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HENVEY INLET FIRST NATION

Notice of Nomination Meeting

Notice is hereby given that a meeting of the electors of the Henvey Inlet First
Nation will be held at the Henvey Inlet Fire Hall on Thursday the 9* day of
February, 2023, beginning at 5:00 o'clock p.m. and lasting for at least three hours
to conclude at 8:00 o'clock p.m. for the purpose of nominating candidates for the
positions of Chief and Councillors on the Band Council of said Band, for the next

ensuing term.

There are seven (7) Councillor positions and one (1) position for Chief
available.

The election will be held at the Henvey Inlet Fire Hall on Thursday the 23" day
of March, 2023 from 9:00 o'clock a.m. until 8:00 o'clock p.m.

Please note that any eligible voter may nominate candidates by using a mail-in
nomination form. All eligible voters, regardless of residence, that are 18 years of
age or older as of the nomination meeting may nominate candidates for the position
of both Chief and Councillor. Voters may deliver or mail-in a written nomination and
a completed, signed and witnessed voter declaration form to the Electoral Officer
before the time set for the nomination meeting OR voters may nominate candidates
orally at the nomination meeting. Mailed nominations not received by the Electoral
Officer before the time set for nomination meeting are void.

Voting will be done by mail-in ballot or in-person voting on Election Day.

Covid 19 protocols may be in effect at the Nomination Meeting and the Polling
Station during vote day.

Given under my hand at Henvey Inlet First Nation, this 10" day of January, 2023.

G. Scott Jacobs, Electoral Officer %
P.O. Box 149 Signature/of Electoral Officer

Britt, ON

P0G 1A0

Phone: (705) 741-3773

E-mail: scott.jacobs@sympatico.ca




Henvey Inlet
First Nation

Pickerel, ON P0G 1J0

Administration

295 Pickerel River Road
T 705-857-2331

F 705-857-3021
1-800-614-5533

Health Centre

354A Pickerel River Road
T 705-857-1221

F 705-857-0730
1-866-252-3330

Day Care

354B Pickerel River Road
T 705-857-0957

F 705-857-1369

Chief

M. Wayne McQuabbie
Council

Patrick Brennan
Lionel Fox

Carl Ashawasagai
Brenda Contin
Maureen Kagagins

MEMORANDUM

To: All Henvey Inlet First Nation Members
From: Samantha Bradley, Human Resources Coordinator
Date: January 10, 2023

Re: Employment Opportunities

Henvey Inlet First Nation is currently accepting applications
for the following positions:

1) Early Childhood Education Worker — 2 Positions
2) Housing and Finance Assistant — 1 Position
3) Secondary School Bus Driver — 1 Position

See attached job postings for more information.
Be sure to check local communication boards or our website

at www.hifin.ca/community-2/job-postings-2.html for regular
job posting updates.

Miigwetch,

Samantha Bradley, PCP
Human Resources Coordinator



EMPLOYMENT OPPORTUNITY

EARLY CHILDHOOD EDUCATION WORKER

*RE-POST *

ION SUMMARY

Henvey Inlet First Nation is seeking a qualified full-time Early Childhood Education Worker to join our
Administration. The ECE Worker reports to the Daycare Supervisor and is responsible for providing supervision
and direct childcare to children attending the HIFN Daycare, in compliance with all regulatory standards
required by federal, provincial and First Nations legislation, policies and procedures. Under the leadership of
the Daycare Supervisor, the ECE worker will help to plan and implement developmentally appropriate activities
and experiences for the children using a variety of teaching techniques in alignment with HIFN Daycare
Philosophy. This position requires excellent interpersonal communication skills and the ability to adapt and
respond to all childcare needs.

Henvey Inlet First Nation offers competitive wages, paid vacation and personal emergency days,
an incredible pension and benefit package, on-site daycare services for working parents, fifteen
paid federal, provincial and First Nations holidays, annual cultural leave, paid Christmas break,
and half-day workdays every Friday.

MAIN RESPONSIBILITIES

The Early Childhood Education Worker will be responsible to:

e Provide a daily balance of developmentally appropriate active/quiet, indoor/outdoor & individual/group
activities and experiences for children

o Assist children in self-expression by listening and responding with dialogue that encourages and lengthens
conversations

¢ Encourage the children in learning about a variety of different cultures, including an understanding of our
First Nation culture and value system

¢ Provide experiences and play material that actively promotes diversity and acceptance in interactions and
attitudes

e Participate in short- & long-term Daycare planning initiatives and evaluations

e Learn and use techniques provided to assist children in developing the necessary coping skills to address
unigue life issues

e Observe how children use materials and interact with other children and adults and plan activities that
recognize these individual differences

» Initiate referral for additional services for parents and children as needed

e Ensure the child’s environment is healthy and safe and monitor the environmental hazards

e Attend to children’s physical needs for toileting, diapering, eating & sleeping as promptly as possible

¢ Maintain positive and ongoing communication with parents



QUALIFICATIONS

e Post-secondary diploma or degree Early Childhood Education, Child and Youth Worker, Social Services or
other related field plus 1-3 years related professional experience working with children preferred

» Current Ontario RECE License in good standing and registration with the College of Early Childhood
Education preferred

» Current and satisfactory Vulnerable Sector Police Check

e Current First Aid and CPR Level C

e Membership in good standing with the College of Early Childhood Educators

¢ Knowledge of the Child Care and Early Years Act, 2014

¢ Professional and responsible attitude

s Excellent oral, written and interpersonal communication skills

o Willingness to work flexible hours

HOURS OF WORK

Full Time — 35.5 hrs/week

REMUNERATION

Up to $22/hr based on educational qualifications and relevant work experience
START DATE

As soon as possible

APPLICATION DEADLINE

Posted until filled

Those interested in applying should submit their resume and cover letter in confidence to:

Henvey Inlet First Nation — Human Resources
295 Pickerel River Rd.
Pickerel, ON P0G 110
Tel: (705) 857-2331
Fax: (705) 857-3021

Email: samantha.bradley@henveyinlet.com

We thank all applicants, however only those selected for an interview will be contacted.

Henvey Inlet First Nation gives preference to all qualified First Nations people in accordance with Section 24(1)
(a) of the Ontario Human Rights Code.



EMPLOYMENT OPPORTUNITY

HOUSING AND FINANCE ASSISTANT

*RE-POST*

POSITION SUMMAR

Henvey Inlet First Nation is seeking a full-time Housing and Finance Assistant to join our Administration. The Housing and
Finance Assistant reports to the Director of Finance/Administration and is responsible for coordinating preventative maintenance
for all Band-owned housing units and supervising all housing maintenance and repairs. The Housing and Finance Assistant
receives and reviews all housing applications and inquiries, and, in collaboration with the Housing Committee, recommends
tenants to Chief and Council for vacant units in accordance with the rules and regulations set forth in the Housing Policy.
Additionally, the Housing and Finance Assistant is responsible for all administrative management of the Housing Department
including collecting rent, issuing receipts and invoices, completing housing reports, facilitating workshops and processing
payments for all incoming department invoices. The Housing and Finance Assistant will also support the Finance Department
with maintaining housing and financial budgets, reports and books, and processing accounts payables, receivables and payroll
as assigned. This position requires strong organization skills, financial literacy and professionalism.

Henvey Inlet First Nation offers compelitive wages, paid vacation and personal emergency days, an incredible
pension and benefit package, on-site daycare services for working parents, fifteen paid federal, provincial and
First Nations holidays, annual cultural leave, paid Christmas break, and half-day workdays every Friday.

MAIN RESPONSIBILITIES

The Housing and Finance Assistant will be responsible to:

Housing Support

Aid in the preparation and monitoring of the annual housing budget and work plan
Conduct analyses of maintenance and repair costs to determine areas where cost reductions can be implemented
Conduct routine and annual home, building, equipment and grounds inspections of band-owned units to determine
necessity of repairs and maintenance

e Ensure building facilities are compliant with health and safety regulations including local fire codes, accessibility and other
relevant building and maintenance legislation

e Plan, coordinate and schedule preventative maintenance, major repairs, remodeling and construction projects on housing
units within the community

e Request quotes and negotiate contracts and service agreements with trade professionals, third party suppliers or service
providers
Arrange the purchase and delivery of project materials as required by trade professionals or service providers
Coordinate grounds maintenance including landscaping and snow removal in collaboration with the Maintenance
Department

= Provide a positive and professional image of the organization at all times, serving as the department’s point of contact for

all housing-related inquiries

Act as a liaison between membership, the Housing Committee, vendors, external organizations and Chief and Council

Receive and review all housing applications and inquiries and respond in a professional and timely manner

Prepare housing and tenancy agreements, ensuring they are accurately completed, signed and filed

Prepare and circulate newsletter updates, correspondence and related documentation accordingly

Meet with prospective tenants to show properties, explain terms of occupancy and provide information about housing

policies and procedures

Coordinate and facilitate two home maintenance workshops annually as part of the Housing Incentive Program

e Study housing demands, occupancy and turnover rates, and accommodation requirements of applicants to recommend
policy and physical requirement changes

e Solicit and utilize tenant's opinions on a variety of issues, ensuring they feel involved and as though they have influence on
decisions

o Aid in the creation and administration of programs that will increase tenant involvement in various decisions concerning the
housing authority

e o o o @



Maintain a database of all community members living in Band housing

Promote harmonious relations among tenants, housing project personnel, and persons of the community

Investigate complaints, disturbances and violations and resolve problems following company rules, regulation and policies
Attend and facilitate monthly Housing Committee meetings, recording meeting minutes and actioning meeting objectives
Research, interpret and maintain by-laws, legislation and building/safety codes, making recommendations for changes to
the appropriate party as needed

Assist with revisions and updates to the Housing Policy in coordination with the community, staff, Housing Committee and
Chief and Council

Collect rental fees and issue receipts to tenants

Process payment of incoming bills for the Housing Department including mortgage, insurance, utilities, etc.

Maintain updated and accurate financial records, preparing operational budget reports for the Director of Finance

Develop operational progress and informational reports for membership and Chief and Council as requested

Perform a variety of office administration tasks including but not limited to filing, copying, printing, scanning, emailing, and
answering phones

Attend and actively participate in staff and community meetings

Participate in mandatory training workshops as required

Perform clerical duties, such as maintaining orderly and chronological filing and record systems

Other duties as assigned from time to time by Chief and Council or the Director of Finance/Administration

Financial Support
» Receive, code and reconcile all incoming invoices

« Prepare and file approved purchase orders and cheque requisitions

o Prepare all cash and cheque deposits for bank

»  Assist with the processing and reconciliation of accounts payable, accounts receivable and bank and credit card accounts

= Ensure proper execution of financial and funding agreements

e Input financial data into Simply Accounting software and allocate transactions to the appropriate General Ledger account

e Ensure daily back-up of accounting system occurs

¢ Help maintain the chart of accounts

» Prepare all financial statements and bank reconcilliations for assigned departments

« Prepare and maintain various financial reports for monthly finance meetings or as requested by the Director of
Finance/Administration or Chief and Council

 Decipher funding agreements and assist with financial forecasting and planning

e  Assist with opening and closing the financial books in preparation of the annual audit

*  Assist auditors with annual review by preparing and providing supporting documentation as requested

o Assist the finance department with payroll processing and other administrative tasks as requested

QUALIFICATIONS

e College Diploma in Social Services, Business Administration, Finance, Accounting, or a related field

¢ Previous experience working with a housing authority an asset

» Strong knowledge of building and housing maintenance and repairs

* Knowledge of low-income housing programs and associated funding sources an asset

= Previous finance, bookkeeping and office administration experience an asset

= Strong working knowledge of Generally Accepted Accounting Principles and financial procedures preferred
=  Exceptional computer knowledge including proficiency with Simply Accounting and Microsoft Word, Excel and PowerPoint
¢ Excellent verbal, written and interpersonal communication skills

e Strong public speaking skills

e Exceptional organization and time-management skills

o Excellent problem solving and critical thinking skills

e High level of attention to detail and a high degree of accuracy

e Ability to multi-task and manage competing priorities

e Ability to work cooperatively with others

e High level of personal integrity and a strong work ethic

» Valid Ontario Class G Driver’s License with access to a reliable vehicle

o Current and satisfactory Vulnerable Sector Police Check

e Current First Aid and CPR Level C an asset

* Previous experience working within a First Nation Organization would be an asset



HOURS OF WORK

Full-Time — 35.5 hrs/week
REMUNERATION

Negotiable based on experience
START DATE

As soon as possible

APPLICATION DEADLINE
Posted until filled

Those interested in applying should submit their resume and cover letter in confidence to:

Henvey Inlet First Nation — Human Resources
295 Pickerel River Rd.
Pickerel, ON P0G 1J0
Tel: (705) 857-2331
Fax: (705) 857-3021

Email: samantha.bradley@henveyinlet.com

We thank all applicants, however only those selected for an interview will be contacted.

Henvey Inlet First Nation gives preference to all qualified First Nations people in accordance with Section 24(1) (a) of the
Ontario Human Rights Code.



EMPLOYMENT OPPORTUNITY

SECONDARY SCHOOL BUS DRIVER

POSITION SUMMARY

Henvey Inlet First Nation is seeking a Secondary School Bus Driver to join our Administration for a
temporary, short-term contract up to six months. The Secondary School Bus Driver reports to the
Education Counsellor and is responsible for transporting students of various ages to and from their homes
and respective schools in a timely and safe manner and in accordance with MTO driving regulations,
Ontario traffic laws and safe driving practices. This position requires excellent organization,
communication and customer service skills.

MAIN RESPONSIBILITIES
The Secondary School Bus Driver will be responsible to:

e Ensure bus is well-maintained and operational by conducting daily safety checks on both interior and
exterior of school bus prior to operating vehicle

e Report any bus malfunctions or needed repairs

e Safely deliver students to and from their homes and schools, following the assigned time schedule.

e Assist students with boarding and exiting the bus and while crossing the street as needed

e Adhere to and enforce bus safety rules and standards

e Comply with traffic regulations to operate vehicles in a safe and courteous manner

e Resolve any conflicts in a positive, respectful and proactive manner

e Complete an Ontario School Bus Inspection Log Book and Drivers Time Log Book on a daily basis

e Fuel the bus at HIFN Gas Bar as required, notifying the Gas Bar Attendant which bus they are fueling
to ensure the correct account is charged

e Transport busses to maintenance and service appointments as required

e (leaning of the interior of the bus daily and restocking bus supplies when necessary

e Regularly report on the operations of daily runs to the Education Counsellor

e Be available by phone at all times during the school day

e Be informed on protocols for the bus’s ability to transport students when weather or safety conditions
are a concern

e Other duties as assigned from time to time by the Supervisor, Chief and Council or the Director of
Finance/Administration.

QUALIFICATIONS

e Grade 12 diploma or equivalent preferred

e Valid Ontario Class B or E Driver’s License required
e (Clear Driver's Abstract

e C(Clear CPIC - Vulnerable Sector Police Check

e Current First Aid and CPR Level C



e Previous school bus driver experience preferred

e Knowledge of the Ontario Highway Traffic Act and school bus regulations
e Knowledge of First Nations customs, traditions and language an asset

e Excellent driving skills and habits

¢ Ability to remain attentive when faced with distractions

e Excellent customer service and written and verbal communication skills

e Exceptional organization and time-management skills

e High level of personal integrity and accountability

HOURS OF WORK

Full-Time — 40 hrs/week

REMUNERATION

Based on experience.
START DATE

January 30, 2023
APPLICATION DEADLINE

January 24, 2023

Those interested in applying should submit their resume, cover letter, driver’s abstract and CPIC in
confidence to:

Henvey Inlet First Nation — Human Resources
295 Pickerel River Rd.
Pickerel, ON POG 110
Tel: (705) 857-2331
Fax: (705) 857-3021

Email: samantha.bradley@henveyinlet.com

We thank all applicants, however only those selected for an interview will be contacted.

Henvey Inlet First Nation gives preference to all qualified First Nations people in accordance with Section
24(1) (a) of the Ontario Human Rights Code.
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FOOD BANK NOTICE

Ahnee!
e Date Thursday, JANUARY 19™, 2023
e Time 11 AM. to1 P.M.

e Where O&M BUILDING

PLEASE NOTE* YOU MUST FILL OUT YOUR REQUEST FORM &
PICK UP YOUR OWN BAGS OF FOOD.

EXCEPTION: Elders can have a family member pick up for them or a staff
person.

Families, Couples and Single Adults eligible to receive assistance from the
Food Bank must only be in receipt of the following fixed low incomes:

* Qntario Works

¢ O.D.S.P. (Ontario Disability Support Program)
¢ O.A.S. (Old Age Security)

¢ C.P.P. (Canada Pension Plan)

¢ E.I Benefits (Employment Insurance)

¢ Post-Secondary Student Allowance




GARBAGE AND RECYCLING PICKUP
WINTER HOURS

PLEASE NOTE THAT THE GARBAGE AND RECYCLING HOURS HAVE SWITCHED TO
WINTER HOURS EFFECTIVE IMMEDIATELY.

_ GARBAGE AND RECYCLING PICKUP SCHEDULE

Sunday 10:00am - 1:00pm Garbage
Wednesday 10:00am = 1:00pm Recycling

You are responsible for cleaning out your own garbage bins.

IF YOU HAVE ANY QUESTIONS OR CONCERNS, PLEASE CONTACT AMANDA BARBE AT
THE LANDS OFFICE.

AMANDA BARBE

ASSISTANT LANDS MANAGER
HENVEY INLET FIRST NATION
368 PICKEREL RIVER ROAD
PICKEREL, ON POG 1J0
/05-857-5211



Feb 3rd, 4th and 5th ® Reserve your spot with
IN SAGAMOK Angele Dubois at
For Henvey Youth12+ 705-918-1590

- ATV TOURS -SLEEP IN A TRAPPER'S TENT-BUSH CRAFTS
- ON THE LAND PROGRAMING FOR YOUTH 12+

BOOK YOUR SPOT NOW ---SPACE IS LIMITED




=ducation News

PARRY SOUND HIGH

As you may know, we are at the end of the semester once again. Exams begin Monday January 30" and
finish on February 2™, February 3" is a PD day so the students will have a day to rest after their hard
work.

Although our Grad Coach, Ms. Rider has still not returned from her medical leave, students can still
access the Hive for assistance. Those who do not feel comfortable going to the Hive are always welcome
to go to Ms. Johna Hupfield’s room. Ms. Hupfield has created work spaces and or quiet areas for
students to just take a break in her classroom.

Doreen McKenzie has agreed to drive our students until we have a new driver. Hopefully we will have
some new applicants soon and/or Jenny Lee will be well enough to return.

Please remind your child/ren that they can request their weekly book of meal tickets for lunch in the
cafeteria.

BRITT SCHOOL

Please remember to contact Larry in the morning or the day before if your children need to be brought
to a different location after school.

It has been brought to my attention that parents are contacting Larry at the last minute to tell him to
bring children to a different location after school. Although there may be emergency situations where
this is acceptable, we need to remember that this is the exception rather than an everyday approach.

In order to ensure the safety of our students it is the parents’ responsibility to see that someone is at
home to meet their children after school. If you cannot be there, please ask a friend or relative to be
there to pick up your child when the bus arrives. When the driver is asked to make too many changes,
there is an increased risk that someone will be missed and/or a child will be forgotten and we definitely
don’t want this to happen!

On a brighter note, Larry has said that the students have generally been well behaved despite no longer
having a bus monitor. He said they are typically very respectful and listen well when he needs to point

things out to them. Way to go kids! Keep it up! We are all very proud of you!

POST SECONDARY — Applications are due May 15, 2023. If you are thinking of enrolling in a program
please drop by the office to see me. Our policy and application can be found online at hifn.ca

Miigwech, Genevieve



Kinawiiyah

Kinawiiyah is held every Tuesday afternoon at Britt Public School. The Staff
and Students gather in the gym to participate in Anishnaabe teachings and
cultural sharing. We have had Elders, Story Tellers and Knowledge Keepers come
to the school to share with us. They share about Drumming, Teas, Medicines,
Storytelling, Medicine Wheel, Seven Grandfather’s and Dream Catchers to name a
few.

On December 06, 2022 we divided the children into four groups of mixed-
grades. Each group had a Staff helper. The children were given very large
Medicine Wheels. The children were asked to fill in each direction Mental,
Physical, Emotional and Spiritual with words that we can do in each of the four
directions to keep us balanced. Time permitting the children were able to at least
fill in two directions. | captured what they wrote for each direction and compiled
in a hand out to Staff, Students and the News Letters for Henvey Inlet First
Nation, Magnetawan First Nation and Britt Public School.

On December 13, 2022 Carol Stevens from Magnetawan First Nation had
Storyteller Mary Fraser come and share with the children. Mary shared that there
was not enough snow on the ground to share her story. She did however share
about her father and where she grew up on Manitoulin Island in
Anishnaabemowin and translated to English. Mary asked if anyone recognized
any words in the language and many students did know many of the words.

Next week is our last Kinawiiyah for 2022. A new Kinawiiyah schedule will
be shared soon for the second half of the school year 2023. If there is anyone in
the area of Britt Public School that can share teachings and cultural knowledge
with our students, please contact any of the following people and we will get in
contact with you.

Debbie Lemieux, Child and Family Mental Health Worker cell 705-662-3616
Genevieve Solomon Dubois, Education Counsellor 705-857-2331 ext. 229
Carol Stevens, Education Manager 705-383-2477



Add on for Debbie Lemieux

| now have some office space at the Tribal building. It is much easier to meet with
people at this location. If you would like to meet with me, you can reach out by
my cell phone, social media (Facebook messenger) or if you see my SUV there just
come over, knock on the door and | will let you in. | am usually at the school
Monday — Thursday and back in my office at 3:30 pm everyday and have an office
day on Fridays. | am available to meet with individuals or families anytime except

Tuesdays as that is our Kinawiiyah day at Britt School.



Non-Insured Health Benefits

December 2022

Pharmacy benefit information

New pharmacy benefit listings

Check the drug benefit list to find all eligible products and criteria for coverage

o Neomycin compounded capsules are now covered as an open benefit without prior
approval. This medication is an antibiotic used to treat skin infections
o The following new listings are covered as limited use benefits with prior approval:

@]

Vascepa (icosapent ethyl) to reduce the risk of cardiovascular events for patients
also taking medication for high cholesterol

MAR-Trientine (trientine hydrochloride) used for the treatment of Wilson's
disease for patients who are intolerant to penicillamine

Kynmobi (apomorphine) sublingual film tablets for the acute, intermittent
treatment of patients with Parkinson's disease

Eylea (aflibercept) prefilled syringe for the treatment of some types of macular
degeneration and diabetic eye disease

Onureg (azacitidine) tablets for the treatment of adult patients with acute
myeloid leukemia (AML)

Inrebic (fedratinib) for treatment of an enlarged spleen, and disease-related
symptoms for adult patients with some types of cancer

Trikafta (elexacaftor-tezacaftor-ivacaftor) for the treatment of cystic fibrosis in
patients aged 6 years and older

Erivedge (vismodegib) for the treatment of certain skin cancers

Breztri Aerosphere (budesonide/glycopyrronium/formoterol fumarate), an
inhaler for the treatment of chronic obstructive pulmonary disease (COPD),
including chronic bronchitis and/or emphysema

Enspryng (satralizumab) for the treatment of neuromyelitis optica spectrum
disorder (NMOSD) in patients aged 12 years or older

Coverage for insulin pumps

e NIHB provides coverage of insulin pumps and supplies for NIHB clients with type 1
diabetes. Prior approval is required
e Insulin pumps covered include:

le]

YpsoPump (Ypsomed)



o MINIMED 770, 670 and 630 (Medtronic)
o t:slim X2 (Tandem)
» Full coverage criteria are noted in the Drug Benefit List

Reminder: coverage for smoking cessation treatments

» Smoking cessation therapies are used to help people quit smoking. NIHB clients are
eligible in a 12-month period for coverage of:
o Patches, gums, lozenges, inhalers or spray
o Zyban — 360 tablets per year
o Champix — 330 tablets per year
e Some people need more than one form of treatment at a time to control cravings. NIHB
will cover these products when used together, or separately
o Talk to your health care provider about the right product, or combination of products, that
is best for you

Medical supplies and equipment information

Expanded pediatric hearing aid warranties

o Asof November 15, 2022, the eligibility for pediatric hearing aid warranties applies to
clients under 18 years of age (a change from under 16 years of age previously)

o Find more information in section 2.1.5 Warranties of the Audiology equipment and
supplies benefits list. Your provider can confirm if you meet the criteria for warranty
coverage

Vision care benefit information

Increased coverage for eye exams for clients 65 and older

¢ Starting January 1, 2023, clients age 65 and older are eligible for coverage of an eye
exam every year, if the exam is not covered by a provincial or territorial health plan

« Ifyour province or territory covers eye exams for seniors age 65 and older every two
years, you may use NIHB coverage during the gap year

o for example, if you are eligible for provincial coverage in 2022 and 2024, you can
use NIHB coverage in 2023

o Contact your NIHB regional office if you have questions about your coverage for eye

exams

Mental health counselling benefit information



Mental health telecounselling

Many mental health counselling providers offer counselling services by phone or video
call, and these services are covered by NIHB

Your first session with a mental health counselling provider should generally be in
person, so you and your provider can discuss a treatment plan and decide whether in-
person or telecounselling is best for you

Medical transportation support is available, if needed, to the nearest appropriate provider
If you choose mental health telecounselling, NIHB recommends that you work with a
provider whose office location would be eligible for medical transportation support in
case you want to switch to in-person services

More information on NIHB coverage of mental health telecounselling is available

in Appendix B of the Guide to mental health counselling benefits

General program information

Reminder: provider billing

Many health benefit providers are enrolled with NIHB to bill the program directly for
eligible benefits provided to NIHB clients
NIHB recommends that before you receive any item or service, you should speak to your
provider's office to confirm that:

o the provider is enrolled with NIHB and will bill the Program directly

o the item or service is fully covered by NIHB

o the provider will not charge you any additional fees
Clients will need to know their NIHB client identification number, and share this with the
provider's office so their provider can bill the program for the items or services provided
If your provider does not bill NIHB directly, you can contact your NIHB regional
office or the Dental predetermination centre (for dental or orthodontic services) for
assistance to find an alternate provider




Shawanaga First Nation Healing Centre

EMPLOYMENT OPPORTUNITY
INTERNAL/EXTERNAL POSTING

POSITION: Child and Family Worker
TERM: Full Time = Permanent
HOURS:  37.5 hrs /week

LOCATION: Shawanaga First Nation Heallng Centre
INTRODUCTION:

The Child and Family Worker reports to the Executive Director and Chief & Councll; will represent all Shawanaga
First Nation band membership children, regardless of location, before the courts; will ensure the heritage, cultural
traditions, identity and rights of Shawanaga First Nation children are protected and preserved by all parties involved
In child welfare matters, and working In conjunction with the current Child and Family Worker,

ROLES AND RESPONSIBILITIES:

Provides support, advocates to maintain family units, advocates for satisfactory soltions to family problems, linises
with related service ugencies and explains the child and family service system

* Ensures effective delivery and monitors practices guided by relevant strategies to safeguard the children who are
members of Shawanaga First Nation and who are involved with Agencies who have their rights to their own culture
and community, protected and upheld

=1 Maintains a strong knowledge of the Child & Family Services Act, the policies and procedures of the Ministry of
Children & Youth Services, Customary Care Provision and Kinship Care as CAS options rather than apprehension;
including: completing and filing court forms, attending court appearances on behalf of Shawanaga First Nation,
communicating with Chief & Council, representing the interests of Shawanaga First Nation

) Meet all timelines as needed to meet legislation that governs families

U Linise with other First Nation Band Representatives, Agencies and Legal Counsel

) Accompany Children's Aid Service workers during investigations

*! Ensure that Shawaniga First Nation band members are fully aware of their rights

1 Represent the First Nation at Court as a Party to Child Welfire proceedings

*) Prepare Plans of Care, including recommendations for placement of children

[ Prepare, respond to, and process legal documents as required by the ew Ontario Court of Rules

1 Compilation of all relevant case-relsted information and documentation

1 Linison with community services, including but not limited to, Family Well-Being Program, NAADAP, Mental
Health Programs and visiting professionals to assess client(s) progress and suggest alternative plans if appropriate
{1 Coordinate Case Management Conferences with all community services involved to monitor Client’s Plan of Care
und progress

[ Prepare, serve, and file additions or amendments to the Client’s Plan of Care

1 Gather evidence, prepare arguments, produce and prepare witnesses, and prepare draft orders

() Prepare for and attend settlement conferences as set out by the new Court Rules

11 Oml and written presentations in court, as required



£J Ensure ofient files are muintained and update on & regular basis

Report to the Executive Director and/or Chief and Council as directed
) Data collection, and submission of reports

0 “;?,";. confirm that the child is a member of the First Nation and reseirch history of child and family in relation to
the Nation

1 Muke a case evaluation and in conjunction with Band Council/Child Welfare Committee

o1 Linise with community resources (Child Welfare Committee, Prevention Worker, Fumily Support and
Community Workers, NNADAP, Community Health Workers, etc)

* Must initiate gathering of information or compilation of information gathered preciously

L1 Monitor status of the case and discuss settlement

11 Coordinate preparation of the plan

1) Consider the needs of the child(ren) and resources available

1 Monitor status of the case and implementation of the plan for the child(ren)

[} Deals with children in custody, Crown Wards, Adoptions, Court Hearings, meeting with parents and custodians,
meeting with native and non-native agencies, legal services '

1 Represents Chief and Council and the community or individuals

1 Promote, support, and maintuin effective working relations with First Nation communities

QUALIFICATIONS:

Degree or Diploma in Social Work, Social Science or related field required
Native Child & Famlly Service Worker Diploma

£ Minimum three (3) years® experience working in socinl services or related field in & First Nation

1 Experience working with Indigenous people, organizations, and communities

& Knowledge and understanding of cultural sensitivity and traditional teachings

tJ Praven ability of accurate and comprehensive recordkeeping including keeping an up-to-date case log
[ Analytical and problem-solving skills

£1 Able to interpret legistation and legal documentation

11 Knowledge of Case Management techniques

1 Strong demonstration of negotiation skills, techniques and advocacy

' Willing to work flexible hours and travel with minimal notice

11 Ability to exercise discretion in handling confidential subject matter

o Excellent time management and strong organization skifls; a multi-tasker

o Proyen ability to maintain confidentiality

1 Exeellent computer skills for reporting and presentation purposes, and general office equipment knowledge



1) Must have a valid Clnss ‘G* driver’s license with $2M liability insurance with reliable method of transportation
(organization fleet to be used; however, may not always be available)

{1 Current Criminal Reference Check with Vulnerable Sector Search required (if offered position)

) Extensive knowledge of the Child and Family Services Act (CFSA) including Part 1V: the Ministry of Child and
Youth Services; and local Children’s Aid Societics and local models and protocols

1 Ability to establish and develop an active working relationship with all Child and Family Services

11 Ability to work collaborutively with staff, community members, Clief & Couneil, and govemment agencies

*1 Confident working with justice system and other community service providers

L) Demonstrates strong negotiation skills and techniques

[) Ability to work effectively under pressure and in stressful situations

L2 Exhibits strong written, verbal, and evaluntion skills

{1 Current First ARVCPR with AED certification and updated as required

O Full understanding of Customary Care an asset

L1 Experience with ADR (Altemative Dispute Resolution)

{1 Experience within multi-disciplinary team approach

1) Experience and proficiency in program administration with a solid knowledge base and proficiency in program
and service development, delivery and evaluation

() Experience working with children, youth, and familics

Pleﬁq submit a resume with a cover letter and 3 written references,

Lisa Geroux — Executive Director
Shawanaga First Nation

Emall: executivedirector.hc@shawanagafirstnation.ca
Preference may be given to Aboriginal candidates with relevant on reserve employment experience and/ or those

with knowledge and understanding of Shawanaga First Nation history and community. Only those applicants
selected for an Interview will be contacted, We wish to thank everyone for thelr opplication.



INDIGENOUS STUDENTS CIRCGE
3023 ROUND DBNCE 2~ 3

January 20th, 2023
Laurentian University, Atrium
935 Ramsey Lake Rd, Sudbury ON

Emcee: Stephanie Pangowish
Pipe Carrier: Will Morin
Stickman: Jordan Mowat

Invited Singers: Carson T
Kiyoshk Jr., Nathan Roy, Dion
Syrette, Darren Nakogee & Chris
Simpson Johnston

First 5 registered singers will

receljve an ho.norarlum. Vendors Market: 2:00pm-10:00pm
All Singers will be Pipe Ceremony: 4:00pm-4:30pm
acknowledged. Feast: 4:30pm-5:30pm (Feast

- Bundles are encouraged)
Round Dance: 5:30pm
Note: Times are subject to change
Vendors Contact: isc@laurentian.ca
to register

Sponsored By

C cheekbone ’b Oed il“;." i I ia ' fwﬂm




> 4

i /anc[ Dance

March 25th, 2023
5pm-12am
6147 Rama Road, MASK Arena Gymnasium
Pipe Ceremony at Spm
Feast at 6pm and singing to follow

% Tnudted Singers  Best Ribbon Skirt Contest

i Lorne Pawis - Waousaksing FN st Place - $100

Beendigay Delear aoreon Mowat - Aldervilie N
P gcg Y Gordon Sands - Poundmaker Cree Nation Z2nd Place - $50
ve (Carrienr Josh Musgrave - Hiawotha FN ). iy
“pe Frazer Sundown - Oneida Nation Bed[ Ktﬁém SAM'[ C""&"‘
Nick Deleary Kuyle Bigcanoe - Georgina Island FN 1st Place $100
) Nim Wemigawans - Wikwemikong FN
Sftcé MM Elijoh Stevens - Neyaashiinigmiing FN 2”? Place - $50
Lester Mianskum Dave Hookimaw - Attowapiskat FN Twe 6&’[) (’dmpe&&an

Molise Dreaver - Whitefish SK

Kimberiy Ratt - Barrier Lake QC Winner Take All - $200

*Community Members May Bring a Picture of Their Loved One (who
have passed on for over a year) for the Memorial Ceremony

All Leads will be Recognized
Everyone Welcome!

No Drugs or Alcohol Permitted.

Feast Bundles Encouraged

For more information contact Raven N. (705) 325-3611
ext1474

ravenn@rumaﬂrstnution ca

\ 4



January

Band Rep Program

Sunday Monday Tuesday Wednesday Thursday Friday Saturday

9 10 11 12

Band Rep Program Family Night
—Back in Office Bingo 5 PM -
Naomi On-Call 7PM
16 17 18 19 ‘
Naomi On-Call Little Christmas
Social s PM =7
PM
23 24 . 25 26
Jodi On-Call
30 31
Kerri — Band Rep
Lead back in

Office; On-Call




Band Representative On-Call Schedule

Staff Member Start Date End Date

Kerri 2022-12-01 16:30 2023-01-09 8:30
Naomi 2023-01-09 16:30 2023-01-16 8:30
Naomi 2023-01-16 16:30 2023-01-23 8:30
Jodi 2023-01-23 16:30 2023-01-30 8:30
Kerri 2023-01-30 16:30 2023-02-06 8:30
Jodi 2023-02-06 16:30 2023-02-13 8:30
Naomi 2023-02-13 16:30  2023-02-20 8:30
Kerri 2023-02-20 16:30 2023-02-27 8:30
Jodi . 2023-02-27 16:30, 2023-03-06 8:30

All On-Call Shifts are from Monday @ 4:30 PM to the following Monday @ 8:30 AM

Contact Numbers:

Kerri (705) 921-5202
Naomi (705) 690-6829
Jodi (705) 690-9146

* On-Call is for emergencies ONLY *



Aanii, Boozhoo,

My name is Jodi Contin, | am from Wasauksing First Nation. | applied for the Band Court
Representative Position as | am connected to Henvey Inlet First Nation through
marriage, life long friendships, and assisting in the community in various capacities over
the years, from singing, hand drum making to providing cedar baths for community
members who have gone on to the spirit world. | started this position at the end of
November 2022. | am honored, and proud to be apart of the team.

| am a singer, song writer, drum maker with over 15 years of Child Welfare experience,
not to mention a Black Jack Dealer from way back. | am in two Productions that are
touring right now, one is called Sounding Thunder, The Story of Francis Pegahmagabow,
and the other show is The Spirit Horse Returns, which is about the Ojibway Spirit Horse.
I am co-narrator, song writer of the songs in both shows. We will be travelling to the
United Nations June 2024 in New York to do Sounding Thunder!

| am a wife, a mother to four handsome young men, and soon to be Nokomis
(grandmother) to my first grandson. | am an Auntie to many, over 140 nieces and
nephews and counting.

Should you require supports please don’t hesitate to reach out, we are here to
advocate, assist and support our families with Child Welfare Matters, but also matters
of the heart and spirit, for they are all connected. We are here to guide you to the place
you desire to be.

| look forward to see all of you in the coming year!
Happy New Year and all the best in 202311

Chi-Miigwech

Jodi Contin

Band Court Representative
Henvey Inlet First Nation










21UID) BUOPBRLIBN
8¢

21Ul uopeys i
TT

d1uD suopeylay
7T

Aepinmies

D1
32144040 LNO ayvosd DHS/3did40
Lz 9z
ID1440/21u1D
32144040 1NO auopeyisiy
0T bt
L
5y T

JIUID BUopeYIBA

Aeprig

21Ul]D SUOpBRYIAA

Aepsiny |

Gz

8T

It

FD1440/P11D
auopeyia|

3D1440/P1D
auopeya

SAVAITOH

d1Ul|D SuopeyIa

Aepsaupap

321440

3

321440
V4

321440
LT
ot

J1UlD duopeyIdN

€

Aepsan |

NHD ‘NILNOD VAN3d4

31Ul suopeyIs N
of

d1ul]) duopeyis N

€t
zpns/iuld
auopeyia
gt
IYNNNY
6
a3so1d s3adi44d0
T
Ae
Aepuopy punsg



Henvey Inlet First Nation Health Centre
354A Pickerel River Road- Pickerel, ON
PoG 1Jo

(705)857-1221 EXT: 229




TUESDAY JANUARY 24, 2023

MEN'S
CIRCLE

REGULAR PROGRAMMING

WITH STAN MOSES, DAVE RICE,
ARLEN TULLOCH & ROD NETTAGOG

o HIFN- TRAILER #4 o

10 PARTICIPANTS MAX.
PLEASE CALL HEALTH CENTRE IF INTERESTED IN
ATTENDING.

FOR FURTHUR INFORMATION OR IF A RIDE IS NEEDED WITHIN
COMMUNITY, CONTACT:
CULTURAL COORDINATOR- STAN MOSES 705-857-1221
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Seven Grandfathers Teaching
Awards
2022 Recipients

Congratulations to:

LOUISE ASHAWASEGAI
2022 WISDOM AWARD

DANNIELLE SHUKSTER
© 2022 LOVE AWARD

ALFREDA MCQUABBIE
2022 RESPECT AWARD

DOROTHY CONTIN
2022 BRAVERY/COURAGE AWARD

CHIEF WAYNE MCQUABBIE
2022 HONESTY AWARD

RUPERT BRENNAN
2022 HUMILITY AWARD

GABE TRODD
2022 TRUTH AWARD




SEVEN GRANDFATHERS TEACHINGS AWARD
December 10th, 2022

Congratulations Dorothy Contin,

[ am proud to announce that you are the chosen recipient for the Seven Grandfathers

Teachings BRAVERY/COURAGE Award.

You were nominated by Regean Plourde. And in his words, he had written this;

Dorothy has been battling a health issue for the last six months and still
manages to continue with her work-related duties as best as she can. She has
been the main reason we have a community Food Bank, which may not offer
fresh fruit/vegetables but she has tried to keep it equipped with so much non-
perishables as possible. Even this community resource has continued to run
regardless of her condition. She maintained her position and presence as much
as she is able to regardless of her state,

Regean Plourde

Once again, congratulations Dorothy!

Sincerely,

gl

Community 'Wellness Worker
Henvey Inlet First Nation Heath Centre



SEVEN GRANDFATHERS TEACHINGS AWARD
December 10th, 2022

Congratulations Alfreda McQuabbie,

I am proud to announce that you are the chosen recipient for the Seven
Grandfathers Teachings RESPECT Award.

You were nominated by Dannielle Shukster. And in her words, she had written
this;

I am nominating Alfreda McQuabbie for the Respect Award and feel this woman
would be the perfect candidate for this award. | honestly could not say enough
good things about this woman. She is very gentle, soft spoken and has the
biggest heart. But I often find her at her neighbors helping out with anything she
can. Her and her neighbor have a very close relationship, and often check-in on
each other and keep an eye out for one another. They both tell me they have
known each other all their lives and consider themselves siblings, “like a
brother” she has once told me. [ feel they both respect, love and care for each
other and she should be recognized for all the years of being a great neighbor

and giving unconditional respect. Meegwetch Alfreda.
Dannielle Shukster

Once again, congratulations Alfreda!

ana M abbie

Community Wellness Worker
Henvey Inlet First Nation Health Centre



SEVEN GRANDFATHERS TEACHINGS AWARD
December 10th, 2022

Congratulations Gabe Trodd

[am proud to announce that you are the chosen recipient for the Seven Grandfathers
Teachings TRUTH Award.

You were nominated by Dannielle Shukster. And in her words, she had written this;
I'would like to nominate Gabe Trodd this year for The Seven Grandfathers
Teaching award for Truth.

Gabe is a young man who often is in our community. He is the assistant fire chief
and has a lot of community involvement over the years. I often hear Gabriel
speaking to my son about different things, teachings, and showing the youth a
better way.

No matter what he shares with them it's always positive, honest, truthful and
very much, much appreciated by me. Thanks for spending the extra time, or mins
and showing our children a better way. And that's why I feel he is best for this

award. Meegwetch.
Dannijelle Shukster

Once again, congratulations Gabe!

T

uana McQuabbie
Community Wellness Worker
Henvey Inlet First Nation Health Centre




SEVEN GRANDFATHERS TEACHINGS AWARD
December 10th, 2022

Congratulations Rupert Brennan,

I am proud to announce that you are the chosen recipient for the Seven
Grandfathers Teachings HUMILITY Award.

You were nominated by Dannielle Shukster. And in her words, she had written this;

For the Humility Award, [ am nominating Rupert Brennan.

Reading the description on this award I read it says “a lone Wolf” and how they
are often alone, they keep to themselves but, when helping they do a really good
job. I feel like Rupert fits this description better than anyone this year and
deserves to be recognized for all his hard work, all he does in the community.
And always going over and above for the whole reserve. [ have heard Rupert say
“if L am going to do a job, | am going to do it right”. And he does.

Dannielle Shukster

Once again, congratulations Rupert!

erely,

gl

“Luana McQuabbie
Community Wellness Worker
Henvey Inlet First Nation Health Centre




SEVEN GRANDFATHERS TEACHINGS AWARD
December 10th, 2022

Congratulations Dannielle Alexandra,

I am proud to announce that you are the chosen recipient for the Seven
Grandfathers Teachings LOVE Award.

You were nominated by Alfreda McQuabbie. And in her words, she had
written this;

Dannielle is some amazing woman she loves her job and has come a long way
with her cooking skills for the Meals on Wheels for the Elders in this loving

community of Henvey Inlet First Nation.
Alfreda McQuabbie

Once again, congratulations Dannielle!

erel)é,
m
ana’' M a b1e

Community Wellness Worker
Henvey Inlet First Nation Health Centre



SEVEN GRANDFATHERS TEACHINGS AWARD
December 10th, 2022

Congratulations Chief Wayne McQuabbie,

[am proud to announce that you are the chosen recipient for the Seven Grandfathers
Teachings HONESTY Award.

You were nominated by Dannielle Shukster. And in her words, she had written this:

Chief Wayne McQuabbie deserves the Honesty Award for the 2022 Seven
Grandfathers Awards. As Chief no body really see’s what all he has to do. All the
hours. Sleepless nights. Never ending meetings. And he does it year after year,
day after day, holidays, weekends, he puts our community and our families first.
He is truthful and trust worthy and handles all matter with thoughtfulness and
compassion, and thinks about the generations to come. Thanks for all your years
as Chief and years to come.

Meegwetch.

Dannielle Shukster

Once again, congratulations Chief Wayne McQuabbie!

Community Wellness Worker
Henvey Inlet First Nation Health Centre



SEVEN GRANDFATHERS TEACHINGS AWARD
December 10th, 2022

Congratulations Louise Ashawasegai

I am proud to announce that you are the chosen recipient for the Seven
Grandfathers Teachings WISDOM Award.

You were nominated by Dannielle Shukster. And in her words, she had written
this; ' " '

I would like to nominate Louise Ashawasegai for the 2022 Seven Grandfathers
Teaching award for Wisdom. This woman shares knowledge and wisdom every
time [ speak with her. She always has a positive, loving attitude and she always
takes the time to share valuable knowledge, tips and tricks in that are meant to
be passed down thru generations. I really appreciate all the extra time she has
taken to speak with me and to explain things and that's why I feel she would be

perfect for this award. Meegwetch Louise.
From: Dannielle Shukster

Once again, congratulations Louise!

Sincerely,

»

(el
Luana McQuabbie
Community Wellness Worker

Henvey Inlet First Nation Health Centre




CREATING YOUR OWN
PERSONAL FAMILY TREE

Using ancestryDNA

JANUARY 2023(ON-GOING),
HIFN HEALTH CENTRE/TRAILER #3

Gathering family history involves tracing a continuous line of
descent from a given ancestor. In past times many First Nation
people were taught to memorize their genealogy and this data
was recited at marriages, funerals and at other feasts and cere-
monies. Over time, the ability to trace one's ancestry by memory
became a lost.

Today anyone wishing to trace his or her ancestry must search
through vital statistical records such as births, marriages and
deaths, and through various government and private records as
well as ancestry research through on-line sites and DNA testing
kits to obtain information on their own family lineage.

AncestryDNA tests kits available upon request.

TO MAKE AN APPOINTMENT FOR AN INDIVIDUAL SESSION PLEASE CONTACT
CWW LUANA MCQUABBIE 705 857-1221 EXT 227




FEAST
BUNDLE
MAKING g

OPENTO ALLAGES
WITH LUANA
MCQUABBIE

~8 MAX PARTICIPANTS~

JAN 26™,2023
1:00-4:00 PM

AT HEALTH CENTRE PROGRAM TRAILER
CONTACT DARCY TO SIGN-UP.

CONTACT INFO: CWW LUANA MCQUABBIE - 705-857-1221 EXT 227




SKIRT
MAKING

OPENTO ALL AGES
WITH LUANA
- MCQUABBIE

~8 MAX PARTICIPANTS~

JAN 31, 2023
1:00-4:00 PM

AT HEALTH CENTRE PROGRAM TRAILER
CONTACT DARCYTO SIGN-UP.

CONTACT INFO: CWW LUANA MCQUABBIE - 705-857-1221 EXT 227
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263 PICKEREL RIVER ROAD

All Women & Young Women are welcome, no

matter what phase of their moon time they
find themselves.

Women gather at various phases of the Moon to honor Nokomis, our
Grandmother, in order to restore our Feminine Power and fo re-
store the balance between the feminine and masculine sides of our-
selves. In our Moon ceremony we learn the teachings of the current
moon cycle and share our experiences of these Women's Teachings

Ceremonies are held around each monthly Full Moon

Please remember to:

» Wear a Skirt and warm clothes (be prepared to be outside)
« Bring Tobacco for an offering.

» Bring Yellow cloth to make a tobacco tie offering.

» Bring a Chair to sit on, I have limited chairs.

» Blanket,

» Food to share with the other women.

PLEASE SIGN UP WITH THE HEALTH CENTRE

FOR FURTHER INFORMATION CONTACT:
COMMUNITY WELLNESS WORKER LUANA MCQUABBIE




