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Community Engagement
Tuly 12 Summer Crafts

Jadies 9ame Pay  Dreakfast w. Stan @« Louise PAL Course
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Community

Band Council Meeting
Friday July 8, 2022

9am —12noon @ Fire Hall

Topics

. Council Reports

. Staff Reports
Band Council Meetings to be held on Fridays every

other month




Deadline to Submit Bids:

Tuesday July 5, 2022 @ 4:30PM

Submit Bids with breakdown of Catering Fee, Mileage, and Groceries Costs
to Rachel at Administration.

Caterer must possess current Safe Food Handlers Certificate and is
responsible for clean up after, including taking out the garbage




¥

AL
AID/CPR
TRAINING

2 Sessions, Must attend both
days to recieve certificate!

July 4 & 5 or July 6 & 7

MANDATORY FOR STAFF
RO AN

Call Health Centre to add name to
list!




- Memorandum |

To: Henvey Inlet First Nation Members

C.C. Millie Pawis, Director of Finance/Administration, Sherry Contin, Lands Manager
From: Amanda Barbe, Assistant Lands Manager

Date: June 27, 2022

RE: Recreational Lot Requests

Please be advised that Henvey Inlet First Nation Chief and Council has decided to put a
moratorium on any recreational lot allocation requests until further notice.

Thank you for your cooperation!

AB



METHADONE/
SUBOXONE
CLINIC
SCHEDULE

OPEN MONDAY TO FRIDAY
9:00AM TO 1:00PM

SATURDAY & SUNDAY
9:00AM TO 10:00AM

LOCATED AT
O &M BUILDING




walden

animal hospital

RABIES CLINI

SATURDAY JULY 9, 2022

9:30 AMTO 12 NOON @ FIRE HALL

Only 2 pets/household to be covered for Band Members, any other
extra pets are $22 each. Non-Band Members will be charged
$22/pet
Dr. Gander will also have Parvol and Distemper shots (core
vaccines) available upon request these are $12 each. Nail Clipping

for $5
Please call Health Centre to pre-register your animal/s

This will help the clinic run smoothly if we already most of
the information.




HENVEY INLET FIRST NATION

COMMUNITY ENGAGEMENT
SESSION WITH
MEMBERSHIP WORKING
GROUP

REVIEWING THE ONLINE SURVEY RESULTS

LUNCH PROVIDED

TUESDAY JULY 12, 2022 @ 11:00 AM

MEETING TO BE HELD AT HIFN FIRE HALL



Henvey Inlet

First Nation
Pickerel, ON P0G 1J0

Administration

295 Pickerel River Road
T 705-857-2331

F 705-857-3021
1-800-614-5533

Health Centre

354A Pickerel River Road
T 705-857-1221

F 705-857-0730
1-866-252-3330

Day Care

354B Pickerel River Road
T 705-857-0957

F 705-857-1369

Chief

M. Wayne McQuabbie
Council

Patrick Brennan
Doreen Mckenzie
Lionel Fox

Carl Ashawasagai
Brenda Contin
Maureen Kagagins

MEMORANDUM

To: All Henvey Inlet First Nation Members
From: Samantha Bradley, Human Resources Coordinator
Date: June 27, 2022

Re: Employment Opportunities

Henvey Inlet First Nation is currently accepting applications
for the following positions:

1) Water Treatment Trainee — 1 Position

2) Executive Assistant — 1 Position

3) Early Childhood Education Worker — 2 Positions

4) Senior Office Manager — Pickerel Contracting Ltd.
Position

See attached job postings for more information.
Be sure to check local communication boards or our website

at www.hifn.ca/community-2/job-postings-2.html for regular
job posting updates.

Miigwetch,

Samantha Bradley, PCP
Human Resources Coordinator



EMPLOYMENT OPPORTUNITY

WATER TREATMENT OPERATOR TRAINEE

*RE-POST*

POSITION SUMMARY

Henvey Inlet First Nation is seeking a Water Treatment Operator Trainee to join our Administration for a
short-term contract May 2022 to March 2023. The Water Treatment Operator Trainee reports to the Water
Treatment Plant Operator and is responsible for learning the quality control measures that go into providing
Henvey Inlet First Nation with safe, potable drinking water. The Water Treatment Operator Trainee will be -
expected to engage in the continuous learning and training required to prepare for successful completion of
the Operator in Training Exam. This position requires a high degree of self-motivation and a strong work ethic.

MAIN RESPONSIBILITIES

The Water Treatment Operator Trainee will be responsible to:

Attend and complete all required meetings, training, and exams, including the Operator in Training Exam
Observe, monitor, and eventually operate control systems used in treatment and distribution of water
Check flow meter gauges and other recording instruments to measure water output

Review, sample, record and report water quality in appropriate logbooks as required

Ensure pumps, motors, chlorinators and other equipment are in good operating condition, reporting when
maintenance and repairs are required

Maintain various distribution components including hydrants, valve boxes, and curb stops

Accompany Water Treatment Plant Operator on call-outs

Assist Water Treatment Plant Operator with preparation of reports for community and other meetings as
required

Perform other duties as assigned from time-to-time by Chief and Council or the Director of
Finance/Administration

ALIFI ONS

o Grade 12 diploma or equivalent required

Valid Ontario Class G Driver's License with access to a reliable vehicle
Previous data collection and analysis experience an asset

Previous report writing experience an asset

Current First Aid and CPR Level C an asset

Current WHMIS training an asset

Basic computer and typing skills

Basic mathematical skills

Exceptional organization and time-management skills

Strong attention to detail and the ability to multi-task

¢ Professional attitude and a strong work ethic

Willingness to work rotating and flexible hours, including occasional weekends, a must



HOURS OF WORK
Full-Time — 35.5 hrs/week
REMUNERATION
$18/hr

START DATE

As soon as possible

APPLICATION DEADLINE

Posted until filled.

Those interested in applying should submit their resume and cover letter in confidence to:

Henvey Inlet First Nation — Human Resources
295 Pickerel River Rd.
Pickerel, ON POG 1J0
Tel: (705) 857-2331
Fax: (705) 857-3021
Email: samantha.bradley@henveyinlet.com

We thank all applicants, however only those selected for an interview will be contacted.

Henvey Inlet First Nation gives preference to all qualified First Nations people in accordance with Section 24(1)
(a) of the Ontario Human Rights Code.



EMPLOYMENT OPPORTUNITY

EXECUTIVE ASSISTANT

*RE-POST*

P ON SUMMARY

Henvey Inlet First Nation is seeking a full-time Executive Assistant to join our Administration. The Executive
Assistant reports to the Director of Finance/Administration and is responsible for providing high-level administrative
support to the executive team. The Executive Assistant serves as a primary contact for all internal and external
requests for senior management and acts as a liaison to Chief and Council, community members and all other
organizations and government agencies. The Executive Assistant helps schedule meetings and appointments,
arrange travel plans, prepare sensitive internal and external correspondence, take minutes during confidential
meetings, maintain various government and financial reports and organizes and coordinates band initiatives and
special projects. This position requires excellent verbal and written communication skills, strong organizational skills,
and exceptional computer and financial literacy.

Henvey Inlet First Nation offers competitive wages, paid vacation and personal emergency days, an
incredible pension and benefit package, on-site daycare services for working parents, fifteen paid
federal, provincial and First Nations holidays, annual cultural leave, paid Christmas break, and half-
day workdays every Friday.

MAIN RESPONSIBILITIES

The Executive Assistant will be responsible to:

Administrative Support

e Provide administrative support to all members of the executive team, including Director of Finance and Chief
and Council as requested

» Present a positive and professional image of the organization at all times

e Schedule, coordinate and manage attendance for all executive meetings and appearances

« Maintain work schedules and daily appointment calendars of the executive team

 Coordinate the logistical aspects of meetings, seminars, workshops, consultations, special projects, activities and
events by arranging and setting up meeting facilities and ensuring appropriate presentation equipment is
available

e Prepare travel itineraries and book travel arrangements for executive team and staff

* Receive, screen and refer/redirect all inbound telephone calls, emails, and visitors for the executive team

* Receive, review and evaluate incoming mail for the executive team and expedite according to priority

» Review all documents, reports and correspondence prepared for executive signatures for format, content,
grammar, and spelling errors and make edits as necessary

» Act as a liaison and facilitate communication between executive team and staff, membership, clients, vendors
and external organizations and government agencies

e Serve as recording secretary for meetings, taking and transcribing dictation notes of highly confidential nature,
including minutes of finance and band council meetings, as requested

* Prepare various documentation, reports and written correspondence and circulate as directed

» Research, assemble and prepare informative/statistical reports pertaining to band initiatives as directed

» Prepare charts, graphs, flyers, notices and power point presentations

¢ Maintain up-to-date employee, executive team, client and vendor contact lists



Troubleshoot and/or escalate office administration issues

Provide backup support to Receptionist/Administrative Assistant as directed by greeting visitors, answering
phones, taking messages and directing calls when needed

Assist Receptionist/Administrative Assistant with maintaining office supply inventory, including re-ordering
supplies when needed

Organize, maintain and coordinate accurate and complete office records and files in their proper databases and
locations

Eliminate unnecessary or outdated materials, destroying them or transferring them to inactive storage archives
according to file maintenance/legal guidelines

Assist executive team with all their filing and copying needs, including creating files and labels as requested
Locate files and remove materials from files when requested

Maintain confidentiality and professionally interact with employees, leadership, clients, vendors, visitors,
stakeholders, and government representatives

Observe and report any security issues to the Director of Finance/Administration

Adhere to all HIFN Policies and Procedures

Perform other duties as assigned from time-to-time by Chief and Council or the Director of
Finance/Administration

Financial Support

Receive and code all incoming invoices, cheque requisitions and travel claims

Review and decipher funding agreements and assist with financial forecasting and planning

Prepare and maintain various financial reports including annual budget reports

Reconcile corporate credit card and other statements as requested

Provide backup support to the finance department including preparing cheques, paying invoices, completing
expense reports, filing and other related duties as directed

QUALIFICATIONS

Post-secondary certificate, degree or diploma in Executive Office Administration or Finance preferred; or Grade
12 diploma and equivalent experience in a senior administrative role supporting executive governance
Financial literacy and previous bookkeeping or finance experience an asset

Valid Ontario Class G Driver's License with access to a reliable, insured vehicle

Current First Aid and CPR Level C an asset

Advanced computer and typing skills, including advanced knowledge of Microsoft Word, Excel and PowerPoint
Excellent interpersonal communication skills and the ability to build professional client relationships

Strong written and verbal communication skills

Demonstrated experience with minute taking preferred

Exceptional organization and time-management skills

Strong attention to detail and the ability to perform and prioritize multiple tasks seamlessly

Excellent analytical and mathematical skills

Experience using Sage/Simply Accounting an asset

Highly resourceful with the ability to adapt to changing work needs and demands

Proactive approach to problem solving with strong decision-making capability

Proven ability to handle confidential information with discretion

Professional attitude and a strong work ethic

Self-driven with the ability to work independently with little direction

Willingness to travel for work when needed

Willingness to work flexible hours when requested



HOURS OF WORK

Full-Time - 35.5 hrs/week

REMUNERATION

Negotiable based on experience

START DATE

As soon as possible

APPLICATION DEADLINE

Open until filled

Those interested in applying should submit their resume and cover letter in confidence to:

Henvey Inlet First Nation — Human Resources
295 Pickerel River Rd.
Pickerel, ON P0G 1J0
Tel: (705) 857-2331
Fax: (705) 857-3021

Email: samantha.bradley@henveyinlet.com

We thank all applicants, however only those selected for an interview will be contacted.

Henvey Inlet First Nation gives preference to all qualified First Nations people in accordance with Section 24(1) (a)
of the Ontario Human Rights Code.



EMPLOYMENT OPPORTUNITY

EARLY CHILDHOOD EDUCATION WORKER

2 Positions

POSITION SUMMARY

Henvey Inlet First Nation is seeking a qualified full-time Early Childhood Education Worker to join our
Administration. The ECE Worker reports to the Daycare Supervisor and is responsible for providing supervision
and direct childcare to children attending the HIFN Daycare, in compliance with all regulatory standards
required by federal, provincial and First Nations legislation, policies and procedures. Under the leadership of
the Daycare Supervisor, the ECE worker will help to plan and implement developmentally appropriate activities
and experiences for the children using a variety of teaching techniques in alignment with HIFN Daycare
Philosophy. This position requires excellent interpersonal communication skills and the ability to adapt and
respond to all childcare needs.

Henvey Inlet First Nation offers competitive wages, paid vacation and personal emergency days,
an incredible pension and benefit package, on-site daycare services for working parents, fifteen
paid federal, provincial and First Nations holidays, annual cultural leave, paid Christmas break,
and half-day workdays every Friday.

MAIN RESPONSIBILITIES
The Early Childhood Education Worker will be responsible to:

* Provide a daily balance of developmentally appropriate active/quiet, indoor/outdoor & individual/group
activities and experiences for children

e Assist children in self-expression by listening and responding with dialogue that encourages and lengthens
conversations

 Encourage the children in learning about a variety of different cultures, including an understanding of our
First Nation culture and value system

» Provide experiences and play material that actively promotes diversity and acceptance in interactions and
attitudes

e Participate in short- & long-term Daycare planning initiatives and evaluations

e Learn and use techniques provided to assist children in developing the necessary coping skills to address
unique life issues

» Observe how children use materials and interact with other children and adults and plan activities that
recognize these individual differences

e Initiate referral for additional services for parents and children as needed

e Ensure the child’s environment is healthy and safe and monitor the environmental hazards

e Attend to children’s physical needs for toileting, diapering, eating & sleeping as promptly as possible

e Maintain positive and ongoing communication with parents



QUALIFICATIONS

e 1-3 years related professional experience working with children preferred

Diploma in Early Childhood Education as recognized by the Ministry of Education a must
Current Ontario RECE License in good standing and registration with the College of Early Childhood
Education a must

Current and satisfactory Vulnerable Sector Police Check

Current First Aid and CPR Level C

Membership in good standing with the College of Early Childhood Educators

Knowledge of the Child Care and Early Years Act, 2014

Professional and responsible attitude

Excellent oral, written and interpersonal communication skills

Willingness to work flexible hours

HOURS OF WORK

Full Time — 35.5 hrs/week

REMUNERATION
$22/hr
START DATE

As soon as possible

APPLICATION DEADLINE
July 10, 2022

Those interested in applying should submit their resume and cover letter in confidence to:

Henvey Inlet First Nation — Human Resources
295 Pickerel River Rd.
Pickerel, ON POG 1J0
Tel: (705) 857-2331
Fax: (705) 857-3021
Email: samantha.bradley@henveyinlet.com

We thank all applicants, however only those selected for an interview will be contacted.

Henvey Inlet First Nation gives preference to all qualified First Nations people in accordance with Section 24(1)
(a) of the Ontario Human Rights Code.



PICKEREL CONTRACTING LTD. EMPLOYMENT
OPPORTUNITY

SENIOR OFFICE MANAGER

POSIT UMMARY

Pickerel Contracting Ltd. is currently seeking a full-time Senior Office Manager to join our team. The Senior Office
Manager reports to the Board of Directors and is responsible for overseeing all administrative, clerical and office support
services for Pickerel Contracting Ltd., ensuring all directives are met. The Senior Office Manager will perform various
human resources tasks including full-cycle recruitment, onboarding/offboarding, employee training, policy
implementation, workplace investigations, and benefit administration, ensuring compliance with all applicable health and
safety and employment legislation. The Senior Office Manager will also be responsible for various finance functions
including payroll, accounts payables/receivables, reconciliations, remittances, financial forecasting and financial reporting,
ensuring accuracy and compliance with all applicable federal and provincial legislation and company policies. Integrity and
strong attention to detail are crucial for this role.

MAIN RESPONSIBILITIES

The Senior Office Manager will be responsible to:

» Greet external clients and guests visiting the workplace

e Present a positive and professional image of the organization at all times

» Answer incoming calls, record messages and direct inquiries to appropriate employee, manager or board
representative

» Administer and manage inbound/outbound mail, including priority post, packages, courier services, and other
correspondence

¢ Maintain office supply inventory, re-ordering supplies when needed

« File correspondence, invoices, receipts, documents and other records in alphabetical, numerical or any other required
ordering system

* Write and distribute correspondence, forms, letters, reports, and memos as necessary

» Coordinate departmental programs, such as meetings, seminars, workshops, special projects, and events

e Arrange and attend executive team meetings; take, distribute, and archive meeting minutes and/or notes

« Arrange travel accommodations for key personnel required business trips in an economical and timely fashion,
including hotel bookings, car rentals, flights and so on

» Manage and oversee the annual corporate budget, providing updated financial records and insight for monthly board
meetings

e Maintain accurate and secure financial records, restricting access to proprietary and confidential information

» Manage, record and distribute incoming funds per funding agreements

o Create and send all invoices to business clients for services rendered

o Receive invoices and remit payments to vendors for supplies, equipment, and services ordered

» Reconciles account balances for the purpose of maintaining accurate records and complying with related policies,
practices and/or regulations

» Prepare and oversee the preparation of a variety of payroll related documents, including benefit, pension and WSIB
remittances, payroll register, pay statements and cheques for the purpose of documenting activities and issues;
meeting compliance requirements, and providing audit references

» Researches discrepancies of payroll information and/or documentation for the purpose of ensuring accuracy and
adherence to procedures prior to processing

* Maintains a wide variety of payroll information, files and records in written and electronic formats for the purpose of
providing an up-to-date reference and audit trail for compliance



s Process and remit electronic ROEs to Service Canada for all employees with interruptions of earnings within
timeframe as required per applicable payroll legislation

e Participate in annual company audit by answering all inquiries and providing auditors with updated records as needed

¢ Build strong relationships with local organizations, recruitment agencies, educational institutions, learning and
development suppliers to enable Pickerel Contracting Ltd. to achieve our business objectives

o Identify staff vacancies, create job descriptions and postings, and coordinate all recruitment efforts including
organizing the hiring committee, scheduling and participating in interviews, and providing hiring recommendations to
the Board of Directors

» Notify all candidates of the results the selection process including providing feedback to unsuccessful applicants

« Draft offer letters, employment agreements and all other onboarding documents

e Create and maintain personnel files, restricting access to confidential employee information

¢ Plan and conduct new employee orientation including providing new employees with information about policies,
procedures, job duties, working conditions, wages, opportunities for promotion and employee benefits

o Communicate the organizations health and safety policies to employees and visitors in accordance with applicable
federal safety standards and local laws

¢ Analyze training needs and design training programs to foster employee growth and development

« Plan, organize, coordinate and/or facilitate various employee training programs, including health and safety training
and policy and procedure review

» Track and record employee time and attendance records, notifying managers and supervisors of remaining employee
entitlements and areas of concern, including high absenteeism rates

* Advise managers of important employee anniversary dates and coordinate probationary and annual employee reviews
with managers to ensure adequate records are maintained

* Perform difficult staffing duties including addressing employee relation disputes, absenteeism and work performance
issues, and administering disciplinary procedures including suspending and terminating employees

* Maintain records and compile statistical reports concerning personnel-related data such as hires, workplace accidents
and incidents, performance appraisals, and absenteeism rates

= Analyze statistical data and reports to identify and determine causes of personnel problems and develop
recommendations for improvement of organization's personnel policies and practices

e Ensure policies and procedures remain up-to-date with applicable legislation requirements, amending old and drafting
new health and safety and personnel policies and procedures as required

o Advise Board or Directors, managers and employees on organizational policy matters such as sexual harassment, and
recommend needed changes

» Assist in the development and implementation of programs that will drive increased employee satisfaction and
commitment levels

e Administer compensation, benefits and performance management systems, and safety and recreation programs

e Address all requests and inquiries for workplace accommodations, including facilitating short-term and long-term
disability claims in collaboration with employees, managers, medical professional, benefit providers and any applicable
reporting agencies

e Facilitate workplace accident and incident investigations and complete and remit all supporting documents and
reports to WSIB and all applicable benefit providers and Government agencies as required

e Represent organization at personnel-related hearings and investigations

« Complete and remit all reports as required by service providers, financial institutions, funding agencies and
Government agencies

» Participate in mandatory meetings and training workshops as required

e Adhere to all policies and procedures as adopted by PCL

o Perform other duties as assigned from time-to-time by the Supervisor, Board of Directors or Chief and Council

QUALIFICATIONS

¢ College Diploma in Business Administration, Human Resources, Finance, Accounting or a related field; or an Ontario
Secondary Scheol Diploma (0SSD) plus 5 years of combined previous office management, human resources,
accounting, payroll and/or finance related work experience



« Valid Ontario Class G Driver's License with access to a reliable vehicle a must
e Current CPIC

e Current First Aid and CPR Level C

=  Strong working knowledge of Generally Accepted Accounting Principles

¢ Proficiency with Simply Accounting software required

e Strong working knowledge of employment, occupational health and safety and human rights legistion
o High level of proficiency with Microsoft Word and Excel

e Excellent oral and written communication skills

e Exceptional organization and time-management skills

= Excellent problem solving and critical thinking skills

s  Ability to multi-task and manage competing priorities

= High level of attention to detail and a high degree of accuracy

¢ High level of personal integrity and a strong work ethic
s Membership in a relevant professional regulatory body, including The National Payroll Association, Human Resources

Professional Association or Chartered Professional Accountants Canada Association a strong asset
e Must be able to work with little supervision; must be self-directed
e  Willingness to work flexible hours a must
s Previous experience working within a First Nation Organization would be an asset

HOURS OF WORK
Full-Time — 35.5 hrs/week
REMUNERATION
Negotiable based on experience
START DATE
July 18, 2022

PPL ON DEADLI

July 8, 2022

Those interested in applying should submit their resume and cover letter in confidence to:

Henvey Inlet First Nation — Human Resources
295 Pickerel River Rd.
Pickerel, ON POG 110
Tel: (705) 857-2331
Fax: (705) 857-3021

Email: samantha.bradley@henveyinlet.com
We thank all applicants, however only those selected for an interview will be contacted.

Pickerel Contracting Ltd. gives preference to all qualified First Nations people in accordance with Section 24(1) (a) of the
Ontario Human Rights Code.



OWNERSHIP
AND YOU

Confidential one-on-one financial counselling is
available via Zoom or by phone - 7 Days a week

"] = h - — = -
To use Zoom you will need a computer with a
mlcrophone and camera (camerais optional)




Pattern

Canada

Shaping Steel to Reflect the Power of
Wind
PATTERN CANADA STORIES

Written By: Pattern Stories

Wind and steel are coming together in Kathryn Carblere’s next piece
of art

The sculpture will be displayed at the Henvey Inlet Wind site, which is
not far from Kathryn's studio

"I own and operate a business in my home community of M'Chigeeng
First Nation. I've had it for the past six years and it's called One Kwe

fodern Fabrications. One Kwe means One Woman in Qjibwe,”
Kathryn explains.

She started with modern furniture and custom fabrication and has now
expanded inte artwork. Her sculptures can be found in communities
across Ontario.
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Inspired by Nature

"My work involves a lot of nature themes. | like connecting the strong
material of steel to the natural settings the sculpture will sit in. When |
visited the Henvey Inlet Wind site, | was inspired by the focation and
what this project is about, which is wind. So, | thought of a super
strong looking windswept pine tree—it's wind that creates that kind of
look,” she explains

She says the final piece will be 15-feet tall and will look like wind is
blowing the sculpture toward the entrance of the building. She's
including a few other features as well

‘I'll also be wrapping something at the base of the tree to show the
motion of the wind and what the projact has done thera. I'm using
stainless steel eagle feathers and they'll be connected and bent ta
shape to show that motion,” Kathryn says
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“My work involves a lot of nature
themes. | like connecting the strong
material of steel to the natural
settings the sculpture will sit in.
When | visited the Henvey Inlet
Wind site, | was inspired by the
location and what this project is
about, which is wind. So, | thought
of a super strong looking windswept
pine tree—it's wind that creates that
kind of look,” she explains.

The Creative Process

Kathryn's process when designing and creating a sculpture start

the client, who will provide some directién and background on what

Pubilic art tells a story and allows artists to connect themnselves to the
area. When | created sculptures in Owen Sound and Sudbury, |
reached out to members of the community to learn more about the

area and to see if the design would make sense there,” she explains

Once she has a deslgn in.mind, the naxt step of the process
bagins."Much of the work for Pine Power will be done in my studio
When it’s a large piece fike this, | create a jig in my space and | build
the sculpture on that jig so | can shape and build it as | go,” explains

Kathryn

Putting it All Together

Creating a sculpture this size is more complicated than you might

think.

"A lot of my work is free formed using heat to bend things. It's a lot of
welding and grinding down into shape. It's a bit tricky figuring out
how 1o make the piece three-dimensienal and anticipate what it will

look like frorm all sides,” she =

Befors installing the sculpture, Katt

yn says she’ll be getting an
engineer to review her design to make sure the pisce can withstand
strang winds. Once completed, the sculpture will be transported in a

few pleces and assemblad on site.

“As an artist and fabricator, I'm always thinking about nature and what

d be like if a sculpture were in the middle of a forest. Years ago

t woL
when | was driving down Highway 69, | thought about how there are

so many visitars on this main highway and how neat it would be if

there was a large sculpture there, and now hera we are.'

Kathryn estimates that tha sculpture will be finished and installed at

Henvey Inlet Wind sometime this summer. See more of Kathryn's work

on her website: http://onekwe.com/
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HOCKEY SKILLS
DEVELOPMENT CAMP

July 22 - 24. 2022
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AGES 7 - 15 AT THE HUMPHREY ARENA
PRE- REGISTRATION REQUIRED
OPEN TO ALL FIRST NATION COMMUNITIES IN

THE HWY 69 CORRIDOR

REGISTER: 705-366-2378
ZACH- EXT. 223 OR MIRANDA - EXT. 226
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A Hockey - speaking - Apparel

COMMUNITY DISCUSSION & PRESENTATION

JULY 23, 2022 | 7:30PM
REC. CENTRE

Come out and meet & listen to stories by;
NHL Stanley Cup winner Jordan Nolan
Former NHL Player Brandon Nolan

NHL Coach of the year Ted Nolan

PIZZA SNACK WILL BE PROVIDED




Wednesday, July 20
9am - 4:30pm

Register with Miranda
by email or phone
705-366-2378 ext 226

commmunity_health.hc@shawanagafirstnation.ca
Open o Members of RHenvey [nlet [FN
Must provide ewn rfide, call number emn
lyer to reglister
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Posted Date: June 29, 2022 - EXTENDED UNTIL FILLED

Shawanaga First Nation
Employment Opportunity

Position: Lands Manager

Term: Education Leave — June 9, 2023
Start Date:; As so0n as possible

Salary: To be determined

Overview of Responsibilities:

The Lands Manager will be responsible for the effective management of Shawanaga First Nation lands and resources,
conducting scientific research, evaluating and creating land-use plans/development and related consultations, as well as
programs and services within Shawanaga First Nation lands. This position works closely with the community and fosters
strategic relationships with co-management groups, other First Nations, Provincial, and Federal governments.

Dutles

e Prepares regular briefing notes for submission to the Band Manager, and Chief and Council;

= Participates in environmental monitoring of Shawanaga First Nation lands;

s Establishes and maintains a current land registry and other filing systems;

e Organizes and facilitates community consultations and workshops;

e Manage delivery of land practices, projects, and services for Shawanaga First Nation lands and resources;

e Collaboratively develop land management legislation as well as related aspects of land management systems
and framework; policies and procedures, goals, and work plans;

e Participate in applicable committees, technical working groups, symposiums, conferences, meetings and
consultations with the community and key associates;

¢ Receive and review applications for access and land use activities to Shawanaga First Nation lands such as
quarries, road construction, and cabin building; negotiating terms and conditions of land use activities by
applicants, and monitoring activities to ensure compliance with terms and conditions of approved use;

e Practice fiscal responsibility by preparing Lands budget for submission ta Band Manager for inclusion into
departmental budget; monitor expenditures and reporting financial statements as required;

e Assess and complete reparts as required;

» Conduct Performance Evaluations with staff under the supervision of the Lands Manager, ensuring review
occurs within the initial probation period and once per year thereafter;

e Perform other duties as required.

Page 1 0of 2
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Posted Date: June 29, 2022 - EXTENDED UNTIL FILLED

Required Qualifications and Skills
This position may demand overnight and day travel in Ontario and can include evening and weekend work, overtime as

per approval of Band Manager.

Degree or Diploma in one or more of the following; natural or renewable resource management, land
management, environmental studies or relevant field;

5 years of experience in a land management position, or a combination of relevant education and experience;
Knowledge of the principles and practices of land resource planning and management;

Ability to negotiate contracts, manage projects supervise and mentor staff;

Ability to comprehend and develop policy papers, technical/scientific papers, and present technical data to
supervisars, community members and other key partners;

Ability to function in a cross-cultural environment;

Ability to communicate effectively and diplomatically, both verbally and in writing with co-workers, community
members, and with outside agencies, partners and business associates;

Knowledge of office terminology, procedures and equipment;

Ability to organize and prioritize workload;

Ability to communicate clearly and effectively, both orally and in writing with Shawanaga Band members, all
levels of government and the general public;

Ahility to execute effective customer service when interacting with band members and general public;
General filing knowledge, for effective document management/ retrieve;

Computer proficiency is required (Microsoft Office, Excel, Power-point, Access, Outlook)

Ability to analyze and interpret data;

Class “G” driver licence and access to reliable vehicle;

Time management and organizational skills;

Knowledge of Shawanaga history, community, culture.

Other Considerations

Preference may be given to Aboriginal candidates with relevant on-reserve employment experience and/ or those with
strong knowledge and understanding of Shawanaga First Nation history and community. Further consideration will be
given for Anishnabemowin speaker.

Successful candidate must be able to produce and maintain clean Criminal Record Check (CPIC).

Only those who qualify for an interview will be contacted, thank you for your interest.

Please submit caver letter, resume, and three (3) recent work-related reference letters with current contact

information via fax, email, or in person to:

Janet Nichols, Receptionist
Shawanaga First Nation
2 Village Road, RRi#1, Nobel, ON POG 1G0
Tel: (705)366-2526 Fax: (705) 366-2740
receptionist@shawanagafirstnation.ca
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POSTED DATE: June 29, 2022
ADMINISTRATION QOFFICE:

2 Village Road
Naobel, Ontario
POG 1GO
Tel; (705) 366-2526
Fax: (703) 366-2740

ADMINISTRATION OFFICE
DEPARTMENTS:

Administration, Finance,
Capital Projects, Public Works,
Ontario Works,

Farnily Resources,
Economic Development,
Lands, Membership

SHAWANAGA FIRST NATION

7 Grandfuther EMPLOYMENT OPPORTUNITY
Teachings: Chief Administrative Officer

Humility ~ Full-Time Permanent Position

Dbaadendiziwin: o be
hamble about vour
acconishments iy o

he strong The Chief Administrative Officer is directly responsible for the overall efficient
Bravery and effective administrative and financial management of the Shawanaga First
Aulwa'odeewin: L N&HOD Administration, its program areas and services, and for keeping Chief and
nothing stand in the Couneil current and up-to-date on all matters related to the business of the First

Position Summary:

wen of doing the righi - Nation in a timely and professional manner, to implement the organizational
thing review recommendations and all other goals and objectives considered by chief
and Council.
Honesn —

Gwekwaadzivin:
Hetter 1o fail with
honesty than suceeed

by fraud ¢ Communicate effectively with community members, Chief and Council,
Council Committees and Boards, staff, funding agencies, First Nation

Position Duties:

Wisdoim —

Vhuwaankawwin: With
hard work aned
declication, will come
kaonrfedge

Truth — Debwewin: (t
iy alvways paseest (o
cpeck the trulh
spedr iae tridh

Respect -
Munandendimowin:
Crnve in, gara if, andl

receve il

Love = Zaagidwin: 11 1y
IREPOFE 16 Cale fin'
une unother

Organizations and others as required in a timely responsible and
professional manner

Be familiar with the Indian Act, Treaties and Treaty Rights applicable to
the First Nation, Native Law, Statues and Regulations, Canada Labour
Code, Occupational Health and Safety Act, Native Organizations and
Government Structure, and other laws, systems and processes applicable in
conducting the business of the First Nation

Leads the development, implementation and monitoring of all policies and
procedures by the Shawanaga First Nation Chief and Council

Ensures that a consolidated annual budget is developed, monitored, and
maintained as per the Shawanaga First Nation financial policies and
procedures

Oversees finance staff, ensuring that all monthly financial responsibilities
are completed accurately and in a timely manner as required by Chief and
Council

Oversees all community operations such as Capital Programs, Water
Systemns, Housing, Social Services, Education, Shawanaga First Nation

Page 1 of 3
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POSTED DATE: June 29, 2022

Retail and Food Corporations, Community Health and Safety Fire Protection and all
other Specified Projects as directed by the Shawanaga First Nation Chief and Council
Responsible for the Shawanaga First Nation community and governance development
plans and activities, approves and submits reports as required by funding agencies and
Chief and Council

Oversee and direct the Administration of the program areas and services of the First
Nation, maintain direct contact, verbal and written with Chief and Council on all matters
concerning the Shawanaga First Nation’s business

Responsible for ensuring the Vision and Strategic Plan approved bu Council are
implemented in an efficient and effective manner and that the Senior Management Team
and staff are current and up-to-date on the Direction of Council and carry out the
appropriate elements of the Vision and Strategic Plan as designated and assigned

Ensure council directives/motions and BCR’s are followed up in a timely, efficient and
professional manner

Oversee the preparation of Council agendas, regular and special meetings, ensuring Chief
and Council, Senior Managers and staff to remain up-to-date on community related
issues, services, and programs to effectively carry out their responsibilities in an efficient,
effective and professional timely manner; and ensure the community members are
informed of matters that may affect them

Liaise with other First Nations, program agencies, and related organizations to network
effectively for the benefit of the Shawanaga First Nation Chief and Council and the
community

Additional duties as required

Qualifications/Experience/Skills Required

Minimum diploma or degree in Business Administration or Public Administration or
related field with 3-5 year experience in a senior management position

Demonstrated financial management, communications, administration, human resource
management, human resources strategic planning and extensive knowledge in program
and project delivery

Excellent research and analytical skills, including the ability to network, build and foster
positive networking relationships with Chief and Council, staff, Shawanaga First Nation
community members, local municipal, provincial and federal governments and industry
proponents

Professional affiliations in Business, Law, Finance, Accounting Software such as Simply
Accounting or Quickbooks Pro

Must have skills and capacity to take initiative and multi-task

Reports/proposal development skills are an asset

Knowledge and understanding of the community and culture is essential

Excellent Computer skills are an asset

Must possess a valid drivers license, dependable vehicle and be insurable

CPIC required

Page 2 of 3
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POSTED DATE: June 29, 2022

Management Ability

o Excellent and proficient finance, human relations/public relations,
management/administration skills

Excellent conflict management skills are essential

Excellent negotiation and mediation skills are essential

Strong analytical and problem solving skills are required

Must have proficient level of communication skills, both verbal and written
Must possess excellent organizational and time-management skills

Salary Base Range: $ 82,000 to-$87,000

Please submit a cover letter addressing how your previous work and personal experience will
satisfy the requirements of this positions; 3 current work related references and resume to:

Janet Nichols
2 Village Road Nobel, ON, P0G 1G0
Fax: 705-366-2526
receptionist@shawanagafirstnation.ca

Preference may be given to Aboriginal candidates with relevant on reserve employment
experience and/or those with knowledge and understanding of the Shawanaga First Nation
history and community. Only those applicants selected for an interview will be contacted. We
wish to thank everyone for the applications.

Position posted until filled.
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Health
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Monday

27
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18

Mtg at
10:30am at
Health
Centre
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CPR & First Aid
Training Class

13

~ Craft Event
at Home
10:00am

19

KIDS
SUMMER
PROGRAM

26 27
KIDS

OFFICE
CLOSED
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F

14

Ladies Game
Day
12pm

28

PARENTING

" olidays™
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04




WEDNESDAY
JULY 13, 2022
10:00 AM

THIS IS AN AT-HOME EVENT. YOU WILL BE REQUIRED TO USE YOUR STOVE
AND KITCHEN COUNTER SURFACES. THIS IS THE ONLY EVENT FOR THE
MONTH THAT WILL BE DONE VIA ZOOM.

SPACE IS LIMITED TO THE FIRST 6 TO CALL IN!!!
CONTACT DARCY 705-857-1221,TO SIGN UP!!!




JOIN US FOR A FUN
AFTERNOON, PLAYING
VARIOUS GAME AND
ACTIVITIES...NOT
BINGO!!!

Location TBA



LA AR R R AR R R R R R R N R RN L ] LR AR R R RN R R R RN NY]

YOUTH EDITION

Janice Campbell is back to teach

HIFN Youth, how to make Real

Homemade Bread from scratch!!!
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PHRANTING
SHIP

PLEASE JOIN KERRI AND KARA
THURSDAY JULY 28, 2022
10AM
Trailer 2

Gettin
€ov K'ma\ercjarfen

e

Miigwetch!!

SPACE IS LIMITED TO THE FIRST 4 TO CALL IN!!!
CONTACT DARCY TO SIGN UP!!!




Summer Program

Learn about a few
local, furry friends this
Summeriiy







Forgiveness does
not change the past,
but it does enlarge

the future.

Paul Boese

SUN

a3

10

17

24

31

MON

04

My HOLIDAY
11

Am ... one
on one
Report &
Filling

18

Fire at
Teepee

25

Office, one -
on one
Fire night.

TUES

05

OFFICE

12

Home visits

19

Office
26

Home visits

WED

06

BREAKFAST
8 AM TO
10 AM

13

One on one

20

BREAKFAST
8 TO 10

27

Office &
home visits

JULY 2022

THUR

07

14

Home visits

21

Home visits,
am
Office in
pm

28

Home visits

FRI

OFFICE

OFFICE

OFFICE

OFFICE

OFFICE

01

08

15

22

29

SAT

02

16

23

30



Breakfast with Stan &
Louise

When: July 06, July 20th
Where: Program Trailor

Time: 8am to 10am



Evening by the fire in the teepee

Come and visit, Spend time with one another
When: July 18 & July 25

Time: 8to 12



2SLGBTQ Websites

www.egale.ca
www.rainbowhealthontario.ca
www.twospiritmanitoba.ca
www.twospiritjournal.com
www.pflagcanada.ca
WWW.2spirits.com
www.kidshelpphone.ca
www.youthline.ca

The Gender Fry Bread Person

e @ Gender Identity

o Identity wnn Genderqueer g

Man
Gender identity is how you, in your head, think about yourself, It's the
chemistry that composes you (e.g. hormonal levels) and how you
Interpret what that means,

.

B tation * Gender Expression

Faminine Androgynous Masculine

Gender expression Is how you demonstrate your gender (based on
traditional gander roles) through the ways you act, dress, behave,
and interact.

'Q' Biological Sex
===} e
Femala Intersex Mala
Biological sex rafers to the objectively, measurable organs, and
chromosomes Female = vagina, ovaries, XX chromosomes; Male = panis,
testes, XY chromosomes; Inlersex = a combination of the two.

® Sexual Orientation

Hcs:u‘m_cu-l Bisexual Homosaxual

Sexual orientation is who you are physically, spiritually, and emotionally
attracled to, based on their sax/igender in relation to your own




Henvey Inlet First Nation Health Centre
354A Pickerel River Road- Pickerel, ON
PoG 1Jo

(705)857-1221 EXT: 229
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Stan Moses, Dave Rice,
Arlen Tulloch and Rod
Nettagog
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WHEN: Tuesd-z-l;f July-S, 2022

WHERE: Program Trailer
TIME: Spm- 8pm

Please call to SIGN-UP!! This helps with knowing how much to
budget for! Call/leave a message for Darcy to Sign-up!

For further information or if you need a ride with in the community please
contact:
CULTURAL COORDINATOR STAN MOSES 705-857-1221




Youth Camping Trip

Dear Community:

The Mental Wellness
Team from Magnetawan,
Cultural Support worker
From Henvey and
Mental wellness 69/400
will be doing a weekend
camping trip for the
youth to Spirit Point
July 29t to the g1st

Aee,s |Oyrs 4o 1B yrs

Please call or sign up
at The Health Center,
also if you have any
questions or concerns,
do not hesitate to call.

Deadline for sign up is
Friday July 15" @12pm

Miigwech!




Stan Moses, Dave Rice,
Arlen Tulloch and Rod
Nettagog

-857-1221

Sweat Lodge by Old Lands Office

Spm- 8pm

.
L]

CULTURAL COORDINATOR STAN MOSES 705

budget for! Call/leave a message for Darcy to Sign-up!
For further information or if you need a ride with in the community please

Please call to SIGN-UP!! This helps with knowing how much to
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CANADIAN
FIREARMS
SAFETY COURSE
(PAL)

12 YEARS OF AGE AND UP

DEADLINE TO REGISTER:
Monday August 22, 2022

Please Call Health Centre to add name
to list!

12 spots available, possibly more
depending on interest.

Please bring Government ID on 26th.
Participants under age of 18yrs of age
must have parent/guardians pre-
register online for consent. Info to be
given to parents after August 22nd.

PLEASE ONLY SIGN-UP IF YOU HAVE
THE INTENTION TO ATTEND ALL DAYS!

AUGUST 26, 27 & 28, 2022
Friday: 3om- 8pm
Sat. & Sun.: 9am to 4pm

Henvey Inlet First Nation Fire Hall

Contact: Stan Moses 705-857-1221
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NEW MONUMENT COMING IN 2022
FOR THE OLD PICKEREL CEMETERY

A SNEAK PEEK AT THE NEW MONUMENT HIFN PURCHASED THAT WILL BE DELIVERED ONCE THE ROAD-
WORK IS COMPLETED.

PLEASE SEE THE DRAFT LISTING TO MAKE SURE YOUR LOVED ONE IS LISTED AND THE INFORMATION IS
CORRECT. ALL NAMES WILL BE INSCRIBED ONTO THE MONUMENT BEFORE DELIVERY.

FOR FURTHER INFORMATION CONTACT THE COMMUNITY WELLNESS WORKER AT THE HEALTH CENTRE.

CWW
LUANA MCQUABBIE

g 354-A PICKEREL RIVER ROAD
TRAILER #3
PICKEREL, ON POG1J0

Phone: 705 857-1221 EXT 227
Email:
 lvana.mequabbie@henveymedicalcentre.com
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HERITAGE COLLECTION INFO NEEDED

BIRTH NOTICES
BAPTISMAL RECORDS
MARRIAGE RECORDS

To be used for: DEATH NOTICES
CEMETERY RESEARCH FU N E RAL CARDS
. OBITUARY CARDS
S aALogY NEWSPAPER CLIPPINGS
* CEMETERY RECORDS
ELDERS CALENDAR

All NOTICES, RECORDS, CARDS AND
CLIPPINGS will be returned to their original owner
after a copy has been made for the
Heritage Collection.

Please come see CWW Luana McQuabbie in
TRAILER #3 with your items or call the number and
extention below to set-up a time where I can come
see you at your home.

As a special thank you will receive $5.00 in cash per
item as long as I don’t already have it in my
collection.

LUANA MCQUABBIE
HIFN COMMUNITY WELLNESS WORKER
Phone: 705 857-1221 EXT 227
E-mail: luana.mcquabbie@henveymedicalcentre.com

\
I

JULY 2022






SUBMISSION
CALL OUT

Greetings,

| would like to try again and put together a booklet filled with recipe favorites
submitted by community members.

| will be offering a 10.00 gift card for each submission you can provide.
Recipe books will be delivered to households in December 2022.

Submit your entry to the Community Wellness Worker in Trailer #3 at the
Health Centre and receive your gift card.

For further information please contact:

Luana McQuabbie, Community Wellness Worker 705 857-1221 Ext 227 or
email luana.mcquabbie@henveymedicalcentre.com



SPECIALTY SEWING

INDIVIDUAL REQUESTS/JULY 2022

WHEN: ANYTIME
WHERE: HEALTH CENTRE/TRAILER #3

For some time now | have been asked to make special items for
ceremonial use, special gatherings where an article of clothing is needed
and especially items for a deceased loved one.

I do enjoy sewing and don’t mind requests like this within reason. | will
be extending this invitation to anyone who is needing something special
please come see me in Trailer #3 at the Health Centre.

I will also be making moss bags, baby blankets, baby moccasins as part
of a welcoming to new babies in the community. Please give me some
advance notice and come select fabric choices and colors.

LUANA MCQUABBIE/HIFN COMMUNITY WELLNESS WORKER 705 857-1221
EXT 227




CREATING YOUR OWN
PERSONAL FAMILY TREE

“GETTING STARTED WITH AncestryDNA”

JULY 2022 (ON-GOING),
HIFN HEALTH CENTRE/TRAILER #3

Gathering family history involves tracing a
continuous line of descent from a given
ancestor. In past times many First Nation

people were taught to memorize their oA
genealogy and this data was recited at AL¢ e
marriages, funerals and at other feasts and G PR % Y
ceremonies. Over time, the ability to trace PN :'; sl y :
one's ancestry by memory became a lost art. St < 2, 25
Today anyone wishing to trace his or her ot < ’
ancestry must search through vital statistical L LY 235
records such as births, marriages and deaths, g’ :
and through various government and private %
records as well as ancestry research through like on a tree
on-line sites and AncestryDNA testing kits to ~ We all grow in different directions,
o . . . but our yeols remain as one.
obtain information on their own family &—)C)

lineage. Testing kits available. Come start
vour family tree today.

TO MAKE AN APPOINTMENT FOR AN INDIVIDUAL SESSION PLEASE CONTACT
CWW LUANA MCQUABBIE 705 857-1221 EXT 227
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263 PICKEREL RIVER ROAD

9:00 PM

PHOTO CREDIT: JACKIE PEARCE

All Women & Young Women are welcome. no
matter what phase of their moon time they
find themselves.

Women gather at various phases of the Moon to honor Nokomis,
our Grandmother, in order to restore our Feminine Power and to
restore the balance between the feminine and masculine sides of
ourselves. In our Moon ceremony we learn the teachings of the
current moon cycle and share our experiences of these Women's
Teachings. Ceremonies are held around each Full Moon

Please remember to:
« Wear a Skirt and warm clothes (be prepared to be outside)

« Bring Tobacco for an offering

* Bring Yellow cloth to make a tobacco tie offering
* Bring a Chair to sit on

» Blanket

 Food to share with the other women

« Feast Bundle

CWW Luana McQuabbie
Henvey Inlet First Nation Health Centre/Trailer #3
705 857-1221 EXT 227



