation and support. The Nurse Practitioner
assesses and diagnoses clients' health for acute illnesses and supports clients to manage chronic illness. The
Nurse Practitioner is also responsible for consulting with doctors, medical practitioners and community health
specialists as required in order to provide safe and timely patient care in accordance with the College of
Nurses of Ontario's Standards of Practice Registered Nurses in the Extended Qass. This position requires
exceptional interpersonal communication and advocacy skills and strong attention to detail.

Henvey Inlet First Nation offers competitive wages, paid vacation andpeiwsnal emergency days,
an incredible pension and benefit package^ on-site daycare services for working parents, fifteen
paid federal, provincial and First Nations holidays, annual cultural leave, paid Christmas break,
andhalf-day workdays every Friday.

D TIES AND RESPON IBILH-IE

The Nurse Practitioner will be responsible to:

. follow the Practice Standards and Guidelines as outlined by the College of Nurses of Ontario

. Provide comprehensive primary care services to clients of all ages, including disease prevention, health
education and promotion, chronic illness management, antenatal and postnatal care, palliative care and
acute/episodic visits

. Provide a wholistic approach to client care, looking at physical, mental, spiritual and emotional well-being
while giving recognition to special social, physical and psychological risk factors which may affect the
health of Indigenous clients

. Complete health assessments, including health history and physical examinations

. Utilize diagnostic testing to establish medical diagnoses and treatment plans for major and acute patient
illnesses within the specialty scope of practice consistent within the College of Nurses of Ontario standards
of practice for Registered Nurses in the Extended Class RN(EC)

. Review laboratory results, procedure reports and cx>nsultation notes and arrange appropriate follow-up and
referrals as required

. Prescribe medications according to scope of practice

. Develop and maintain positive relationships with clients, families, staff, other health care providers and the
community

. Consult with physicians as needed regarding issues that are outside the NP scope of practice

. Monitor and provide intervention, treatment and advanced clinical management as needed to support
patients across the continuum of care

. Advocate on behalf of clients with regards to equitable access to traditional healing and western health
services



. Conduct consultations with clients, family and other health care team professionals to assess learning and
support needs and formulate, initiate, co-ordinate and evaluate a comprehensive and rollaboratwe patient-
centered plan of care

. Work in partnership with HIFN nursing team to share responsibility fbr planning provision and coordination
of client care either in the home, community or in the dinic

. Promote continuity of care by initiating and coordinating patient discharge plans, warm transfers and
integrated care methodology

. Arrange home support services for clients based on individual needs to prolong independent living in the
home

. Collaborate with other health professionals, community partners and staff to ensure a broad range of
services, including outreach services, are available to clients as required

. Evaluate patient care outcomes and nursing practice issues to ensure the highest possible quality of care

. Maintain complete and arcurate medical records, ensuring all notes and patient charts are updated in a
timely manner and in accordance to the College of Nurses standards of practice

. Ensure all client information and medical records are securely stored and kept confidential at all times in
accordance with PIPEDA, the Freedom of Information and Protection of Privacy Act and other applicable
privacy legislation

. Participate in patient chart reviews and quality of care audits

. Complete and submit weekly, monthly, quarterly and annual statistical data, correspondence and reports
to applicable Ministries, Governments, and medical service providers in a timely manner as required

. Support the First Nation in the development of safe and efficient health fadlities/operations

. Initiate programs in response to community needs and new and existing legislation

. Help establish and deliver a Community Health Plan and programs taking into consideration the physical,
sodal, spiritual, mental and environmental factors which influence each client and the community

. Ensure compliance with regulatory and legal requirements

. Maintain and upgrade professional competence through appropriate continuing education methods by
participating in teleconferences and training as provided by FNIHB and the College of Nurses of Ontario

. Attend required community events, meetings and training when applicable

. Supervise and support the HIFN nursing team

. Oversee time and attendance records for the HIFN nursing team, including approval and signoff of time
sheet and time-off requests

. Participate in performance management and progressive disdpline processes for the HIFN nursing team
within Nurse Practitioner capacity as necessary

. Other duties as assigned from time to time by the Health Director, Director of Finance/Administration or
Chief and Council

SKILLS AND ABILmES

. Knowledgeable regarding the nursing process and its application, including the assessment, planning,
implementation and evaluation of nursing care

. Thorough familiarity with the applicable laws, regulations and guidelines for providing patient care in
Ontario

. Experience working with pediatric patients, seniors and individuals with disabilities or cognitive
impairments

. Experience providing prenatal and postnatal care to expecting mothers

. Demonstrated ability to assist patients, family members and other clients with concern and empathy

. Excellent bedside manner including the ability to communicate in a courteous and respectful manner

. Excellent verbal, written and interpersonal communication skills



Ability to develop and implement basic and advanced patient educational programs
High level of critical and logical thinking and analytical skills
High degree of resourcefulness and the ability to adapt to the changing demands of the position
Excellent problem-solving and leadership skills
Ability to demonstrate initiative, optimism, tact, self-assurance, and dependability
High level of personal integrity, discretion and accountability
Strong morals, ethics and diplomacy
Ability to maintain strict confidentiality at all times
Knowledge and understanding of First Nation Communities and their culture an asset
Sensitivity to First Nation and community health issues
Politically and culturally sensitive
Ability to work independently but also as part of a team
Sound leadership, staff management, administrative and delegation skills
Ability to cope and function within a stressful work environment
Strong computer literacy and familiarity with patient charting and Health Canada reporting procedures and

requirements
High level of proficiency with Microsoft Office Suite including Word and Excel an asset

UALIFICATIONS

Education:

. Baccalaureate Degree in Nursing required; Masters of Nursing preferred

. Successful completion of the Ontario Primary hlealthcare Nurse Practitioner Certificate program

Occupational Certification:

. Current registration with the College of Nurses of Ontario as a Registered Nurse in the Extended Class
RN(EC), with a specialty certificate in either Adult or Primary Health Care required

. Current membership in the Nurse Practitioners Association of Ontario

. Current Basic Cardiac Life Support (BCLS) for Health Care Providers (HCP) certificate required

. Current Non-Violent Crisis Intervention (NVCI) certificate required

. Current Canadian Nurses Association Psychiatric and Mental Health Nursing certification an asset

Other Requirements:

. 2+ years of experience as a Primary Healthcare Nurse Practitioner is preferred

. Recent clinical experience in a mental health and/or addictions setting is preferred

. Demonstrated competencies related to safe, effective and ethical prescribing

. Experience with substance use interventions an asset

. Current CPIC Vulnerable Sector Check

. Posses a valid Ontario Qass G Driver's Ucense with access to a reliable, insured vehicle

HOURS OF WORK

Full-Time - 35. 5 hrs/wk



WORK LOCATION

In-office

REMUNERATION

Negotiable based on experience

START DATE

As soon as possible

APPUGATION DEADLINE

Open until filled

Those interested in applying should submit their resume and cover letter in confidence to:

Henvey Inlet First Nation - Human Resources
295 Pickerel River Rd.

Pickerel, ON POG UO
Tel: (705) 857-2331
Fax: (705) 857-3021

Email: recixiitment®henveviiilet(xim

We thank all applicants, however only those selected for an interview will be contacted.

Henvey Inlet First Nation gives preference to all qualified First Nations people in accordance with Section 24(1)
(a) of the Ontario Human Rights Code
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EMPLOYMENT OPPORTUNFTY

MAINTENANCE ASSISTANT

POSITION SUMMARY

Henvey Inlet First Nation is currently seeking a full-time Maintenance Assistant to join our Administration. The Maintenance
Assistant reports to the Maintenance Supervisor and is responsible for the maintenance of all current and future band-owned
buildings and grounds including HIFN Administration Office, Commercial Rental Offices, Health Centre, Daycare, Playground
Areas, 4-Plex, Ball Field, Pow Wow Grounds, Helipad, 8-Plex, Learning Centre, Lands Office, Fire Hall and Rckerel River Trailer
Park. This position requires high degree of self-motivation and a strong work ethic.

Henvey Inlet First Nation offers competitive wages, paid vacation and personal emergency days, an incredible
pension and benefit package, on-stte daycare services for working parents, fiftsen paid federal, pwvlnclal and
Fifst Nations holidays, annual cultural leave^ paid Christmas break, and half-day woricdays every Friday.

MAIN RESPONSIBILCTIES

The Maintenance Assistant will be responsible to:

. Assist with the set-up and dean-up of workshops and other events taking place in the Firehall and throughout the
Community

. Ensure ample supply of toiletries, including soap, toilet paper and paper towels, are available in building resfroom
dispensaries and laundry fadlities at all times

. Assist with minor plumbing issues including repairing leaking faucets, broken pipes, etc.

. Assist with minor electrical issues including changing light bulbs and smoke detector batteries, etc.

. Assist with minor building repairs including damage to drywall, replacement/installation of doors, windows, damaged siding
and floor coverings, and interior and exterior painting and window washing

. Transport required band-owned equipment to and from respective job sites

. Ensure security of all HIFN maintenance equipment (ie - lawnmower, mechanized machinery, monitoring) and buildings at
all times

. Perform regular maintenance on all HIFN maintenance equipment including repairs, oil changes, re-fueling, etc.

. Maintain building grounds by watering grass and gardens as needed, cutting grass and brush, raking leaves and removing
fallen trees impeding band property

. Assisting with planting, watering, and weeding of flower beds, and harvesting of Community gardens

. Clean building eavesdrops and gutters as needed

. Assist with removal of beehives, hornet and wasp's nests from exterior of buildings

. Gear snow from parking lots, driveways, steps, ramps, pathways, garbage bins, and building roofs

. Saft and/or sand parking lots, driveways, steps, ramps and walkways prior to and immediately following snow or ice storms

. Winterize building doors and windows as needed

. Pick up and remove garbage, cigarette butts and other debris in and around band-owned property

. Flood the community ice rink at the beginning of and throughout the season as needed

. Maintain docks throughout the PRTP season and repair, secure and/or re-anchor docks in event of shifting due to weather

. Prepare and post various notices regarding planned maintenance, safety advisories, traffic control and other related
directives for members, staff, visitors and customers

. Assist with collecting and recording payments and issuing receipts to trailer park customers for dock and parking slips
during trailer park season as required

. Be aware of and assist with maintaining the register of customer names associated with boats and their dock slips with lot
numbers

. Help create a supportive, safe and welcoming environment for members, staff, visitors and customers

. Escalate safety concerns and customer service incidents to the Supervisor as appropriate

. Assist with training and coaching summer students



. Adhere to all HIFN Polides and Procedures

. Participate in mandatory training workshops, courses and certifications as required

. Attend and actively participate in trailer park, staff and community meetings

. Perform other duties as assigned from tlme-to-time by Maintenance Supervisor, Chief and Coundl or the Director of
Finance/Administration

QUALIFICATIONS

. Valid Ontario Class G Driver's Ucense a must

. Clear driver's abstract

. Grade 12 diploma or equivalent preferred

. Basic home maintenance and carpentry skills

. Previous carpentoy, brush cutting or landscaping experience an asset

. Working at Heights Certification an asset

. Chalnsaw Safety Certification preferred

. Ability to stand, bend, reach and twist for long periods of time

. Ability to lift up to 201bs continuously

. Current First Aid and CPR LevelC

. Exceptional organization and time-management skills

. Professional atth:ude and a strong work ethic

. Must be able to work with little supervision; must be self-directed

. Willingness to work rotating and flexible hours, including occasional weekends, a must

HOURS OF WORK

Full-Time - 35.5 hrs/week

EMUNERATION

$20. 52/hour

START DATE

March 2, 2026

APPUCATIONDEADUNE

February 10, 2026

Those Interested In applying should submit their resume and cover letter in confidence to:

Henvey Inlet First Nation - Human Resources
295 Pickerel River Rd.

Pickerel, ON POG UO
Tel: (705) 857-2331
Fax: (705) 857-3021

Email: recrutonent®henvevin[ct.com

We thank all applicants, however only those selected for an interview will be contacted.

Henvey Inlet First Nation gives preference to all qualified First Nations people in accordance with Section 24(1) (a) of the
Ontario Human Rights Code.



EMPLOYMENT OPPORTUNITY

COMMUNITY HEALTH NURSE

POSITION SUMMARY

Henvey Inlet First Nation is currently seeking a full-time Community Health Nurse to join our Administration
for a 12-month contract with possibility of extension. The Community Health Nurse reports to the Health
Director and is responsible for providing comprehensive assessments, education, counselling and care to
community clients in a homecare/offlce setting. The CHN consults and collaborates with individuals, families,
community, partners with other health professionals, organizations, and governments to meet identified
needs. The goal of the CHN is to promote and preserve the health of the community through a focus on
health promotion, health maintenance, and health education. In addition, the CHN ensures the mandatory
programs of Communicable Disease and Immunization are delivered.

Henvey Inlet First Nation offeis aimpetitive wages^ paid vacation and personal emeiyency days,
on-site daycare services for worfdng parents, fifteen paid federal, provincial and Fiiyt Nations
holidays^ annual cultural leave, paid Christmas break, and half-day workdays every Friday.

DUTIES AND RESP N IBILITIES

The Community Health Nurse will be responsible to:

. ft)llow the Practice Standards and Guidelines as outlined by the College of Nurses of Ontario

. Maintain and upgrade professional competence through appropriate continuing education methods by
participating in teleconferences and training as provided by FNIHB and the College of Nurses of Ontario

. Plan and deliver a Community Health Plan or programs taking into oansideration the physical, social,
spiritual, mental and environmental factors which influence each client and the community

. Support the First Nation in the development of safe and efficient health facilities/operations

. Provide a wholistic approach to client care, looking at physical, mental, spiritual and emotional well-being

. Coordinate and carry out annual community vaccination clinics for influenza, covid and other
communicable diseases and administer appropriate vaccines to clients who consent

. Operate daily methadone clinic for community clients on the program, including dispensing and supervising
the use of the medication

. Accurately maintain individual client health files/documentation according to established standards of the
College of Nurses standards of practice, ensuring all notes and patient charts are updated in a timely
manner

. Provide support and educational information to clients, families and the community

. Arrange home support services for clients based on individual needs to prolong independent living in the
home

* Develop and maintain positive relationships with clients, families, staff, other health care providers and the
community

. Complete and submit weekly, monthly, quarterly and annual statistics, correspondence and reports to
applicable Ministries, Governments, and medical service providers as required

. Attend required community events, meetings and training when applicable

. Supervise and support the Home & Community Care Program team



. Oversee time and attendance records for Home & Community Care employees, including approval and
signoff of time sheet and time-off requests.

. Participate in performance management and progressive disdpline processes within Community Health
Nurse capacity as necessary

. Other duties as assigned from time to time by the Health Director, Director of Finance/Administration or
Chief and Council

SKILLS AND ABILCTIES

. Experience working with seniors and individuals with disabilities or cognitive impairments

. Excellent verbal, written and interpersonal communication sMlls

. Excellent problem-solving and leadership skills

. Ability to demonstrate initiative, optimism/ discretion, tact, self-assurance, and dependability

. Ability to maintain strict confidentiality

. Ability to adapt to change and deal with the unexpected

. Ability to cope and function within a stressful work environment

. Sensitivity to Rrst Nation and community health issues

OUAUFICATIONS

Education:

. University degree or College diploma in Nursing or Practical Nursing

Ocxvpational Certification:

. Current membership with Registered Nurses of Ontario

. Current member in good standing with the College of Nurses of Ontario

. Current Rrst Aid and CPR

. Successful completion of controlled substance education preferred

Other Requirements:

. 3+ years experience as a Registered Nurse in a Public Health setting is preferred

. Experience with substance use interventions an asset

. Current CPIC Vulnerable Sector Check

. Posses a valid Ontario Class G Driver's License with access to a reliable, insured vehide

. Ability to adapt to the changing demands of the position

. Knowledge and understanding of Rrst Nation Communities and their culture a strong asset

HOURS OF WORK

Full-Time - 35. 5 hrs/wk

WORK LOCATION

In-office

REMUNERATION

Negotiable based on experience.



START DATE

March 2, 2026

APPLICATION DEADLINE

February 10, 2026

Those interested in applying should submit their cover letter, resume, photocopy of RN/RPN certification and
memberships with professional organizations in confidence to:

Henvey Inlet First Nation - Human Resources
295 Pickerel River Rd.

Pickerel, ON POG UO
Tel: (705) 857-2331
Fax: (705) 857-3021

Email: recruitment@henvewntet.com

We thank all applicants, however only those selected for an interview will be contacted.

Henvey Inlet Rrst Nation gives preference to all qualified First Nations people in accordance with Section 24(1)
(a) of the Ontario Human Rights Code
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EMPLOYMENT OPPORTUNITY

EDUCATION MANAGER

POSITION SUMMARY

Henvey Inlet First Nation is seeking a full-time Education Manager to join our Administration. The Education
Manager reports to the Director of Finance/Administration and is responsible for monitoring student
attendance and grades in order to identify academic problems and recommend solutions. The Education
Manager is the primary contact for HIFN members seeking information on available educational support and is
responsible to provide academic and career counselling services to HIFN students and families pursuing their
educational paths. The Education Manager will also act as HIFN's education liaision with external institutions
and agencies seeking First Nations consultation on education policy. This position requires exceptional client
relation and interpersonal communication skills.

Henvey Inlet First Nation offers competitive wages^ paid vacation and personal emergency days,
an incredible pension and benefit package, on-site daycare serviexs for working parent^ fifteen
paid federal, provincial and First Nations holidays^ annual cultural leave, paid Christmas bivak,
and half-day workdays every Friday.

MAIN RESPONSIBILFTIES

The Education Manager will be responsible to:

. Present a positive and professional image of the organization at all times

. Serve as the subject matter expert and key point of contact for Educational Department questions and
concerns

. Respond to general membership, staff and client inquiries on behalf of the Education Department via
telephone, email and in-person where appropriate

. Promote good relations with staff, parents, councils, and the community

. Maintain comprehensive, detailed, chronological, up-to-date and accurate individual student record filing
system

. Organize, maintain and coordinate accurate and complete office re:ords and files in their proper electronic
databases and locations

. Eliminate unnecessary or outdated materials, destroying them or transferring them to inactive storage
archives according to file maintenance/legal guidelines

. Prepare and distribute correspondence, forms, letters, reports, and memos on behalf of the Education
Department as necessary (ie - confirmation of Nominal Roll to the various school boards, sponsorship
letters, etc.)

. Schedule and facilitate meetings and appointments with Education Department clients

. Assist with the completion of client intake forms, applications and all other required education-related
forms

. Maintain data for various reports using the Learning Management System as necessary

. Develop and oversee long-range and short-term department goals and objectives, including the annual
Education Department work plan

. Liaise with students, parents, school representatives and bus drivers



Be familiar with the HIFN school bus routes for both elementary and secondary schools and communicate
with parents when bus schedule changes and/or there are issues
Coordinate and facilitate annual back-to-school community meetings to review HIFN education polides
including the HIFN Bus rader Code of Conduct
Track and record client attendance, examinations and assessments results
Monitor student attendance and grades, identify problem areas and recommend solutions
Oversee, manage and implement HIFN's student incentive program, induding graduations incentives and
summer student employment recommendations
Consult with teachers, teaching assistants, parents, administrators and community agencies
Refer students to other spedalized services when required
Co-ordinate the provision of counselling and information services to students, parents and teachers
Counsel students regarding educational, career or vocational issues and organize external services where
required
Develop, plan and implement academic activities and workshops related to high-school students' successful
transition to college (ie - college/university fairs)
Accept, review and recommend post-secondary student applications accarding to Education Policy
Prepare and manage education budget for elementary, secondary, and post-secondar/ level students prior
to June annually; review school board invoices for tuition and remit to Director of Finance/Administration
for approval

Prepare and remit monthly cheque requisitions to process post-secondary student allowances and other
student incentives to the Director of Rnance/Administration
Maintain communication and liaise with post-secondary students and institutions
Organize and coordinate career fairs, incentives, etc.
Review, amend, research, develop and implement Education Department policies and procedures,
including HIFN Post-Secondary Policy and school bus policies and procedures
Establish and maintain effective professional relationships with educational institutions and government
agencies including various district school boards, Kinoomaadziwin Education BaJy (KEB), Union of Ontario
Indians (UOI), Ministry of Education and other external stakeholders
Act as HIFN's liaison representative with KEB and other educational bodies and institutes
Prepare and submit post-secondary recommendations for Chief & Council approvals
Research funding programs available for the Education Department needs and prepare funding
applications, including KEB contribution funding agreement, as requested
Complete and submit Education Department reports for all government agencies and funders as required
Prepare statistical reports for leadership meetings, explaining the usage and progress of the current
educational programs
Complete MNDC education reports accurately as required (ie - Annual Nominal Roll, Special Education
report, etc.)
Coordinate all Education Department meetings and programming by preparing materials and organizing
catering as required
Organize, set-up and clean-up meeting facilities and ensure appropriate presentation equipment is
available

Coordinate the purchase of equipment and other materials needed to support dients with educational
success

Supervise and support the Education Department staff through mentoring, coaching, and leading project
initiatives

Oversee time and attendance records for the Education Assistant, School Bus Drivers and all other
department staff, including approval and signoff of time sheet and time-off requests



Participate in performance management and progressive discipline processes within Education Manager
capacity as necessary
Ensure that all health, safety and security regulations are adhered to by modeling and enforcing safe work
practices
Adhere to all HIFN Policies and Procedures

Take interest in continuous learning and maintain up-to-date knowledge on current industry standards,
regulations, trends and practices
Attend and participate in external and internal agencies/committee meetings (ie - First Nation Advisory
Committee meetings, UOI education meetings, etc.)
Prepare and deliver presentations at conferences, workshops and symposia on behalf of the Education
Department
Attend and participate in external educational workshops and conferences as required
Participate in mandatory on-the job training and training workshops as required
Attend and actively participate in mandatory staff and community meetings
Perform other duties as assigned from time-to-time by the Director of Finance/Administration or Chief and
Council

UALIFICATIONS

Post-secondary degree or diploma in Education, Human Services or related field required
Certificate in Career Development and Academic Advising preferred
5+ years previous education/academic counselling experience
Knowledge and understanding of school board policies, curriculum, compliance regulations and appropriate
legislation
A strong understanding of First Nations' cultures, values and history preferred
Knowledge of Henvey Inlet First Nation community and practices an asset
Previous experience working within a First Nations organization an asset
Valid Ontario Class G Driver's License with access to a reliable vehicle

Current CPIC
Current First Aid and CPR Level C an asset

Strong computer and typing skills
Intermediate knowledge of Microsoft Word, Excel and Powerpoint
Excellent client relations and interpersonal communication skills and the ability to inspire and encourage
students in achievement of academic excellence

Experience wori<ing with youth and families
Strong written and verbal communication skills
Strong public speaking and presentation skills
Exceptional organization and time-management skills
Proactive approach to problem solving with strong dedsion-making capability
Excellent negotiation and mediation skills

' Strong attention to detail and the ability to perform and prioritize multiple tasks seamlessly
Ability to adapt to changing work needs and demands
Self-driven with the ability to work independently with little direction or as part of a team
Proven ability to handle confidential information with discretion

' Intermediate mathematical skills

' Professional attitude and a strong work ethic

' Willingness to travel for work when needed
Willingness to participate in ongoing learning



HOURS OF WORK

Full-Time - 35.5 hrs/week

REMUNERATION

Based on experience

STAR DATE

March 9, 2026

APPU TION DEADLINE

February 18, 2026

Those interested in applying should submit their resume and cover letter in confidence to:

Henvey Inlet First Nation - Human Resources
295 Pickerel River Rd.
Pickerel, ON POG UO
Tel: (705) 857-2331
Fax: (705) 857-3021

Email: rea-uitment@henvevinlet.eom.

We thank all applicants, however only those selected for an interview will be contacted.

Henvey Inlet First Nation gives preference to all qualified First Nations people in accordance with Section 24(1)
(a) of the Ontario Human Rights Code.



2026 Self-Determined Household Support Program Now
Live!

Are you or your family interested in food self-determination?

It doesn't matter where you are on your journey, whether you've been
harvesting, growing, hunting, fishing, or preserving for some time, or you're
Just starting out

Are you First Nations Living in Northern Ontario?

Do you have a food-based project that strengthens food self-determination
for yourself, or your household?

Gaagige Zaagibigaa (GZ) will be launching our 2026 grant cycle through the
Self-Determined Household Support Program (SDHSP) February 2nd, 2026!

Starting this year, GZ will offer one annual grant cycle as we increase our
support to households:

$2, 000 for urban households
$4, 000 for remote households

This shift allows us to offer deeper, more consistent support giving families a
full year to focus on their food projects, adapt to challenges, and strengthen
self-determination with the freedom to shape their projects in their own way.

Applications Now Live, accepting until February 12th !

Apply here:

https://gaagigezaagibigaa.com/2026-self-determined-househoLd-support-program/
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Henvey Inlet
First Nation
Pickerel, ON POG UO

Administration
295 Pickerel Rh/er Road
T 705-857-2331
F 705-857-3021
1-800-614-5533

Health Centre
354A Pickerel River Road
T 705-857-1221
F 705-857-0730
1-866-252-3330

Day Care
354B Pickerel River Road
T 705-857-0957
F 705-857-1369

Chief
M. Wayne McQuabbie
Council
Brenda D. Contln
Patrick D. Brennan
Deborah Newton
Stanley K. Moses
Genevieve Solomon-Dubois
Carl Ashawasagai
Bradtey McQuabbie

To: HIFN Community Members

Fr: Shane Contin, Housing/Finance Assistant

Dt: January 29th, 2026

Re: Winter Safety Notice: Clearing Snow Around
Home Heating and Power Systems

As winter conditions continue, all community members, tenants, and
homeowners are reminded to keep key areas of their property clear
of snow and ice. Regular maintenance helps ensure safe, reliable
heat and power throughout the season.

Please take a few moments after each snowfall to clear snow from

the following areas:

1. Back-Up Generators
2. Furnace Intake and Exhaust Vents (Exterior)
3. Propane Fuel Tanks and Pathways

Maintaining these areas is an important part of routine home safety
and is the responsibility of each resident.

Why This Matters

Prevent Carbon Monoxide Buildup

Blocked furnace vents can cause exhaust gases, includmg carbon
monoxide to back up into the home. Keeping vents clear ensures
your heating system can operate safely.

Ensure Generators Function Properly

Snow and ice around generators can restrict airflow, cause
overheating, or prevent the unit from starting during a power outage.

Protect Your Equipment

Proper airflow and access help extend the life of your furnace,
generator, and propane system, reducing the risk of costly repairs.



CT/^ Propane Tank Access and Safety
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Henvey Inlet

Pickerel, ON POGUO

Administration
295 Pickerel River Road
T 705-857-2331
F 705-857-3021
1-800-614-5533

Health Centre
354A Pickerel River Road
T 705-857-1221
F 705-857-0730
1-866-252-3330

Day Care
354B Pickerel River Road
T 705-857-0957
F 705-857-1369

Chief
M. Wayne McQuabbie
Council
Brenda D. Contin
Patrick D. Brennan
Deborah Newton
Stanley K. Moses
Genevieve SoIomon-Dubois
Cart Ashawasagai
Bradley McQuabbie

All residents using propane heat must ensure that a clear, safe
pathway to thp propane tank is maintained, and that the area around
the tank, regulator, and supply lines remains fi-ee of snow and ice.

This is essential for several reasons:

. Safe and Reliable Fuel Delivery

Propane suppliers require unobstmcted access to refill tanks.
Blocked or icy paths may prevent delivery, interrupting your home's
heating supply.

. Emergency Access

In the event of a leak or safety concern, emergency responders must
be able to reach the tank quickly.

. Prevent Damage to Equipment

Snow and ice buildup can place pressure on regulators, valves, and
Imes, increasing the risk of malfunction.

. Proper Ventilation

Snow piled against the tank or regulator can trap moisture or restrict
airflow, potentially affecting performance or creating unsafe
conditions.

Your Role as a Tenant or Homeowner

After each snowfall, please ensure:

. Snow is cleared at least a few feet away from the generator.

. Furnace intake and exhaust vents are fully exposed and
unobstmcted.

. Ice buildup is removed carefully to prevent blockages.

. A clear, safe pathway to the propane tank is maintained.

. Snow and ice are removed from around the propane tank,
regulator, and supply lines.



Vtlllify Propane Fuel Level Reminder
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Henvey Inlet
First Nation
Pickerel, ON POG UO

Administration
295 Pickerel River Road
T 705-857-2331
F 705-857-3021
1-800-614-5533

Health Centre
354A Pickerel River Road
T 705-857-1221
F 705-857-0730
1-866-252-3330

All residents using propane heat are reminded not to allow the
propane tank level to drop below 30%. When your tank reaches
30%, it is time to call your propane supplier to schedule a refill.
Maintaining this mimmum level helps prevent service interruptions
and ensures your heating system continues to operate safely and
reliably during cold weather.

To check the propane level:

. Lift the red lid located on top of the tank.

. Inside, you will find a gauge with a black needle.

. The needle points to the percentage of fuel remaining in the tank.

Regularly monitoring your tank level, especially during periods of
heavy furnace use helps avoid emergency situations and ensures
timely delivery.

If you have any questions or concerns you can contact me by
phone at (705) 857-2331 Ext 223 or email
housing@henveyinlet. com.

Sincerely,

Day Care
354B Pickerel River Road
T 705-857-0957
F 705-857-1369

Shane Contin, Housing and Finance Assistant

/sc

Chief
M. Wayne McQuabbie
Council
Brenda D. Contin
Patrick D. Brennan
Deborah Newton

Stanley K. Moses
Genevieve Solomon-Dubois
Carl Ashawasagai
Bradley McQuabbie



Aaniin, Boozhoo to Members of Henvey Inlet First Nation

I am Joanne Longboat who has accepted a contract position as Home Support Worker for
Henvey Inlet First Nation's Elder's Program under the Health Department. I am honoured
to assist Elders as their Home Support Worker in a delightful respectful and kind way. My
goal is assisting Elders in their home environment to be safe, clean by offering
housekeeping, meal planning, cooking, once a season deep cleaning and other home
support:s as required.

A little about me. I am of Haudenosaunee Mohawk
and Anishinaabe, Chippewa of Thames ancestry, I
am Bear Clan, and Emerald Teal Sky is my Spirit
Name. I have been in French River area since 1983.

^. ^A^
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I have been finding my way of knowing through
^^ ^ embracing Elders, embody the Sacred Tree

Traditional Teachings. I have become reacquainted
in living the Medicine Wheel Teachings. I take care
of my Physical, Mental, Emotional, Spiritual and in
the center is my Soul, I am walking Mno

v , Biimaadiziwin, the Good Life. We all come from The
Great Kind Mystery as I know it, and we all have gifts
to share; we are all equal by the Spirit of Creator.

In spare time I am an avid reader, I enjoy essay
writing and researching holistic healing for the body
mind and soul. I am passionate about hands in
Mother Earth; I am a gardener of many plants with
4 gardens. If I put my mind to a project, I can and

enjoy Grafting. I find my energy is rejuvenated by a walk in the forest, I find healing along
water, the rivers edge, I do look up to the sky world with aww and amazement. I practice
singing and drumming songs in the Anishinaabe and Mohawk language. I will share my
gifts with this community and all its members.

Do you require Home Support Services, please contact Darcy Cecilia Ashawasegai,
Program Support Clerk/Receptionist at the Health Centre (705) 857-1221 ext. 221 to see
if you qualify for the Elders Home Support Worker Program.



^ Snow season reminder
To ensure efficient snow removal, members are

reminded to relocate vehicles when operators are

clearing driveways.

Vehicles left in place will be plowed around, and
services will resume only after the next snowfall.

Miigwetch PCL Management



Ontario^ orks

will be hosting an Income Tax Clinic with
the Canada Revenue Agency & Sudbury

Community Services.

TUESDAY MARCH 31, 2026
10:00 am to 4:00 pm

334 Wag^make Learning Centre

Free income tax clinic for low-income individuals and

households.

Birth Certificate applications.

CRA will help you set iip an account online. If you have an
account and have forgotten your password, and are locked out of

it. CRA can help with your online account.

Lunch will be served at 12:00 pm.



To: Ontario Works Recipients

From: Henvey Inlet Ontario Works (MCCSS)

Date: February 1, 2026

Subject: Information relating to Ontario Works

Income Statements

Reminder: Please check your GREEN mailboxes. If you receive

financial assistance from Ontario Works, your income statements

will be delivered to your GREEN mailbox in the first week of each

month.

Reminder: Please place your monthly income statement in the

drop box in the Band Office's front foyer.

NOTE: Please submit your income statement on the due date

as shown on the Ontario Works Calendar, or there will be a

delay in receiving your Ontario Works financial assistance.

Food Bank

The food bank is distributed to on-reserve community members

once a month, with priority given to them. If you reside off reserve,

please visit a food bank in your local area, such as Britt, Alban,

Parry Sound, or Sudbury.



Food Bank Bin o

The Food Bank Bingo has recently started back up every

Wednesday. The cost of cards is:

Regular Games - .25 cents each
Special games -.50 cents each
Jackpot - 1. 00 each

Text Messa e & Facebook Messen er

Henvey Inlet Ontario Works will no longer respond to text

messages sent to the Ontario Works phone number from clients or

via Ontario Works' Facebook Messenger, due to concerns about

miscommunication. (Ontario Works Act, 1997, S.O. 1997, c. 25,

Sched. A)

Henvey Inlet Ontario Works will accept only phone calls and

voicemails made through the office phone. If you need to

contact the Ontario Works Administrator, please call the office.

Monday through Thursday, 8:30 AM to 4:30 PM, and on Friday,

8:30 AM to 12:00 PM.

A ointments

When applying for or reapplying for financial assistance, please call

the Ontario Works Administrator during office hours at (705) 857-

2331, extension 222, to book an appointment. An appointment will

be scheduled at the Ontario Works office, or a home visit will be

arranged.

Miigwech.
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Applications to attend school in September
2026 must be received by Henvey Inlet First
Nation no later than 4:00 p. m. on March 1st.
If March 1st falls on a weekend, the deadline

will automatically become the next business
day. Next years deadline is Thursday.

JanuaryJ, 2026 to onday rch 2, 2026
at 4:00pm.

For more information contact:

Sylvia Rhee
Education Administrative Assistant

Henvey Inlet First Nation
295 Pickerel River Rd, Pickerel, ON, POG 1JO

Phone: 705-857-2551,

sylvia. rhee@henveyinlet. com

/
^ ^



From:

Sent:

To:
Subject: FW: Claims Period is now open - La periode de reclamation est maintenant ouverte

From: Federal Indian Hospitals Settlement <updates-ih@ihsettlement. ca>
Sent: January 27, 2026 3:01 PM

Subject: Claims Period is now open - La periode de reclamation est maintenant ouverte

FEDERAL

Indian hospitals
SETTLEMENT

Settlement Update, Notice View in browser

View in browser

The Claiins Period for the
Federal Indian Hospitals
SetUenient is open as of

January 27, 2026

'vafmD»**m*m*nmD»s»fuu

You are receiving this email because you have expressed
interest in the Settlement and receiving updates with
C/ass Counsel (the lawyers in the Class Action).

Please share this message with your networks and
communities.

. DGDDDCDDaDDDDDaDDcaaGDacaDannrinc'iDnGnrDUMiiBnuiiunriunnnnrBnnnDL GuaGaaaaDaua



Class Members have until July 27, 2028, to submit a

Claim.

People can now submit a Claim for compensation for psychological, verbal,

physical, and/or sexual abuse experienced while admitted to a Federal Indian

Hospital during the years it was operated by the Government of Canada.

This court-approved Settlement was approved by the Federal Court in June 2025.

Compensation ranges from $10, 000 to $200, 000, based on the severity of the

abuse experienced.

The Settlement does not include compensation for medical malpractice or Claims

connected to medical treatment. It also does not include Claims connected to any

hospital that is not listed in Schedule D of the Settlement Agreement.

The Settlement includes the creation of a Foundation which will manage two

separate funds:

. A Healing Fund that will provide $150, 000, 000 to support healing, wellness,

reconciliation, protection of languages, education and commemoration

activities.



. A Research and Commemoration Fund that will provide $235, 500, 000 to

support research, education and preservation of the history of Federal Indian

Hospitals and locating burial sites associated with the Hospitals.

The Settlement also provides for a $150, 000, 000 funding increase to existing

Indigenous Services Canada programs to support the health and wellness of class

members through the implementation of the Settlement.

a ... DB .

Who inay be eligible

Only Primary Class Members are eligible for individual compensation.

Primary Class Members may be eligible if they were admitted to a Federal Indian

Hospital listed in Schedule D during the years it was operated by the Government

of Canada, and experienced psychological, verbal, physical, and/or sexual abuse

while admitted.

Estates of Primary Class Members who passed away on or after January 25, 2016,

may also be eligible through the Estates process.

Family Class Members are not eligible for individual compensation. All Class

Members will benefit from the work of the Foundation and additional supports.

u«a«««n«



Supp rts an . wellbeing

Free support is available to help people move through the Claims Process at their

own pace:

. Claims Helpers can help people understand the process and complete a

Claim Form.

. The Claims Administrator can provide updates on a Claim and answer

questions about the Claims Portal.

. Class Counsel is available, free of charge, to answer legal questions about

the Settlement and the Claims Process.

. People may choose to hire a lawyer. This is a personal choice. A lawyer is

not required to submit a Claim. If a person hires a lawyer and receives

compensation, that lawyer may request that their legal fees be paid by the

Government of Canada.

a«« . . .

Learn inore and get h Ip

The easiest and fastest way to submit a Claim is through the online Claims Portal.

People can also download a Claim Form from the website or request a paper copy

by calling the Info Line at 1-888-592-9101.



You can learn more about the Settlement, sign up for updates, or get help by

visiting www. lHSettlement. ca, calling the Info Line at 1-888-592-9101 (weekdays

from 8 a.m. to 8 p. m. ET, except holidays), or emailing

Generallnfo Contact. lHSettlement. ca.

Sincerely,

The Castlemain Team

Mental health and wellness support

is available

Emotional and mental health support is available 24 hours
a day through the Hope forWellness Helpline at 1-855-

242-3310 or www.hlopeForWellness.ca, Services are free,
confidential, and available in English, French, Cree,

Ojibway, and Inuktitut upon request.
I



REGISTER NOW!

Semester 2 ebruary2026

This course is an
accredited course with the

KEB Virtual Secondary
School

Connect with your school Guidance Office
or follow the link to register'

https //forms. office. com/r/ciw6LD5B8p
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Save The Date

^ -<.. . . .T

_$20_
StUDENT&
'TEACHER

«^

First 00 to register and
attend in person recei ea

free TiPi kit!

LU. CHI, CLUDED!

First 500 virtual registrants
will receive kits (TBD) for their

students!

FOR I -PERSO ; IRTU
REGIST TIO , SC HERE:

Tuesda ,
May 5th, 2026

Toronto Congress entre
650 Dixon Road, Etobicoke, ON

^

K

SkillsCompetences
Canada Ontario

January 22, 2026 at
10:OOA i

}>
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Looking to hire local talent?
Jo/n us for the Wasauksing Job Fair and connect directly
with community members seeking employment
opportunities.

^eet motivated local job seekers
Share information about current &

upcoming openings
3uild connections within the

Wasauksing community
RSVP By February 13th, 2026



Aanii, KoolamaLsihmwa,

The AES Youth Council is pleased invite youth (ages 1 3-25) to participate in an upcoming
online youth-led workshop on Split Toe Moccasin making. This workshop will be facilitated
by Brooklyn Sawyer- youth must attend both sessions, and all materials will be provided.

Workshop Dates:

. February 25th, 2026 from 5:00 PM - 8:00 PM

. March 1 st, 2026 from 5:30 PM - 8:00 PM.

To register for the upcoming workshop, visit:
https://tinyurLcom/SptitToeMoccasinWorkshop

If you have any questions on this upcoming workshop, please contact Youth Initiatives
Coordinator, Kaelyn Pizzale, at kael n. izzale a-e-s. ca, miigwech, anushiik!

Miigwech, Anushiik,
Kendimookiiwin Bemiikigik
Communications Team

BUnoomaadziwin Education Body
100-132 Osprey Miikan, North Bay, Ontario, P1B 8G5

Af
KINOOMAADZIWIN
EDUCATION BODY



YOUTH-LED WORSHOP FOR YOUTH!

S IT 0
OCCAS 0 SHOD

JOIN BROOKLYN SAWYER FOR AN ONLINE SPLIT TOE
MOCCASINS WORKSHOP! OPEN TO AES YOUTH CAGES 13-25]

YOUTH MUST ATTEND BOTH SESSIONS. ALL MATERIALS WILL
BE PROVIOED.

SESSION 1: FEBRUARY 25ffl 2026 FROM 5:30-8:OOPM
SESSION 2: MARCHf 2026 ffiOM 5:30-8:OOPM

REGISTRATION:LIMITED TO 6
tlttps://forms. office. com/r/Xzvzvwiew1 .^



ANISHINABEK
EDUCATION SYSTEM

DATA AND
INFOR ATION SHARING

AGREEMENT
AT-A- LANCI

0

WHAT IS THE DISA?
A signed agreement between the Kinoomaadziwin Education Body
and the Ministry of Education
The KEB and the Ontario Ministry of Education maintains and protects
the confidentiality of the personal information shared.

DATA SHARING PROCESS

Consent
Signed

Consent Sent Transfer to
to KEB Ontario Depersonalization

Data Sharing
with PFN

SeAES

Data

Analysis
Data Shared

toKEB
EAB Compiles

Data

WHY IS DISA CONSENT IMPORTANT?
@ For students that live on-reserve, and attend school off-reserve

. Data collected and maintained is needed for administration, student
success and well-being

. Without consent, KEB does not have access to the data to make
informed decisions for student success and well-being

(S'For students that live off-reserve and attend school off-reserve.
. ON and the schools collect and maintain data needed for administration
* PFNs often provide educational support and services to this

demographic

(g To have a clear picture, more student consents are needed

BENEFITS TO AES STUDENTS AND COMMUNITIES

. Informed decision making, research and funding priorities

. Enables customized professional development and learning
to address student needs

. Special education supports customized for AES need

. Assists in responsive teaching aligned with Anishnabek
standards

DATA SOVEREIGNTY
<Si The DISA ensures that data and information is managed in a manner

that meets the First Nations' expectations and interpretation of their
ownership, control, access and possession of their data and information.
(Appendices 6, DISA)

DIGITAL CONSENT FORM
Anishinabek Education System - Data and Information Sharing Agreement

Scan the following QR code
or follow the link for the
digital consent form

For more information, contact Charity Caluori, Education
Data Analyst at charity. caluori@a-e-s. ca



(*'
ANISHINABEK
EDUCATION SYSTEM

Consent Forms

1. Collection, Use, Disclosure of Personal Information

I hereby provide consent to the Ontario Ministry of Education disclosing to the Kinoomaadziwin
Education Body and to the member's First Nation,

of which I am a member, personal information, including all of my school records which are in
the Ontario School Information System (OnSIS). This information includes age; gender;
attendance; report card and course marks; achievements such as EQAO assessment results;
credit accumulation and diploma; programs/services provided such as special education,
including exceptionalities and placement information; and, if required, access to my Ministry of
Education dataset.

or

of which my child is a member, personal information about my child, including all of my child's
school records which are in the Ontario School Information System (OnSIS). This information
includes age; gender; attendance; report card and course marks; achievements such as
EQAO assessment results; credit accumulation and diploma; programs/services provided such
as special education, including exceptionalities and placement information; and, if required,
access to my child's Ministry of Education dataset.

2. Collection, Use, Disclosure of Personal Information to the nflinistry of Education

I provide consent to the First Nation to disclose to the Ontario Ministry of Education, the
following information: my name, date of birth, gender, and Ontario Education Number.

or

I provide consent to the First Nation to disclose to the Ontario Ministry of Education, the
following information: my child's name, date of birth, gender, and Ontario Education Number.

I understand that this is required to allow information sharing between the Anishinabek Education
System and the Ministry of Education, and that this information sharing supports:

i) planning or delivering education programs and services;
ii) activities to improve or maintain the quality of education programs or services; and
iii) education research and statistical activities that will support student success and well-

being.

I understand that the First Nation, the Kinoomaadziwin Education Body, and the Ontario Ministry of
Education will maintain and protect the confidentiality of this personal information.

Signature of Parent/Legal Guardian or
Student (if 16 years or older)

Date

Data and Information Sharing Consent Forms Page 1 of 1



i«
Anishinabek Education System
Data and Information Sharing Consent - Student Information Form

Instructions
Parent/Legal Guardian: D A. Fill out Student Information (use another sheet if needed)

D B. Fill out Parent/Guardian information
D C. Sign and Date Certification

Student 16 years and older: D A. Fill out Student Information
D B. Sign and Date Certification

STUDENT #1
Last Name:

Date of Birth: (dd/mm/yyyy)
Address:

Town/city:
Mailing Address: Qsame as above

School Name:

First Nation/City/Town:

STUDENT #2
Last Name:

Date of Birth: (dd/mm/yyyy)
Address:

Town/city:
Mailing Address: Qsame as above

Address same as above

Address same as above

School Name:

First Nation/City/Town:

STUDENT #3
Last Name:

Date of Birth: (dd/mm/yyyy)
Address:

Town/city:
Mailing Address: dsame as above

School Name:

First Nation/City/Town:
PARENT/LEGAL GUARDIAN INFORMATION
Last Name:

Address: D same as above
Telephone:

Relationship to Student(s):

First Name:

Province:

Province:

First Name(s):

Province:

Province:

First Name(s):

Province:

Province:

First Name(s):

Province:

D Parent

First Nation:

Postal Code:

Postal Code:

*0ntario Education Number

First Nation:

Postal Code:

Postal Code:
.Ontario Education Number

First Nation:

Postal Code:

Postal Code:

*0ntario Education Number

Postal Code:

Legal Guardian
CERTIFICATION (I certify that all the information provided in this form is correct, to the est o my ow e ge.)
Signature of Student (16 +) or Parent / Legal Guardian: Date:

"Ontario Education Number may be found on the report card or by contacting your students' school.

April 2022
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2 Workshops to be held: "Digest This!" learn how
digestion is used to create renewable energy, and

"Concentrate on Conservation/Safety Spark" Learn
the power of electricity and to identify electrical

hazards

Wednesday March 18. 2026
10:00 AM - 2:00 PM

HIFN Learning Centre
^/.

Contact: Sylvia Rhee 705-857-2331



To provide BREAKFAST S' LUNCH on

Wednesday March 18, 2026 for a March Break

Science Workshop.

Food to be ready and served for 5:30PM

Food for approximately 60 people

Menu: Lie[ht Breakfast of Various Muffins. various

fruit, water, coffee, and juice

Lunch: Assortment of deli, eggs, and tuna sandwiches,

fruit aand veggie trays, water and juice

Must include bowls & plates, utensils, cups and

napkins (whatever is needed).

Deadline to Submit Bids is:

Friday March 6. 2026 @11:OOAM

Please include in the bids a

breakdown of Catering Fee, Mileage,
and Grocery costs. Caterer must
posess current Safe Food Handlers
Certificate and is responsible for
clean up after, including taking out
the garbage

SUBMIT TO:

Sylvia Rhee/ Education Worker
705-857-2331

sylvia. rhee@henveyinlet. com



PAMAJEWON & CO.
DJ. SOUND TECHNICIAN & ENTERTAINMENT

Happy New Year!

I want to introduce myself, my name is Candace Pamajewon or Nongonse for short, I
am Sturgeon Clan and I am from Shawanaga First Nation. My mother is originally from
Wasuaksing First Nation and is Martin Clan, she joined my father, who is from
Shawanaga First Nation and is Sturgeon Clan. My mother serves her community as a
Mental Health and Addictions Worker, and my late father was a Chief of his community
for many years.

I am a mother to three beautiful children, one who has made his journey home to the
spirit world and is my biggest inspiration for what I do today. I am a lover of life and
spend much of my time doing the things that make me happy, my family included.

I attend the ceremonies that I'm comfortable with. I participate in traditional and
professional therapy because my mental wellness is important. I have lived experience
of addiction. I am sober and work very hard to maintain that. I am happy to share my
story with others because I know what it took for me to get to where I am today.

You can check out my website www. pamajewon. com and if you have Instagram,
pamajewon. co., where you can find short videos/pictures of past events.

The following is SLsmaUJist of what I can orovide:

Sound Systems: from a small intimate affair that requires some background music, to
dinner music and sound for speeches to something that requires a live DJ/MC -1 have
quality sound equipment to cater to your specific needs!

Photo Booth: this is new to P&CO - but it does add fun to any event, small or big,
everyone gets to go home with a keepsake!

Entertainment Options: added fun to your upcoming event! From a face painter, to a
glitter tattoo artist, a caricature artist, a photographer, Drag Queen(s), musicians, and
performing artists. P&CO encourages creativity and wants to give opportunity to
everyone who is trying their hand at entrepreneurship, especially our youth!



PAMAJEWON & CO.
DJ SOUND TECHNICIAN & ENTERTAINMENT

I am sharing this information in hopes that this opens opportunity for myself and my
small business to branch out to area First Nations, and other Aboriginal/lndigenous
companies/organizations.

I have provided quality sound and DJ services to many brides and grooms, baseball
teams (year end tournaments), preschool graduates and thousands of people during a
few street festivals! I fundraised for a local high school to provide them with a DJ
through my company, to be there for their prom! I helped organize the entertainment
portion at an Elders Gathering, and so much fun was had! We sang, we laughed, and
we danced!

I can provide sound for pow wows and do have experience doing so for many years for
my home community of Shawanaga.

Below is my contact information should you wish to reach out to me, and have any
questions or inquiries.

pamajewon. co@gmail. coin
647-270-8895

I look forward to working with you for any upcoming events!

Miigwetch,

Candace Pamajewon
Owner/DJ
Pamajewon & Co.



Britt and Area 57th Annual Winter Carnival

See other side for 2026 Scheduled Events
Come join the fun all -week long. We look forward to seeing you at as many events as possible.

The 57th Annual Britt and Area Winter Carnival promises to be a fiin-packed week everyone. Come out and support yoiir community
the way you always have! Bring your whole family, and as many friends as you want - there is something for all:

Fireworks
Poker Hand
Euchre Tournament
Darts Tournament

Bazaar
Golf- Closest to the Pin
Crib Tournament

Pool Tournament

Toboggan Party/Bonfire
Shenanigans
Youth vs Fire Det Broomball

** * * *^yg'^/'^ p/g^yy** * * *

Snow Pitch Scrimma e

Adult/Teen mix...players will be split into 2 teams to play 1 game of Snow Pitch
Saturday Feb 14 - 12 pm to 1pm

Contact Cherelle McClaskin for more info at mcclaskinc mail. com

Or show up before NOON

***BAZAAR DOORS OPEN AT NOON. NO EARLY ENTRY***

SILENT AUCTION - Reminder: you must register for a "number" at the Silent Auction table in order to bid on Silent
Auction Items. BIDS MUST be in increments of $5 or the bid will be disregarded. Bidding will close at 3:15 pm. High
bids will be awarded after the prize table draws (bake table, penny table, 50/50, specialty table, food hamper etc
Payment required when items are awarded. NO HOLDS.

TO AVOID CONFUSION, PLEASE DO NOT REQUEST TO PAY FOR YOUR WINNING BIDS BEFORE THE VOLUNTEERS
HAVE FINISHED ASSEMBLING AND CALCULATING ALL THE WINNING BIDS

Bake Table, Bake Sales Table, Penny Table, Specialty Table, Food Hamper, etc...Draws begin at 3:30 pm

SOUP, SANDWICHES, HOT DOGS BEVERAGES AVAILABLE at the BAZAAR

*BAKE TABLE ITEMS FOR SALE!*

Some bake table items will be for SALE. NO HOLDS. First come, first served

POKER RUN - Prizes will be awarded on Sunday, February 15th. We will start to deal hands at 3:30 pm.
The "DRAW" line closes at 6:00 pm..Collect a game card from St Amant's (store) and get a stamp from participating locations (listed
below)
. draw your hand b a desi ated "official" during the Bazaar, or at the Legion on Sunday. ($5 per hand)
. Prizes will be awarded according to standard Poker rules - best 5 cards out of 7 drawn
Poker Run Participating Locations: Britt Legion; St. Amant's General Store; Britt Post Office; Britt Nursing Station or any Carnival
event

CLOSEST TO THE PB\ - Come out to the Ball Field and hit your golf ball closest to the pin. Clubs will be provided, or bring your
own. $l^allor6for$5. 00.

FOR UP-TO-DATE INFORMATION AND CHANGES make sure to find these on Facebook:

Britt & Area - Community Sharing (make sure to "join" the group!)

Britt & Area Recreation (make sure to "like" the page)

DONATIONS FOR THE BAKE TABLE, FOOD HAMPER & PRIZE TABLES
ARE GRATEFULLY ACCEPTED BUT NOT REQUIRED.



2026 BRITT WINTER CARNIVAL SCHEDULE OF EVENTS

Date ime

Wednesday^Feb ll]6:30 pm

Thursday, , Feb 12 |7:00pm

Event

"fcr icket Darts

[Crib

Friday, Feb. 13 5:00 pm-7:00 pm Legion Dinner:
s&Chi

7:00 pm Pool

Location

\Britt Legion

3ritt Legion

Britt Legion

Britt Legion

Notes

.5 entry

;5 entry

$5 entry

1

Saturday, Feb. 14 12:00 pm-3:30pm Bazaar Britt Legion
ilent Auction
pecialty Table

Penny Table
hared Games

Food and Bevera es

12:00pm-l:00pm ow Pitch Scrimmage Rec Ball Field

See over

Sunday Feb. 15 8:00 am - 9:30am Early- Bird Breakfast Seniors'Centre

:30 am - noon Breakfast Seniors'Centre

duttA'een - bring
Gloves Contact:
Cherelle McClaskin
mcclaskinc@gmail. com

Reduced rates

Regular rates

11:30 am

1:00 pm

2:00 pm

Shenanigans Recreation Centre
obogganing/Bonfire/

Marshmallow Roast

losest to the Pin (Golf) Rec Centre Ball Field

Broomball Youth vs Fire Recreation Centre
De t

3:30 pm - 6:00 pm Poker Run (card draw) Britt Legion

:30 pm - 6:30 p Legion Dinner

6:30pm - 7:00pm Light parade from
St. Amant's to Gov't
Dock/Fireworks/Bonfire

Britt Legion

Government Dock

Bring sleds/helmet
Crazy carpets

Available
Free hot dogs &
Hot chocolate
$1 each
5 for 6 balls

Bring helmets &
Brooms if ou can
$5 per hand

Monday, Feb 16 7:00 pm Euchre Britt Legion $5 entry

FOR UP-TO-DATE INFORMATION AND CHANGES - find these on Facebook

Britt & Area - Community Sharing (make sure to "join" the group!)
Britt & Area Recreation (make sure to "like" the page)



For Elders & Diabetics

^MEY '^,

'^NAt^

. .

Appointments will be

approximately 50 minutes,

First appoin+ment at 9am &

last appoin+ment is 2:50pm

Call Darcy at the Health

Centre to book your

appointment time!

Brenda Contin-C. H. N. 705-857-1221



<». .V

/

=<1



Band Reps:

On-call schedule for the next couple of months, below.

*Please note that after hours emergency calls take place

from 4:30pm-8:30am Monday-Friday and 24 hours a day,

Saturday and Sunday*

Date

January 26-February 2, 2026
February 2-9, 2026
February 9-16, 2026
February 16-23, 2026
February 23- March 2, 2026
March 2-9, 2026
March 9-16, 2026
March 16-23, 2026
March 23-30, 2026

Name

Kerri Campbell
Kerri Campbell
Kara Newton

McKenzie Garon

Eric Martin

Kara Newton

Eric Martin

McKenzie Garon

Kerri Campbell

Contact Number

705-921-5202
705-921-5202
705-921-5205
705-690-1015
705-690-6829
705-921-5205
705-690-6829
705-690-1015
705-921-5202



0

0 0

0^c

0 0,

Wednesday
February 18, 2026

New Health Centre
Board Room

8:30 AM Sharp
0 0
0 0

J

Please call to

sign-up before
FebruaryJ3,
2026
705-857-1221 or
admin henveymedical
cen re.c m

:%



February 18th + 19th
9am" 4pm

Prt-cotonlat N " nation, childrtn
wer» highly ris^AiL^ ^ oplt, valutd for

their inti(hta, humour, and contriibutiott* to
fsmilitt iind comnnuniti«t. «. th»y wrt $»tn as

Olftt, and renti t an honour.
-Leanne Simpson, Dancing on Our Turtle's Bacik: Stories of
Nishnaabeg Re*creation, Resurgence and a New Emergence

I.k -1

iLjGA^

RSVP
The Indigenous Pa rentmg Series is facilitated through education, discussion,

and activities. It is a flexible series with authentic involvement from the
participants on parenting issues/fcopics relevant to them*

Day 1 ^
. H istory of I nd igenous

Parenting
. Beading & Parenting
. Intergenerational

Trauma & Healing

Day? ^ ^)
Traditional Tools to
Promote Mino-
bimaadiziwin
Developmental Stages
Effective Discipline

' -4- '

Communication
Emotions
Open Q & A
Parent topics

Child's SpFrit
Self-Care for
Parents/Caregivers
Certificates

^

REGISTER with ERIN:
705-857-1963

Location; Henvey Inlet FN, Learning Center
Zoom: Link will b® sent to piirticipaiits via email.



Henvey Inlet First Nation Health Centre

354A Pickerel River Road- Pickerel, ON

POG 1JO

(705)857-1221 EXT: 229



In Lieu of the

cancelled Moose

Come on out for a

fun day of Ice
Fishing!!

Meals will be

provided.
This is for fun and

there will be no

prizes.

Hunt

^

u F B U
3 DOC S

-91

1T:0^ J

Bait will be provided and will have some gear on site.
Dress for the weather'! Meals to be provided!

Contact: Stan Moses 705-857-1221



ANISHINAABEMOWIf
GIKINOO' TI

OJIBWE LANG T

EWEMIINAWAAAANIKOOBUI ANAG 0 DAW
SHE ECHOES AND ANCESTOR H AR IT

GIKINOO'A
WAABISHKI WESE'

FEMALE TEACHER)
RENDA ROBERTS

ON SITE & ONLINE TEACHINGS
WEEKLY STARTIN 3 THE WEEK OF ANUARY19TO April 13th 2026

LOCATION:
CONTACT:

c

CE 2 UPSTAIRS
AWASEGAI
IP!!
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Starting at 5:00 P ^

0 SIG -UP EEDED!
FOR FURTHUR INFORMATION OR IF A RIDE IS NEEDED WITHIN

COMMUNITY, CONTACT:

CULTURAL COORDINATOR- STAN MOSES 705-857-1221
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Starting at 5:00 P

0 SIG -UP EEDED!
FOR FURTHUR INFORMATION OR IF A RIDE IS NEEDED WITHIN

COMMUNITY, CONTACT:

CULTURAL COORDINATOR- STAN MOSES 705-857-1221
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Starting at 5:00 P ^

TO E

0 SIG -UP EEDED!

FOR FURTHUR INFORMATION OR IF A RIDE IS NEEDED WITHIN

COMMUNITY, CONTACT:

CULTURAL COORDINATOR- STAN MOSES 705. 857. 1221
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Facilitated by Regan Pilatkze Ontario s
duc?tio

20th~5:30 m-8:30 m

2 st~ :00am-5:00pm

2 nd~9:00am- :00 m

0 Office (Upstai s)

Contact Person: Stan Moses

705-857-1221

Those on wait list that didn't

get to attend will have

priority! Please call to confi m

oul ik to at


