Important Dates/Programs/Workshops:

- Babysitter's Course

Thursday June 1, 2023- Treaty Annunity Day 2:30pm- 4:30pm

Tuesday June 6- Anishinaabe Giizhgaat/Anishinaabe Day! Offices Closed!
June 10 & 11- HIFN Annual Pow Wow

Employment Opportunities

Looking for Extras/Volunteers to be in a horror movie being filmed in
Henvey by the youth on June 23, 24 and 25

Day Care Newsletter update -

Methadone Clinic Anniversary Celebration- June 14

Community Energy Plan Update Survey- Can be completed online or
application in this newsletter

Britt Public School Class of 2023 Graduation- June 20 @ 1PM

Student Achievement Awards Trip to Wonderland- June 30, Deadline
June 22

Home Maintenance Workshop- June 28

Summer Cooking Workshop

Hand Drumming & Singing
Women's Support Group

Murder Mystery Party- Mardi Gras
Food Bank- June 16

>

Foot Care- June 7 W
Regalia Making '
Y

-
4




Henvey Inlet

First Nation
Pickerel, ON P0G 1J0
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295 Pickerel River Road
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F 705-857-3021
1-800-614-5533

Health Centre

354A Pickerel River Road
T 705-857-1221

F 705-857-0730
1-866-252-3330

Day Care

354B Pckerel River Road
T 705-857-0957

F 705-857-1369

Chief

M. Wayne McQuabbie
Council

Patrick D. Brennan
Brenda D. Contin
Lionel R.M. Fox

Carl Ashawasagai
Stanley K. Moses
Deborah Newton
Maureen A. Kagagins

MEMORANDUM

To: Community Members
Fr: Millie Pawis, Director of Finance/Administration
Dt: May 30, 2023

Re: Band Council Meeting

The Band Council meeting scheduled for June 2, 2023 has been
moved to June 9, 2023.

The meeting will be held at the Fire Hall from 9:00 a.m. to 12:00
p.m.

P

Mille Pawis
Director of Finance/Administration



Community

Band Council Meeting
Friday June 9, 2023

9am —12noon @ Fire Hall

Topics

. Council Reports

. Staff Reports
Band Council Meetings to be held on Fridays every

other month
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MEMORANDUM

To: All Henvey Inlet First Nation Members
From: Samantha Bradley, Human Resources Coordinator
Date: May 24, 2023

Re: Employment Opportunities

Henvey Inlet First Nation is currently accepting applications
for the following positions:

1) Early Childhood Education Worker — 1 Position
2) Secondary School Bus Driver — 1 Position

3) Ontario Works Administrator — 1 Position

4) Brush Cutter Worker — 2 Positions

5) Summer Students — Various Positions

See attached job postings for more information.
Be sure to check local communication boards or our website

at www.hifn.ca/community-2/job-postings-2.html for regular
job posting updates.

Miigwetch,

Samantha Bradley, PCP
Human Resources Coordinator



EMPLOYMENT OPPORTUNITY

EARLY CHILDHOOD EDUCATION WORKER

*RE-POST *

POSITION SUMMARY

Henvey Inlet First Nation is seeking a qualified full-time Early Childhood Education Worker to join our
Administration. The ECE Worker reports to the Daycare Supervisor and is responsible for providing supervision
and direct childcare to children attending the HIFN Daycare, in compliance with all regulatory standards
required by federal, provincial and First Nations legislation, policies and procedures. Under the leadership of
the Daycare Supervisor, the ECE worker will help to plan and implement developmentally appropriate activities
and experiences for the children using a variety of teaching techniques in alignment with HIFN Daycare
Philosophy. This position requires excellent interpersonal communication skills and the ability to adapt and
respond to all childcare needs.

Henvey Inlet First Nation offers competitive wages, paid vacation and personal emergency days,
an incredible pension and benefit package, on-site daycare services for working parents, fifteen
paid federal, provincial and First Nations holidays, annual cultural leave, paid Christmas break,
and half-day workdays every Friday.

MA ONSIBILITIE
The Early Childhood Education Worker will be responsible to:

» Provide a daily balance of developmentally appropriate active/quiet, indoor/outdoor & individual/group
activities and experiences for children

o Assist children in self-expression by listening and responding with dialogue that encourages and lengthens
conversations

» Encourage the children in learning about a variety of different cultures, including an understanding of our
First Nation culture and value system

» Provide experiences and play material that actively promotes diversity and acceptance in interactions and
attitudes

» Participate in short- & long-term Daycare planning initiatives and evaluations

» Learn and use techniques provided to assist children in developing the necessary coping skills to address
unique life issues

» Observe how children use materials and interact with other children and adults and plan activities that
recognize these individual differences

» Initiate referral for additional services for parents and children as needed

» Ensure the child’s environment is healthy and safe and monitor the environmental hazards

e Attend to children’s physical needs for toileting, diapering, eating & sleeping as promptly as possible

e Maintain positive and ongoing communication with parents



QUALIFICATIONS

» Post-secondary diploma or degree Early Childhood Education, Child and Youth Worker, Social Services or
other related field plus 1-3 years related professional experience working with children preferred
Current Ontario RECE License in good standing and registration with the College of Early Childhood
Education preferred

Current and satisfactory Vulnerable Sector Police Check

Current First Aid and CPR Level C

Membership in good standing with the College of Early Childhood Educators

Knowledge of the Child Care and Early Years Act, 2014

Professional and responsible attitude

Excellent oral, written and interpersonal communication skills

Willingness to work flexible hours

L

HOURS OF WORK

Full Time — 35.5 hrs/week

REMUNERATION

Up to $22/hr based on educational qualifications and relevant work experience
START DATE

As soon as possible

APPLICATION DEADLINE

Posted until filled

Those interested in applying should submit their resume and cover letter in confidence to:

Henvey Inlet First Nation — Human Resources
295 Pickerel River Rd.
Pickerel, ON POG 110
Tel: (705) 857-2331
Fax: (705) 857-3021

Email: samantha.bradley@henveyinlet.com

We thank all applicants, however only those selected for an interview will be contacted.

Henvey Inlet First Nation gives preference to all qualified First Nations people in accordance with Section 24(1)
(a) of the Ontario Human Rights Code.



EMPLOYMENT OPPORTUNITY

SECONDARY SCHOOL BUS DRIVER

*RE-POST*

POSITION SUMMARY

Henvey Inlet First Nation is seeking a Secondary School Bus Driver to join our Administration for a
temporary, short-term contract up to six months. The Secondary School Bus Driver reports to the
Education Counsellor and is responsible for transporting students of various ages to and from their homes
and respective schools in a timely and safe manner and in accordance with MTO driving regulations,
Ontario traffic laws and safe driving practices. This position requires excellent organization,
communication and customer service skills.

MAIN RESPONSIBILITIES

The Secondary School Bus Driver will be responsible to:

¢ Ensure bus is well-maintained and operational by conducting daily safety checks on both interior and
exterior of school bus prior to operating vehicle

e Report any bus malfunctions or needed repairs

» Safely deliver students to and from their homes and schools, following the assigned time schedule.

o Assist students with boarding and exiting the bus and while crossing the street as needed

¢ Adhere to and enforce bus safety rules and standards

o Comply with traffic regulations to operate vehicles in a safe and courteous manner

» Resolve any conflicts in a positive, respectful and proactive manner

e Complete an Ontario School Bus Inspection Log Book and Drivers Time Log Book on a daily basis

o Fuel the bus at HIFN Gas Bar as required, notifying the Gas Bar Attendant which bus they are fueling
to ensure the correct account is charged

e Transport busses to maintenance and service appointments as required

e Cleaning of the interior of the bus daily and restocking bus supplies when necessary

e Regularly report on the operations of daily runs to the Education Counsellor

¢ Be available by phone at all times during the school day

e Be informed on protocols for the bus’s ability to transport students when weather or safety conditions
are a concern

e Other duties as assigned from time to time by the Supervisor, Chief and Council or the Director of
Finance/Administration.

QUALIFICATIONS

e Grade 12 diploma or equivalent preferred

» Valid Ontario Class B or E Driver’s License required
o Clear Driver’'s Abstract

o Clear CPIC — Vulnerable Sector Police Check

e Current First Aid and CPR Level C



e Previous school bus driver experience preferred

» Knowledge of the Ontario Highway Traffic Act and school bus regulations
o Knowledge of First Nations customs, traditions and language an asset

» Excellent driving skills and habits

» Ability to remain attentive when faced with distractions

o Excellent customer service and written and verbal communication skills

e Exceptional organization and time-management skills

* High level of personal integrity and accountability

HOURS OF WORK

Full-Time — 40 hrs/week

REMUNERATION

Based on experience.

START DATE

As soon as possible

APPLICATION DEADLINE
Posted until filled

Those interested in applying should submit their resume, cover letter, driver’s abstract and CPIC in
confidence to:

Henvey Inlet First Nation — Human Resources
295 Pickerel River Rd.
Pickerel, ON POG 110
Tel: (705) 857-2331
Fax: (705) 857-3021

Email: samantha.bradley@henveyinlet.com

We thank all applicants, however only those selected for an interview will be contacted.

Henvey Inlet First Nation gives preference to all qualified First Nations people in accordance with Section
24(1) (a) of the Ontario Human Rights Code.



EMPLOYMENT OPPORTUNITY
ONTARIO WORKS ADMINISTRATOR
*RE-POST*

P

ON SUMMARY

Henvey Inlet First Nation is seeking a full-time Ontario Works Administrator to join our Administration. The Ontario Works
Administrator reports to the Director of Finance/Administration and is responsible for the financial management and
administration of the Social Assistance Program to ensure effective, efficient and accurate operations in accordance with the
Ontario Works (OW) directives and current legislation. The Ontario Works Administrator is also responsible for assessing
eligibility requirements of applicants seeking assistance based on the Ontario Works Act. This position requires exceptional
organizational and interpersonal communication skills.

Henvey Inlet First Nation offers competlitive wages, paid vacation and personal emergency days, an incredible
pension and benefit package, on-site daycare services for working parents, fifteen paid federal, provincial and
First Nations holidays, annual cultural leave, paid Christmas break, and half-day workdays every Friday.

MAIN RESPONSIBILITIES

The Ontario Works Administrator will be responsible to:

Research, develop and plan OW program structure and seek and apply for program funding

Assist in the coordination and delivery of workshops, info sessions and other Social Assistance Program events

Carry out interviews and complete applications to assess and determine eligibility of clients under the Ontario Works Act
Refer and help clients apply for other available sources of income including CPP, EI, ODSP, etc.

Connect with external agencies and program sponsors to develop employment opportunities for OW clients

Maintain a broad knowledge of local resources available to assist clients in achieving goals

Build and maintain trusting and supportive client relations

Prepare and send written correspondence to clients

Conduct annual reviews to ensure on-going client eligibility and facilitate and monitor operation for an effective appeal
process

Monitor client’s monthly expenditures on bill payments and provide budget assistant in accordance with policies and
procedures as required

Order and purchase appliances, beds and other approved items for eligible clients

Prepare funding submissions for reimbursement

Provide current information to clients related to available services including changes to existing services

Monitor and verify the monthly client reporting requirements and ensure adherence to applicable policies and legislation
Ensure all Ministry reporting requirements are met in a timely manner, including the completion and submission of all
required agency forms, agreements, budgets and reports

Behave in a professional manner when acting as a representative of Henvey Inlet First Nation

Develop and maintain professional working relationships with external agencies and program sponsors including but no
limited to Aboriginal Affairs and Northern Development Canada (AANDC), Indigenous Services Canada (ISC), Employment
and Social Development Canada (ESDC), Ministry of Community, Children and Social Services (MCSS), Canada Revenue
Agency (CRA)

Liaise and consult with the Ministry Program Supervisor on issues and available opportunities to enhance the OW program
Ensure the ongoing assessment of community needs are identified and appropriate adjustments to program goals and
objectives are recommended

Ensure newly revised services based on prior assessment and recommendations are implemented where possible

Liaise with federal and provincial representatives and other First Nations on OW negotiations and update the Director of
Finance/Administration and Chief and Council on new negotiation developments

Work collaboratively and cooperatively with all community professionals, departments and colleagues including Economic
Development and Finance



» Prepare and monitor annual program budget and present quarterly program financial reports to the Director of
Finance/Administration

 Prepare full briefing notes for the Director of Finance/Administration and Chief and Council on program issues and concerns

e Develop and maintain accurate, up-to-date and concise work files

e Create and maintain a secure filing system with gathered information on all clients accessing support services in accordance
with PIPEDA regulations

= Maintain strict confidentiality at all times

s Adhere to all HIFN Policies and Procedures

* Attend and actively participate in external continuous learning opportunities that affect the delivery of the OW program and
maintain up-to-date knowledge on current industry regulations, trends and practices

e Participate in mandatory training workshops as required

= Attend and actively participate in team, staff and community meetings

e Perform other duties as assigned from time-to-time by the Band Representative Lead, Director of Finance/Administration or
Chief and Council

QUALIFICATIONS

« Post-secondary degree or diploma in Social Services, Human Services or other related field

» 3-5 years of experience working in a social services setting, preferably managing the delivery of income maintenance and
employment programs

e Valid Ontario Class G Driver's License with access to a reliable, insured vehicle

= Current and satisfactory Vulnerable Sector Police Check

e Current First Aid and CPR Level C an asset

* A strong understanding of First Nations’ cultures, values and history required

¢ Knowledge of Henvey Inlet First Nation community and practices an asset

= Previous experience working within a First Nations organization an asset

»  Full understanding of the Ontario Works Social Assistance Program, the Ontario Works Act, and other relevant legislation
and government programs

» Excellent financial literacy and working knowledge of financial processes

»  Ability to process financial transactions for clients per OW regulations

*  Excellent interpersonal communication skills and the ability to build professional relationships with HIFN members/clients,
community agencies and affiliates

» Ability to mentor clients and intervene when additional support services and referrals are needed

» Knowledge of relevant community-based, and external support programs and services available

e Strong public speaking and advocacy skills

e  Strong written and verbal communication skills

« Exceptional organization and time-management skills

= Strong attention to detail and the ability to perform and prioritize multiple tasks seamlessly

e Excellent analytical, problem-solving and critical thinking skills

= Highly resourceful with the ability to adapt to changing work needs and demands

* Proven ability to handle confidential information with discretion

» Professional attitude and a strong work ethic

¢ Self-driven with the ability to work independently with little direction

*  Ability to collaboratively with colleagues in all departments to support client needs

e  Strong computer and typing skills, including working knowledge of Microsoft Word, Excel and PowerPoint

s Willingness to travel for work when needed

»  Willingness to work flexible hours, including on-call, evenings and weekends when requested

HOURS OF WORK
Full-Time — up to 35.5 hrs/week
REMUNERATION

Negotiable based on experience



START DATE
As soon as possible
APPLICATION DEADLINE

Open until filled

Those interested in applying should submit their resume and cover letter in confidence to:

Henvey Inlet First Nation — Human Resources
295 Pickerel River Rd.
Pickerel, ON POG 110
Tel: (705) 857-2331
Fax: (705) 857-3021

Email: samantha.bradley@henveyinlet.com

We thank all applicants, however only those selected for an interview will be contacted.

Henvey Inlet First Nation gives preference to all qualified First Nations people in accordance with Section 24(1) (a) of the
Ontario Human Rights Code.



EMPLOYMENT OPPORTUNITY

BRUSH CUTTER WORKERS

*2 Positions*

POSITION SUMMARY

Henvey Inlet First Nation is currently seeking two temporary, full-time Brush Cutter Workers to
join our Administration for a short-term contract up to 18 weeks. The Brush Cutter Worker reports to
the Director of Finance/Administration and is responsible to cut and remove trees, vegetation and
debris along the designated project areas as assigned. This position requires a high degree of self-
motivation and a strong work ethic.

MAIN RESPONSIBILITIES

The Brush Cutter Worker will be responsible to:

e Perform required maintenance for safe operation of chainsaw, brush saw and related equipment,
ensuring all gas, oil and fluids are topped-up at the end of each use, noting brush cutter project
account for the fuel charges at the Gas Bar

¢ Operate brush saw, chainsaw or any other equipment in a safe and responsible manner while
wearing all required personal protective equipment

o Cut trees and brush within the designated Hydro One project areas including around all hydro
lines throughout Pickerel, Myltons Lane, and Hwy 69

» Ensure that all trees, brush and debris, including garbage, is cleared away and brought to
designated drop-off area

e Transport required band-owned equipment to and from respective job site

¢ Return equipment to secure storage area at the end of each shift

e Adhere to all HIFN policies and procedures

« Participate in mandatory meetings and training workshops, including a safety meeting with Hydro
One, as required

o Submit completed timesheets to Human Resources on a weekly basis by the payroll deadline

o Perform other duties as assigned from time-to-time by Chief and Council or the Director of
Finance/Administration

QUALIFICATIONS

¢ Previous brush saw and/or chainsaw experience and the ability to troubleshoot issues

o Chainsaw Safety Certification a must

¢ Valid Ontario Class G2 Driver's License and access to a reliable, insured vehicle a must

e Must be 18 years of age or older, not in school or currently employed

o Must have own chainsaw, brush saw and any other equipment needed to complete the job



e Must have own personal protective equipment including safety goggles, chainsaw pants/chaps,
hip waders, hard hat with ear protection, visor, orange safety vest, work gloves, and
rubber/waterproof CSA approved work boots

e Ability to stand, bend, reach and twist for long periods of time

o Ability to lift up to 50Ibs continuously

s Current First Aid and CPR Level C preferred

o Excellent communication skills

o Exceptional organization and time-management skills

» Professional attitude and a strong work ethic

» Ability to work independently and as part of a team

» Must be able to work with little supervision; must be self-directed

e Must be punctual and reliable

HOURS OF WORK
Full-Time — 35.5 hrs/week

REMUNERATION
$17.82/hour

START DATE

June 19, 2023

APPLICATION DEADLINE

June 6, 2023

Those interested in applying should submit their resume and cover letter in confidence to:

Henvey Inlet First Nation — Human Resources
295 Pickerel River Rd.
Pickerel, ON POG 110
Tel: (705) 857-2331
Fax: (705) 857-3021

Email: samantha.bradley@henveyinlet.com
We thank all applicants, however only those selected for an interview will be contacted.

Henvey Inlet First Nation gives preference to all qualified First Nations people in accordance with
Section 24(1) (a) of the Ontario Human Rights Code.



EMPLOYMENT OPPORTUNITY

SUMMER STUDENTS

QUALIFICATIONS

e Must be a registered member of Henvey Inlet First Nation. Other registered First Nation student
members will only be considered for student vacancies left unfilled by Henvey Inlet First Nation
student members.

e Students in Grade 9 or higher must have a valid Social Insurance Number (Grade 8 students
going into Grade 9 do not require a SIN)

e Must have attended classes no less than 75% of the time for the 2022-23 school year; absence rate
must be 25% or less for the 2022-23 school year

e Must be enrolled in and returning to school in September 2023

e Must be available for the full contract term from July 10t to August 18th, 2023

AVAILABLE POSITIONS

Trailer Park/Marina Summer Student (1 position)

e Perform a variety of janitorial, landscaping and maintenance duties for the Trailer Park and Marina
Ensure asset and equipment security and integrity

Maintain ongoing communication with customers and assist them when needed

Other duties as assigned from time-to-time by Chief and Council or the department Supervisor

Maintenance Summer Student (1 position)

e Assist with general maintenance of community grounds including grass cutting, brush cutting, general
landscaping and garbage collection all Henvey Inlet First Nation buildings

e Assist with setting up the Firehall for workshops and cleaning up afterwards

e Assist with basic carpentry and plumbing repairs

e Other duties as assigned from time-to-time by Chief and Council or the department Supervisor

Home Maintenance Summer Student (1 position)

e Perform exterior maintenance of Elders” homes including landscaping and grounds maintenance

e Perform interior maintenance of Elder’s homes including basic house cleaning

* Greet clients, answer phones and transfer calls to appropriate individuals or departments

e Provide general administrative and clerical support to health centre staff including preparing
documents and filing

e Other duties as assigned from time-to-time by Chief and Council or the department Supervisor

Recreation and Cultural Assistant Summer Student (1 position)

e Assist with planning and implementing cultural and Right-to-Play recreational activities

o Assist with the completion of department reports, letters, posters and promotional materials

e Provide general administrative and clerical support

e Other duties as assigned from time-to-time by Chief and Council or the department Supervisor



Office Administration Summer Student (1 position)

e Answer phones and transfer calls to appropriate individuals or departments

e Greet and screen all visitors including temperature checks

e Prepare incoming and outgoing mail for distributions

e Provide general administrative and clerical support to assigned departments including preparing
documents and filing

e Other duties as assigned from time-to-time by Chief and Council or the department Supervisor

Summer Student Floater (Multiple positions)

e Provide general administrative and maintenance support to various Henvey Inlet First Nations
departments

e Provide backup support to the Gas Bar when required

e Answer phones, conduct research, draft letters, forms and reports and file documentation

e Assist with coordination and preparation of department workshops, meetings and events

e Assist with general landscaping and maintenance of community grounds

e Other duties as assigned from time-to-time by Chief and Council or the department Supervisors

HOURS OF WORK
Full-Time — 35.5 hrs/week
REMUNERATION
$17.82/hour

CONTRACT DURATION
July 10* to August 18t 2023
APPLICATION DEADLINE

June 28, 2023

Those interested in applying should submit their resume and cover letter in confidence to:

Henvey Inlet First Nation — Human Resources
295 Pickerel River Rd.
Pickerel, ON POG 110
Tel: (705) 857-2331
Fax: (705) 857-3021

Email: samantha.bradley@henveyinlet.com

Interviews will take place on July 5, 2023 for those selected.

Henvey Inlet First Nation gives preference to all qualified First Nations people in accordance with Section
24(1) (a) of the Ontario Human Rights Code.



IMPORTANT REMINDER TO
PARENTS AND STUDENTS!

All students currently in Grade 9 or higher applying for
summer employment with Henvey Inlet First Nation must
have a Social Insurance Number prior to applying.

Social Insurance Number must be presented at the
summer student orientation.

Miigwetch!
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Mno—maw{indandaa Anishinamée sz'iz/wigaa’./
Let's celebrate Anishinaabe Day!

June 6

The Anishinabek Nation is celebrating Anishinaabe Giizhigad on June 6 to honour our
past, present, and future. In the simplest terms, we are strengthening our Nation and
providing a good future, an Anishinaabe future, for our children.

Our greatest strength is our Anishinaabe ways: our language, culture, history, and
traditions. This is how we have survived genocide and this is how we will strengthen
our people and ensure our future. We have much to celebrate!

On November 17, 2021, the Anishinabek Nation Leadership Council proclaimed June 6
as Anishinaabe Giizhigad our very own national holiday.

June 6 commemorates the proclamation of the Anishinaabe Chi-Naaknigewin
(Anishinabek Nation Constitution) by the Anishinabek Nation Grand Council, held at
the Roundhouse in Sheguiandah First Nation on June 6, 2012.

The adoption of the Anishinaabe Chi-Naaknigewin was then confirmed by The Pipe
Ceremony and so, it is a sacred commitment to live according to Anishinaabe
principles and law. Our principles and laws are expressed in the Preamble of the
Anishinaabe Chi-Naaknigewin. Phe Preamble, Ngo Dwe Waangizid Anishinaabe (One
Anishinaabe Family) was guided, created, and gifted to us by our Elders and provides
the spirit and intent, and the vision and purpose of the Anishinaabe Chi-Naaknigewin.

Ngo Dwe Waangizid Anishinaabe states:
“Creator placed Anishinaabe on the Earth along with the Gift of Spirituality.
Here on Mother Earth, there were Gifts given to Anishinaabe to look after: Fire,
Water, Earth, and Air.

The Creator also gave Anishinaabe Seven Sacred Gifts to guide them. They are: Love,
Truth, Respect, Wisdom, Humility, To Live a Good Life, and Bravery.

Creator gave us sovereignty to govern ourselves.
We respect and honour the past, present and future.”

To live according to Anishinaabe principles and law, we must acquire and practice
Anishinaabemowin (Language) and Anishinaabe Inaadziwin (Culture), always. This is
the source of Anishinabek nationhood, identity, and pride.

This is how we provide for future generations. This is why we will celebrate June
each year.

“We should celebrate on June bth; that is our national holiday, not June 21,
- The Late Anishinabet Nation +ead Getzit Gordon Waindubence Shiikenh-baa
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POWWoW FUNDRAISER

18T PLAGE- $3000
2ND PLAGE- $2000
JRD PLAGE- $1000

Proceeds go to Henvey's 20th Annual Pow Wow
"A Mother's Love is The Heart of Our Nation"

Only 700 tickets available




(I UL & L)

Host Drum: HIGH NOON Hobbema, AB
Co-Host Drum: HIGH RIDGE Moose Factory, ON
M.C: CRAIG FOX Wikwemikong, ON
Stick Man: ROBERT STONEYPOINT Sagamok Anishnawbek, ON
Head Man Dancer: PERCY TABOBONDUNG Wasauksing FN, ON
Head Lady Dancer: GMEWIN MIGWANS M’ Chigeeng FN, ON
Special Guest: EMMA MORRISON Chapleau Cree FN, ON

Honorariums to the first 5 Registered Drum Groups
Honorariums to all Dancers
Saturday Feast @ Spm/Bring your Feast Bundle
Give-a-way on Sunday
Dance Specials throughout the weekend

| CRAFT & FOOD VENDORS WELCOME B MiSS WORLD CANADA 2035
E PR _ T —— Jd EMMA MORRISON

Location: French River Indian Reserve No. 13, ONTARIO !
45 minutes South of Sudbury off Hwy 69 or 1 hour North of Parry Sound.
Turn off at Pickerel River Road, drive in 4.5 Kms.
| Held a the PowWow Grounds on Pickerel River Road.
Watch for POW-WOW signs. Rough camping.
Bring your own lawn chair. No Pets. Everyone is Welcome!

This is a drug and alcohol free event.

% _._ Find us on _
~ B4 Facebook
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HENVEY INLET FIRST NATION WINDFARM LEGACY TRUST

WINDF/
LEGACY TRUST
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VOLUNTEERS
WANTED

Contact Angele Dubois if you are interested




Hello June!

We have finally been able to leave the cold and rainy weather behind us and are looking forward to
be working on our tans! With the warm weather the children have really enjoyed being outdoors. We
have been on many walks in the community which gave us a chance to explore using our senses to
find various animals and plants. The children have also enjoyed their time in the playground. Climbing
| and sliding down the slides, using buckets and shovels to dig and scoop, practicing kicking and throw-
ing balls to each other. We have also been working on self-help skills by practicing to put on our own
shoes and learning the ‘coat flip’ to put on our own coats.

Some activities we are planning for the month of June will include:
Nature walks (collecting various outdoor objects to create new experiences,

Creating Dream catchers, discussing Pow-wow, rock painting using the 4 directions, regalia
show and tell (using pictures and examples of dance styles),

Fathers/Guardian Day Crafts,
Water play Days,
PJ Day Fridays (Every Friday)

Beginning of Summer “Party” (June 30th)

Parent Reminders:

Now with the warm weather approaching we would like to make sure that each child has an extra set
of clothing or bathing suit and an extra pair of sandals or running shoes just incase we get wet! Also
please ensure you have a sweater or coat as we are outside for two hours in the rain or shine and
some mornings have been a little chillier than others.

Daycare will be closed for the following holidays:
June 6th 2023-Anishinaabe Day

June 21st 2023- National Indigenous Peoples day

If you Have any questions or concerns contact the daycare @ 705-857-0957

Thank you from all the staff:

Ashley (RECE), Nancy (RECE), Darlene (Cook)
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Deadline to Submit Bids:
n 202 10 am

Submit Bids with breakdown of Catering Fee, Mileage, and Groceries Costs
to Darcy or reception @ Health Centre/band office

Caterer must possess current Safe Food Handlers Certificate




SAFE FOOD
HANDLERS
COURSE

Junel$, 2023 =
@ O& M Building- Office 2 4,',

Q.00 am
Last course held was in 2018. If you took

this course then your certificate will be
expiring this year!

Call Darcy to add name to list!
705-857-1221




l *l Indian and Northern Affaites indiennes
Affairs Canada etdu Nord Canada

Chronological no.

2023/24-015

File reference no.

BAND COUNCIL RESOLUTION

| NOTE:

The words “from our Band Funds” “capital” or “revenue”, whichever is the case, must appear in all resolutions requesling expenditures from
Band Funds. Cash free balance

The council of the  HENVEY INLET FIRST NATION Capital account $

Province
Date of duly convened meeting D M Y 0 : Revenue account 3
ntario
29 | 0,5 ‘ 2|3

DO HEREBY RESOLVE:

' Be it hereby resolved that we the Chief and Council approve a FIRE BAN effective immediately disallowing
. open fires for recreational use, brush/grass burning, and fireworks within the boundaries of French River
|.R.#13 aka Pickerel, Henvey Inlet |.R.#2, aka Bekanon, and Cantin Island aka Contin Island;

' Be it finally resolved that this FIRE BAN will only be removed as fire bans are removed on adjacent crown
lands;

Quorum

(Councillor) {Councillor)
—e — 1t L 7 A
(Councillor) § “{Cpundiilor)

FOR DEPARTMENTAL USE ONLY
Expenditure Autharity Source of funds Expenditure Authority Source of funds
(Indian Act Seclion) (Indian Act Section)
O Capital O Capital
O Revenue O Revenue
Recommending officer Recommending officer
Signature Date Signature Date
Approving officer - Approuvé par Approving officer
Signature Date Signature Date

GOL 80-005 E (10-2000)

Canadi
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QUICK REFERENCE FIRE GUIDE
| APRIL 1 TO OCTOBER 31

NO DAYTIME BURNING ALLOWED

Open Air Burning and Incinerators, including burn barrels with 3/8” mesh as lid allowed

Only environmentally friendly products may be burned.
Camp Fires are allowed for cooking and warmth at anytime.

NO DAYTIME BURNING ALLOWED

Open Air Burning and Incinerators, including burn barrels with 3/8” mesh as lid allowed
MODERATE | starting at 6pm and completely out by 10am.

Only environmentally friendly products may be burned.

Camp Fires are allowed for cooking and warmth at anytime.

NO DAYTIME BURNING ALLOWED - Including Incinerators.
NO OPEN BURNING - NO FIREWORKS

Only Enclosed Camp Fires for cooking and warmth.
Enclosed fire, surrounding by brick / stones or in metal burm container / ring no bigger than

2 feet / 24 inches. ) WHEN NO OTHER MEANS AVAILABLE
COMPLETE FIRE BAN

NO BURNING ALLOWED at anytime.
NO FIREWORKS

Burn Barrels
may not be larger than 3 ft in diameter and mush have a 3/8 mesh lid
Camp Fire Pit
e No larger than 2 ft, must be surrounded by stone or metal

Any Fire, Camp Fire Pit, Barrel, or Incinerator
Must always be monitored by a responsible person until extinguished

Must have a source of extinguishment at fire/barrel
e atleast 5 metres from any forest area

e at least 2 metres from any flammable material

FIND OUT THE FIRE RATING ANY TIME ON OUR FACEBOOK PAGE
Henvey Inlet Fire Department

reviewed 2023



Henvey Inlet Fire Department

With the 2023 FIRE SEASON Upon Us

Here is what you need to know, please keep this for your records for the
remainder of the fire season and keep watch on the fire rating signs on Pickerel
River Road and Beckanon Road to keep up with the current fire danger rating.

The LAW

If you live in Northwestern, Northern or Central Ontario, you must follow certain rules to
have an outdoor fire.

By law to burn wood, brush, leaves and grass outside during the Fire season, April 1 to
October 31, you MUST follow all the rules outlined below and:;

e Conditions allow it to burn safely until extinguished

e You take all necessary steps to tend, control and extinguish the fire

e You are not having an open fire in a restricted fire zone

e The current fire danger rating allows it
If you don’t burn safely you can be fined and held responsible for the cost of putting out
the fire and for any property damage.

Rules to burn Wood, Brush and Leaves

To burn piled wood, brush, leaves or wood by-products if you follow these rules:
e Ignite the fire no sooner than 2 hours before sunset and extinguish it no later
than 2 hours after sunrise
Burn only a single pile at any one time
Ensure the pile is less than 2 meters in diameter (wide) and less than 2 meters
high (tall)
Keep the fire at least 2 meters away from any flammable materials
Have tools or water adequate to contain the fire at the fire site
Ensure a responsible person tends the fire until it is extinguished



Using an Incinerator/Burn Barrel

To burn piled wood, brush, leaves or wood by-products in an incinerator if you:
e Ensure the incinerator is an enclosed device constructed entirely of
non-combustible material
e Cover the incinerator with a metal screen having a mesh size of not more than 5
millimeters
Keep the incinerator at least 5 meters from any forest area
Keep the incinerator at least 2 meters from any flammable material
Ensure a responsible person monitors the fire until it is extinguished
No toxic materials, (garbage, plastic, diapers, bottles)

Rules to burn grass or leaf litter

To burn areas of grass or leaf litter on land you lawfully occupy if you:

e Ignite the fire no sooner than 2 hours before sunset and extinguish it no later
than 2 hours after sunrise
Keep the total area to be burned under 1 hectare
Ensure the flaming edge of the fire does not exceed 30 meters in length
Have tools or water adequate to contain the fire at the fire site
Ensure a responsible person tends the fire until it is extinguished



Fire Danger Rating Definitions:

Low

e Approved incinerators and outdoor fireplaces

e Burning of natural wood and wood products for campfires allowed (campfire must
be in an appropriate enclosure, steel or stone ring no more than 2 feet in
diameter (across))

e Burning of brush and leaves

Moderate

e Approved incinerators and outdoor fireplaces

e Burning of natural wood and wood products for campfires allowed (campfire must
be in an appropriate enclosure, steel or stone ring no more than 2 feet in
diameter (across))

High
e No open burning including incinerators and outdoor fireplaces
Campfires for cooking and warmth only when no other such means available
(campfire must be in an appropriate enclosure, steel or stone ring no more than 2
feet in diameter (across))

e NO FIREWORKS

Extreme

e NO OPEN BURNING
e Campfires not allowed except for those in organized campgrounds

We hope that everyone has a safe and healthy summer, you can find the current Fire
Danger Rating at the entrance to the Main Roads on Beckanon Rd and Pickerel Rlver
Rd, down across from the Park Office and On our Facebook Page @
HenveylnletFireDepartment, and please remember, for all emergencies Dial 911 for
Police, Fire & Ambulance.



Complete
by
July 28th,
2023.

COMMUNITY ENERGY
PLAN UPDATE SURVEY

As part of the update to the Henvey Inlet
First Nation Community Energy Plan. we will
be conducting @ Community Energy Survey
By completing this short survey. you will help
us better understand how energy is used in
our communmnity. It will also help us to
understand the energy related needs of our
residents

Chance

to win an
iPad!

DETAILS

« All Henvey Inlet members are eligible to
participate

« For your participation, you will be entered
inte a draw for a chance to win an iPad!

« You can fill in 2 paper copy or submit it
COMPLETE AN electronically at the link below
ENERGY « Deadline to complete the survey s July
SURVEY FOR A 28th, 2023 by 5:00PM.
CHANCE TO
WIN AN IPAD! Chi-Miigwetch for your participation
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HIFN - Community Energy Questionnaire

Welcome

Henvey Inlet First Nation is updating its Community Energy Plan (CEP). The CEP update
will help the Community of Henvey Inlet to plan for future energy initiatives.

By completing this short questionnaire, you will help us better understand how energy is
used in our community. It will also help us to understand the energy related needs of
community members.

Upon completion of the questionnaire, your name will also be entered into a draw for a
chance to win an iPad!

All Henvey Inlet members (both on and off reserve) are eligible and will be entered into
the draw. Responses must be submitted by July 28th at 5:00PM. Contact information
must be provided in order to be entered into the draw. All personal information
collected as part of this questionnaire will not be shared.

We appreciate your time and look forward to presenting the results to the community. If
you have any questions or concerns, please contact:

Maureen Kagagins

Counciller, Community Energy Champion representative
Email: maureen.kagagins@henveyinlet.com

Phone: (705) 698-7435



HIFN - Community Energy Questionnaire
Part 1- Home Energy Use

1. Participant Information. Required to be eligible for draw. All personal information will
be kept confidential.

Full Name

Address

City/Town

Postal Code

Email Address

Phone Number

2. Are you a member of Henvey Inlet?

O Yes
O No

3. Do you currently reside within Henvey Inlet?

O Yes
O No



4. Please provide the following information with regards to your home to the best of your
ability:

When was your
home originally
built?

Excluding the
basement, how
many storeys
(levels) does your
home have?

Excluding
unheated areas,
what is the total
square footage of
your home?

How would you
rate the overall
condition of your
home (good,
moderate, poor)?

5. How do you primarily heat your home?

() Electricity
(O Natural Gas
O oil

O Propane

) Wood

O I don't know

(O Other (please specify)




6. Which best describes your primary heating system?

O Furnace

O Bailer

(O Baseboards
O 1 don't know

O other (please specify)

7. What is the age of your primary heating system? You may be able to find this
information on your heating system.

(O Less than 14 years old
() 15 years or older

O 1 don't know

8. Do you use any secondary of back-up heating in your home? Select all that apply.

O Electricity
O Natural Gas
O oil

O Propane

O Wood

(O I don't know

O other (please specify)




9. What type of air conditioning do you use at your home? Select all that apply.

[] central air

[ ] window-mounted air conditioner
D Portable air conditioner

[] 1 don't have air conditioning

[] 1 don't know

[] other (please specify)

10. How do you heat water in your home?
O Electricity
(O Natural Gas
O Propane
(O 1 don't know

(O other (please specify)

11. Which best describes your water heater?

(O standard Water Heater
(O On-demand Water Heater
(O I don't know

O other (please specify)




12. What is the age of your water heater? You may be able to find this information on
your water heater,

O Less than 9 years old
() 10 years or older
(O 1 don’t know
13. Please complete the following table to the best of your ability for each road vehicle

currently owned by you or members of your household. Leave blank if there are no
vehicles associated with your household.

Type (car, SUV, minivan/van, Fuel Type (gasoline, diesel, Estimated kilometers driven per
pickup, other) electric, hybrid, other) year
Vehicle #1 E— & S
Vehicle #2 = s v
! » s .
Vehicle #3 — 2 v
Vehicle #4 a $ s
Vehicle #5 s ) s

Other (please specify)

HIFN - Community Energy Questionnaire

Part 2 - Understanding Your Thoughts on Energy



14. How concerned are you with making your home more energy efficient?
O Very concerned
(O Moderately concerned
() Not concerned
O | don't know

15. How concerned are you with improving the air quality and thermal comfort in your
home?

O Very concerned
(O Moderately concerned
() Not concerned

(O 1 don’t Know

16. Would you be interested in land-based training programs and events if offered?

O Yes
O No

(O I need more information to make a decision



17. Please identify if the following statements are true or false.

I understand how
.to read my Hydro
One bill.

| know what LED
lightbulbs are.

| know what the
term “phantom
load” refers to.

| know what the
EnerGuide rating
system and what
EnergyStar
certified
appliances are.

| know what a
pragrammable
thermostat is.

I know what my
nomes “building
envelope” is and
why its impartant
to keep in a good
condition,

| know what an on
demand hot
water heater is.

I know what
Time-of-Use
(TOU) is.

True

O

O

False



18. Please identify if the following statements are true, false, or if you don’t know.

True False |-don’t know

I look at my

electricity bill to

see how much . ;
electricity | use O @) @)
and try to reduce

it

| purchase LED

lightbulbs when | O @) O

can.

I turn off lights

and other

electricity using

appliances when O O O
I'm ot using

them.

lactively try to

reduce phantom

loads within my O O O
home.

| choose

appliances based

on their

EnerGuide rating O O @)
and/or if they're

EnergyStar

certified.

lusea
programmable

thermostat in my O O O

home.

| make sure to
stop any drafts in

my home to the O O O

best of my ability.

I actively try to
conserve water

within in my O O O

home.

19. How important do you feel it is for the Community Energy Plan to focus on each of
the following:



Educating
community
members about
energy

Making homes
more comfortable
and energy
efficient

Making
community
owned assets
more energy
efficient

Making energy
more reliable

Making energy
meore affordable

Being less reliant
on energy
suppliers

Helping to stop
climate change

Understanding
the impacts of
climate change

Investigating
innovative energy
solutions

Developing clean
energy projects

Encouraging
economic
development

Creating energy
related careers
and employment

Ensuring that
harvesting
activities will be
sustainable for
the future

Increasing the
quality of life for
Hanvey Inlet
residents

Very Important

O

O O O 0O O O

O

O

Maderately Important

O

o O O O O O

O

O

Not Impaortant

o

o #x O Q. O O

O

O

| dan't know

O

c O O O O 0O

O

@)



Other (please specify)

20. Please tell us your level of interest for the following.

Somewhat

Very Interested Interested Interested Not Interested Undecided
| am interested in
learning more
about energy
sficiancyand O O O O @)
conservation in
my home.

| am interested in

learning more 0 O O O O

about clean and
renewable energy.

I am interested in
learning mare

about climate O O O O O

change and how
we can help
prevent it,

21. Please identify if you support, oppose, are indifferent to, or if don't know enough to
make an informed decision in regards to the Community making an investment in each
of the following clean energy technologies:

I don't know enough to
make an informed

Support Oppose Indifferent decision
Solar O O O O
Wind O O O O
Hydroelectric O O O O
Geothermal O O O O
Bio-energy O O O O
waste O O O O
Energy Storage O O O O



22. Would you consider purchasing an electric or hybrid vehicle?

O Yes
O No
() I don't know
23. If you answered “No” to the previous question, which of the following describes the

reason that you would not consider purchasing an electric or hybrid vehicle? Select all
that apply. Skip if you answered "Yes" to the previous question.

(] They are too expensive to purchase

(] 1 am worried about the range of the vehicle

(] 1 am worried that the vehicle won't have enough “power”

[] 1 am concerned about reliability and maintenance costs

[j There are not enough charging stations in the community

E] | don’t know
24 Are you interested in having an energy audit done on your home? The energy audit
will be completed by a trained professional using special equipment and should only

take a few hours. The results of the energy audit will help you and the Community better
understand the energy use of your home and ways to reduce it.

O Yes
O No

(O 1 don't know

25. If you have any additional comments, questions or concerns with regards to the
update of the Henvey Inlet Community Energy Plan, please provide them below:
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STUDENT ACHIEVEMENT AWARDS - TRIP TO WONDERLAND
Friday June 30, 2023

Bus leaves the firehall at 9:00 am and returns shortly after midnight.
Sign-up deadline is: June 22, 2023 at 4:00 pm.
$20.00 Deposit required for each ticket.

This means, if you have three children you will need to pay $80.00 by June 22", so
that tickets can be purchased for you. Your deposit will be returned to you once
we are on the bus or at the gates of Wonderland on Friday June 30,

Please remember that the deposit is charged in order to avoid cancellations at the
last minute. Deposits will not be returned to anyone who doesn’t go on the trip
and, you may also be asked to repay HIFN for your tickets and expenses.

HIFN will pay for one parent or adult guardian to attend with each family of
students. Students cannot go on the trip by themselves. HIFN will pay the
entrance fees, all rides, meals and drinks for the entire day at the park.

NOT INCLUDED: Breakfast, snacks while travelling,

or qgas, if you decide to travel with your own vehicle.

Stop by the Education Office to fill out the Sign-up sheet and pay your deposit.
Reminder: Field Trip Policy Rules apply to all participants.

Students who do not attend Britt School or PSHS must provide a copy of their report card.

Please notify Genevieve if your child would prefer a Gift Card instead of going to Wonderland.

Miigwech, Genevieve
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Housing policy book has a section on Criteria for
Housing Rentals. This is how the committee add up
the points for eligibility to be put in the
recommendation pile. It is not by how popular
anyone is. If one of us have a family member on the
list, we normally step out of the room. Then Chief
and Council look at the recommendation and make

the final decision.



Appendix * - Selection Criteria for Rental Housing

Name of Applicant: Application Original or Up-dated #:

Date Application Recejved: Reviewed by:

Review Date:
An Application will not be scored until it is considered complete and updated annually.

Selection Criteria

Points

Tatal
Points

Duration the Application has been on the Housing Waiting List
a) Updated application only. for each 6 months on the Waiting list.

.25 point for
every 6 months

Family Structure

a) For each applicant’s child under the age of 18.

b) Applicant is a single parent with dependents.

¢) Applicant and dependent(s) are members — point for each member.

d) Number of household member(s) who require disabled access or special

modifications

1 point each

Current Living Conditions

a) The current dwelling poses a health and/or safety risk to the occupants (must be
supported by documentation such as inspection report).

b) Applicant currently resides in a temporary housing situation
(this must be justified with documentation from an authority or .
acceptable agent).

¢) The household is considered overcrowdad per the National Occupancy Standards,
*See below. (Must be justified with documentation from an authority or

acceptable agent).

I point each

Household Income
a) Applicant’s income affords all personal and housing related cost (monthly income

is 3 X monthly rent) (Gross Monthly Income / Monthly Rent)
b) Applicant has a good credit rating with the band.
c) Applicant has confirmation from Income Assistance for Shelter component

2 points each

Who is not eligible

a) The applicant is under the age of 16;

b) The application is incomplete;

¢) Application is over the 2 years old and has not been updated;

d) The applicant cannot afford the unit and all personal expenses (See: attached
expense sheet) Monthly income is Less than 3 X monthly rent);

¢) The applicant has a bad credit rating with FN

f) The applicant is not in good standing with FN

f) The applicant has a history of not complying with the “Rental Agreement”.

Any bullet

with a check mark
will

disqualify

the applicant’s
application.

E for

applicable

TOTAL
For noting or commenting use back of this page.

- Each cohabiting adult couple;
- Unattached household member 18 years of age and over;
- Same-sex pair of children under age of 18;

*National Occupancy Standards — enough bedrooms based on the following requirements means one bedroom for:

- And additional boy or girl in the family, unless there are two opposite sex children under 5 years

of age, in which case they are expected to share a bedroom:.

- Ahousehold of one individual can occupy a bachelor unit (i.e. a unit with no bedroom).
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Home
Maintenance
Workshop

When: Wednesday June, 28 @ 11:00 anm
Where: Office 2 @ O&M Building

Lunch will be provided™
Il be eligible for rent incentive

Presenting Topics: Preventative Home
Maintenance for Tenants & Home Owners

Contact: Shane Contin from housing to be put
on the list (705) 857-2331 ext 223 or email:
housing@henveyinlet.com

N
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Caterer Wanted for Home
Maintenance Workshop

~Food Handlers Certificate Required™
Serving Lunch 30 people on Wednesday June
28,2023, 12:00 pm @ 0&M Building: Office 2

Caterer is responsible for food drop off & clean up

afterwards

Menu: Fried Scone Tacos (Ingredients prepared Separately): Fried Scone,
Lettuce, Diced Tomatoes, Shredded Cheese, Hearty Chili

Fresh Fruit: Strawberries, Blueberries, Raspberries, Sliced Watermelon, Cool
Whip

Drinks: Juice, Bottled Water, Coffee, Sparkling Water, Tea

Utensils: Plates, Napkins, Forks, Butter Knives, Bowls

Please sulymit your costs: service fee, food for 30
@@@@H@ andJ mileage by June 14 @4:30pm, to
Shane Contin (705) 857-2331 ext 223 or email

h@usmg@h@wewmﬂ@tzg@@m

p




‘Community Health Educator
&
Band Reps




Staff Member Start Date End Date

Kerri 2023-05-29 16:30 2023-06-05 8:30
Jodi 2023-06-05 16:30 2023-06-19 8:30
Kerri 2023-06-19 16:30 2023-06-26 8:30
Naomi 2023-06-26 16:301 2023-07-10 8:30
Kerri 2023-07-10 16:30  2023-07-17 8:30
Jodi 2023-07-17 16:30  2023-07-24 8:30
Kerri 2023-07-24 16:30 2023-07-31 8:30
Jodi 2023-07-3116:30 2023-08-07 16:30
Kerri 2023-08-07 16:30 2023-08-14 8:30
Naomi 2023-08-1516:30 2023-08-21 8:30__
Kerri 2023-08-21 16:30: 2023-08-28 8:30
Naomi 2023-08-28 16:30 2023-09-04 16:30

Band Representative On-Call Schedule

All On-Call Shifts are from day of week @ 4:30 PM to day of week @ 8:30 AM, Holidays are all day

Contact Numbers:

Kerri (705) 921-5202
Naomi (705) 690-6829
Jodi (705) 690-9146

* On-Call is for emergencies ONLY *
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COMMUNITY
APPRECIATION
EVENT!

Please submit letters to Darcy or
Erin by May 17, 2023. Extended to

June 12, 2023

Submit: erin.campbell@henveyinlet.com




Hand Drumming & Singing Circle

Date: June 13, 2023
Time: 6:00pm-8:00 pm
Place: Learning Centre

Come out and learn some hand drumming songs or
just come out and sing your heart out with us!

Everyone Welcomel

Kwe Kwe Corner

Date: June 15, 2023
Time: 6:00pm-8:00pm

Place: Learning Centre

Brain Storming Session

We want to hear from youl

Please contact Darcy to sign-up and let us know if you need a ride.

For more information, please call or text.
Jodi Contin at 1-705-690-9146 or
Naomi Pegahmagabow 1-705-690-6829

Sponsored by the Henvey Inlet First Nation

Band Representative Program
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Murder at Mardi Gras

A Masked Murderer Unveiled

There’s mystery afoot in the Big Easy - the Krewe of Midas King,

Pierre DuPre, has been murdered, strangled with a set of Mardi Gras
beads. It's time for all party revelers to put down their Hurricane drinks
and discover the truth about his demise.

Pierre was always suspicious of those looking to sink their claws into
his fortune. Was it the greed of those around him that put old Pierre in
the grave? His beloved family members, friends, and neighbors have
now become suspects in the Garden District murder!

Put on your faverite masquerade mask and get your sleuthing mind
ready. It’s time to unveil a murderer.

The suspects are:

Matthew “Gator” Crovitz: A boy from the Bayou who worked his way through law school. He is madly in
love with Alexis DuPre. A preppy college outfit mixed with a fisherman/outdoorsman outfit. Bring a net, a fishing
pole and some law books.

Alexis DuPre: Pierre’s socialite daughter. A southern belle and the reigning “Magnolia Queen” at Dixie
University. A ball gown with a tiara and a sash.

Bourbon DuPre: A jazz musician from the French Quarter. A tuxedo or simple slacks and a flashy button-down
shirt. You may also wear an outrageous Mardi Gras costume with gold, green and purple. Bring a trumpet or a
saxophone.

Melissa F. DuPre: Pierre DuPre’s new wife from Las Vegas. A flashy outfit that is as trampy as it is tacky. A
feathered boa is a must.

Connika Gothika: An eccentric novelist and Pierre DuPre’s next-door neighbor. A black dress or black pantsuit,
a long black wig, dark make-up and jewelry.

). Stephen Peek: The DuPre family attorney and Pierre DuPre’s closest friend and confidant. A simple suit and
tie. Bring a briefcase,

Cayenne Pepper: The DuPre family chef and an aspiring TV star. A white coat, apron and a chef’s hat. Bring
some cooking utensils and a cookbook.

Elise St. Gresch: The young and attractive live-in maid at DuPre Chateau. A French maid costume or a little
black dress with a white apron. Bring a feather duster.

EXTRA GUESTS INCLUDE (NON-SUSPECTS):

Dan Dragnet: a TV actorin a new hit detective series, Tall, dark and handsome, too bad Dan's got 2 heart of
stone. Just the facts, ma'am. Just the facts.

Costume Suggestion: Black suit, black'50s style man’s hat, dark glasses, fake handgun and a pen for signing
autographs.

Peggy Sue: Newspaper gossip columnist, dubbed ‘Runaround Sue’ by her press colleagues, there's no doubt
Sue's a hard-headed woman.

Costume Suggestion: Ladies hat and dress ('50s style), pearl necklace and high heels.



Food bank will ONLY be open
during this time, no
exceptions
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Sunday, July 23, 2023
9 AM to 4 PM
LUNCH AND SNACKS PROVIDED

BABYSITTERS’
COURSE

Certification facilitated by Alliance North Bay First Aid
Hosted By: NIFN Youth and Band Representatwes & Nluaansmaanlk Prevention Programs

CONTACT DARCY TO

REGISTER BY MAY 26!

4 705-857-1221
12 Spots Available







FOOT CARE
HOUHUHHI

For Elders &
Diabetics

Wed. June 7th
9am - 3pm

Appointments will
be approximately
30 mins to 1 hour,
depending on the
clients needs.

Call Darcy at the
Health Centre to
book your

appointment time!

Brenda Contin-C.H.N. 705-857-1221






Come and cook with us. (NNADAP)

Come and learn how to cook with others and share meals to freeze.

Cooking on a budget.

~This will not be a thing we do every month. Just a workshop for that day.
~Spaghetti Sauce,

~Stuff peppers

~Baked Pork chops

~Easy Bread

Draw for all participants at the end of the day. Participant on OW and El
will be given priority.

Phone Darcy or myself at the Health Centre: 705-857-1221




Every Thursday morning ...... or just come have
coffee .... Draw ..... color .... Embroider .....

Whatever your heart desires ..... Just get out of the
house and do it ......

9amto 11:30

Louise



COMMUNITY WELLNESS PROGRAM NEWS

This program is designed to deliver primarily client and participant-based services to Aboriginal individuals, families and
children. The priority focus of programming is related to reducing family violence.
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(Class Sessions in June for chistcrccl

JUNE 2,3,4,5 & 7. (WEEKEND 8-5PM)

CWW LUANA MCQUABBIE 705 857-1221 EXT 227
HEALTH CENTRE/TRAILER #3

REGALIA MAKING



