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Community

Band Council Meeting

Monday October 7, 2019

6:00pm @ Firehall
Topics

. Staff Reports

« Council Reports




HIFN DAYCARE
SCIENCE CAMP

MONDAY SEPTEMBER
30, 2019

@ FIREHALL
9:00 AM TO 3:30 PM

SNACKS-AND LUNCH
PROVIDED

SO COME ON OUT AND
LEARN FROM HANDS ON
ACTIVITIES!

AGES 5 -13 YRS!



TIME ACTIVITY
9:00-9:10 Piezo Popper
9:10-9:40 Expectations & |Take Home
Shrinky Dinks
9:40 —10:00 Bike (Smoothie)
10:00 -10:15 Nutrition Break
10:15-11:15 Bike {Art Spinner) | Take Home
+ Wonder Gears
11:15-11:30 Edison Lightbulb
(Demo)
11:30-12:00 Bike
(Sledgehammer
Light)
12:00-1:00 pm |LUNCH
1:00 - 1:45 Makey Makey +
Snap Circuits
(Stations)
1:45 - 2:00 Nature Prints Take Home
2:10-2:30 Spouting Bowi
2:30-2:45 Nutrition Break
2:45-3:20 Slime Take Home
3:20-3:30 Big Rocket

(Demo)




Missing & Murdered Indigenous Women’s day

September 30, 2019
FEAST AND SHIRT GIVE AWAY

5 PM AT THE FIREHALL

Stan & Louise



3P Caterer Needed!

Caterer required for HIFN Fall 2019
Commanity Cleanup

Requirements:
*Safe Food Handlers Certification required.
*Food to be prepared in smoke-free environment

Menu:

* scone dogs

* potato salad

* fresh, cut vegetables (w/ranch and blue cheese dip)

* drinks to incl. apple juice, orange juice, iced tea,
flavoured sparkling water (large bottles, not individual):
* dessert: fresh fruit salad w/ whipped topping

Date: Friday October 4th, 2019 0“1 ER/y /VQ
Time: Lunch served at 11:30 a.m.

Place: HIFN Fire Hall -

No. of people: 50 ppl v

Please submit your quote to the HIFN Lands Office to the
attention of Leena Hall, Lands Office Assistant by no later than
noon on Friday September 27th (Quote to include: service fee,
lunch for 40 people and mileage). Cleanup required afterward
including removal of any garbage. **Please Note**To keep waste
to a minimum; feast bundles (i.e: reusable plate, cutlery & cup)
will be provided for 50 ppl; caterer is not to provide disposable
dinnerware/cutlery for this event, napkins only. Miigwetch!
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1)) HIFN Fire Hall (start
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by Friday Octoher 4th

- Prizes for Top 3 groups - Catered Lunch - Boor Prize - Thank you gift for all -

All Participants will receive a gift for helping to keep the community beautifull
Group Sign-in

Bring your team of four (4) and grab your bags &
gloves at the Fire Hall:

* Sign-in starts at 9:00 a.m. at the Fire Hall

* All participants enter their name for a chance to win
a DOOR PRIZE (ipad). Draw at end of event.

Cleanup kickoff! <=
Kickoff @ 9:30 a.m. sharp 6 9-30
|

Bag Tally Begins @ 11:00 a.m...Don't be Late! A_M
Prizes and Door Prize Draw @ 11:15

32 GB (10.2 Inch) wifi &
cellular

Please register your group of four in advance for this event!ll Please call Leena @

the Lands Office before 4:30 p.m. on Thursday October 3rd, 2019 with your Team

_ Name and team member names.

Transportation for elders is Fruvided. Please call by 4:30 on October. 3rd to arrange
it transportation is required.

Contact: Leena Hall, Lands Office Assistant P: (705) 857-5211.
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HIFN Community Cleanup "Top Pickers™ (Group
which collects the most trash) will win...

Gold Passes

For Wonderland for 2019/2020!

Come out forthe Community Cleanup October 4th for your chance to

w;'h./

Each winning team member recieves a Gold Pass which includes:

Unlimited Visits to Canada's Wonderland and Splashworks for the rest
of 2019 and all of 2020! Your Gold Pass also includes free admission
to:
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+ No Previous Experience Rotating On-Call Times

Necessary » Must Be Self-Motivated and
« The Departments Provide All Eager to Learn
Training

» Must be at Least 18 Years of Age

« Must be Physically fit to Perform
Strenuous Duties

« Competitive and Challenging
Environments

» Supportive Staff and Mentoring
Program

Contact Kara Newton 705-857-1221 31 for more info!l!

Be part of the Be part ofthe Be part of the
COMMUNITY mxn_._.x_.m,_<_mz._. TRADITION
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@)NTAR’JQ WORKS PROGRAM

ANYONE INTERESTED IN GETTING THEIR BUS
DRIVERS TRAINING/LICENSE PLEASE SIGN UP
AT THE BAND OFFICE.
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Information Hwy:

By; Rosemarie Simmon

Federal Election information

The Fedcral Election is on Monday, October 21, 2019 Voting will take placc
from 9:30 am to 9:30 pm Eastern Time. This info is about why we vote,
information on the parties their core belicf, and there candidate running for Parry
Sound-Muskoka.

Voting Day October 21,2019 polis open- 9:30 am to 9:30 pm Fire Hall, Henvey
Inlet.

CANDIDATES for Parry Sound-Muskoka

Trisha Cowie is the Liberal Candidate for the 2019 federal election.
Here are 5 facts to help you get to know her better.

1. Cowie was born and raised in Port Carling and is one of eight children. She
operates her own law practice, Cowie Law in Bala and is raising her I -year
old son, Ronan, where she grew up. She practises real estate law, family and
criminal law and provides pro bono legal services to veterans and to victims
of domestic violence, according to her Facebook page.

In 2015, Cowie was the federal Liberal candidate for the riding and came
second, receiving 38.9 percent of the vote. She was defeated by

Canservative candidate Tony Clement, who won 43.3 percent of the vote.
3. She was acclaimed as the 2019 Liberal candidate for the riding on May 8.

The meeting took piace in Port Sydney and was attended by Prime
Minister Justin Trudeau.
4. Cowie is a member of the Hiawatha First Nation and says on her

Facebook page that she is working to encourage reconciliation between
Indigenous and non-Indigenous communities in the riding.

!Q



5. Her Facebook page says she is involved with local organizations such as
the Manna Food Bank, Port Carling Curling Club, the Muskoka Lakes
Soccer Club, the YWCA and Big Brothers Big Sisters.

Scott Aitchison is the Conservative Candidate for the 2019 federal election.
Huntsville Mayor Scott Aitchison said he is ready to step into the clection ring he
has a lot on his plate as mayor of Huntsville and a full-time real estate business.

Tom Young is the federal NDP Candidate for ParrySound-Muskoka in 2019.
Health care, national pharmacare, climate action, green energy and affordable
housing loom large in candidate’s remarks to NDP riding association members.
Young, now a father himself, said he had worked in many industries, including
hospitaiity, sales, radio and construction. He is a former municipal employee who
worked for 12 years in public works for the Town of Bracebridge and four years
as an operations supervisor at the Township of Georgian Bay.

But he made special note of his dedication to volunteerism, which includes Crime
Stoppers, SantaFest,

Santa Claus Parade, teen dances, South Muskoka Shield. Salvation Army Toy Drive
and hospital fundraising efforts. He's won the Town of Bracebndge Volunteer of the Year
Award and others.

Gord Miller is the Green Party Candidate for Parry Sound-Muskoka.
Gord Miller pegs Parry Sound-Muskoka Green-friendly riding and has great
hopes for this fall's federal election.

Why do we vote, generally because we're not happy with thing’s but I have
been hearing announcers on the radio when interviewing people that they're not
voting because things arc bad and they don’t see a resolution. WOW, if we don’t
vote then for sure there will never be change and things will keep going the way
they are. But also keep in mind it takes some time to bring change around and like
anything else you have 10 be paticnt. Taking a look at the time frame to pass a bill



with no obstacles could take two weeks to three months, depending on how
difficult the text is and if there are obstacles sometimes more than a ycar. Can you
see how difficult their job is in this instance? It all takes time. Do not despair take
a deep breath and practice patience.

The Liberal Party of Canada has dominated federal politics for much of Canada’s
history, holding power for almost 69 years in the 20th century. Ask yourself why
is this? Why do people feel connected to there policies? The Liberal party in the
1880s has been described as “the principal working-class party in most parts of the
country.

Liberal Party Profile;

Trudeau’s international image as a progressive leader rests a lot on his power of
spcech about addressing climate change and environmental disasters(Steven Zhow,
News). The Liberals have been touting their record since taking power, the carbon
tax (a favourite target of the Conscrvatives), a ban on oil tankers off the B.C. coast,
the implementation of a carbon-limited fucl standard, and funding public
transportation(Steven Zhow., News).

Indigenous Affairs
The Liberals don't have a full platform for this file yet but have promised to
align Canada’s commitments to Indigenous nations with the United
Nations’ Declaration on the Rights of Indigenous Peoples.

Indigenous voters turned out for Trudeau in 2015 partly due to his
sweeping promises, from launching an inquiry into missing and murdered
Indigenous women and girls (MMIWG), to addressing the prolonged water
crisis on reserves.

They are likely to be disappointed. Numerous issues (and resignations)
plagued the MMIW inquiry, including Indigenous voices revealing the lack
of consultation with their communities. VICE has also covered extepsively



how the Liberals have fallen short in providing reserves with clean water.
For cxample, the Trudeau government said they essentially solved the
issue with their investments. But a VICE fact check reveaied that several
reserves still suffered from chronic issues like power outages,
underfunding, delays, and other breakdowns.

The disappointment perhaps culminated last when the government
bought the Trans Mountain pipeline for $4.5 billion. Some Indigenous
nations, along with advocacy groups, even took their complaints to court
as the PM defended the purchase by pointing to his record on the
environment(Steven Zhow_News).

Best case scenario

Roughly tied with the Conservatives going into the election, Trudeau finds
some of that 2015 magic on the campaign trail and Andrew Scheer proves
to be dull and gaffe-laden. Ontario and Quebec largely go Liberal, with the
Conservatives losing the Toronto suburbs thanks to Doug Ford, and a
weakened NDP ceding seats to the Grits in Quebec. The Liberals lose a
couple of seats in Atlantic Canada but largely sweep it. Western Canada is
still a losing cause but they mostly maintain their seats there. If the
Liberals can get young voters out again, and the Conservatives fail to make
a dent in Ontario, Trudeau could easily win another majority, albeit a
smaller one, even if they just have a narrow popular vote victory

The Conservative Party, in the Oxford Dictionary, says they are a right-winged
group of individuals that believe in tradition, human imperfection, hierarchy which
is the pecking order or class system, authority and property rights. They seek to
preserve a range of institutions such as religion, parliamentary government, and
property rights. With the aim of emphasizing social stability and flow.

Right winged parties include conservatives, Christian democrats, classical liberals,
nationalists, and on the FAR RIGHT racists and fascists,



The Conservative Party is explained as a centre-right and right-wing party.
Far-right politics have never been a prominent force in Canadian Society.

Conservative Party Profile: Things you Need to Know About Voting for
Andrew Scheer

Scheer would like to tell you about Trudeau’s terrible record and the conservative
hits say’s( Steven Zhow.,News).

Conservative leader Andrew Scheer demonstrated in the first leadership debate last
Thursday that his party’s main focus for this election is to attack Justin Trudeau’s
record ( Steven Zhow.,News). And why? Maybe he does not have a platform that
he is running on except let me tell you all of Mr. Trudeau's failures,

The Conservatives portraying Trudeau as an elitist leader with no sense of what it
means to be middle class because of his privileged upbringing. Instcad, Scheer is
promising Canadians that he’ll put moncy back in their pockets.

The Conservatives are promising tax cuts, less spending, and a shrinking
government deficit(Steven Zhow.,News.,).

Mr. Sheer, the Government of Canada posted a budgetary deficit of $ 19.0 billion
for the fiscal year ended March 31, 2018. Revenues increased by $ 20.1 billion or
6.9 percent. The current account deficit has now declined for three consecutive
years from a peak of $ 70.5 billion in 2015 (Candian_ public_ debit, Wikipedia ).
g L Qv jve g I find this very
interesting. ..

Mr. Sheer also introduced new tax credits for families with children in sports (up to
$ 1,000 per child) or arts (up to $ 500. Per child) (Steven Zhow.,News). What
about the families that can not afford sports or the arts for their children. And are
the Conservatives, taking from the Canada Child Benefit where it's up to the
families where the money is spent not the Conservative Government? Most



middle-class families can not afford 10 have their children in a sport like hockey
especially with more than one child (that would be a professional parent family
your talking about with a much higher income than the middle class, Mr. Sheer.

Mr. Sheer’s Tories have attacked the Liberals’ carbon tax, which Scheer says will
make it more expensive for Canadians 10 heat their homes and pump gas into their
cars while having a gegligjble effect on carbon emissions(Steven Zhow. News). |
think what we have here is someone in denial of Climate change. Yes, the change
will cost more money on our pocketbooks but if we don’t change, I don’t even
want to think about what it will cost all of us. And | did not sce any mention of the
associated tax breaks.

Sheer said in the leadership debate last week that no community should be able to
“hold hostage™ any project and keep it from moving forward(Steven Zhow.,News).

Mr. Sheer maybe does not know about our Indigenous rights and our Treaty rights
in Canada. He probably did not take a course in Indigenous Studies recommended
by Universities in Canada for people working within the Federal Government.

Mr. Sheer also disagrees with the National Inquiry into Missing and Murdered
Indigenous Women and Girls (MMIWG)’s finding this June that the disappcarance
and murder of well over 1,000 Indigenous women, girls, 2SLGBT QQILA persons

over a period of 30 or so years amounts to “Canadian genocide(Steven
Zhow.,News).

Yet Mr. Sheer recklessly exploited Trudeau's youthful mistake of colouring his skin
brown and wearing a turban for a picture in his yearbook. Some of the media are



asking him to resign. Yet Mr. Sheer has totally disregarded the Indigenous
People’s Rights and Treaty Rights across Canada. Maybe our Chiefs should geton
the phone and call the Chiefs across this wonderful country of ours and ask them to
make a stand. Yes, there is the Green Party and the NDP, but when it comes to the
numbers needed to win, it is not likely that they will but not impossible. Let us not
waste our vote, let’s make it count.

NDP

Jagmeet Singh (b. 1979 in Scarborough, Ontario)

Upbringing: Singh’s parents, both immigrants, were struggling to make
ends meet when Singh was born. His mom worked at a bank and his dad

had to work as a security guard while studying to obtain medical
recertification (Canada did not recognize his training in India as a
physician). His parents had to send him away to India to live with his
grandmother because they couldn't afford to keep him around. These
challenges have helped shape Singh's underdog image, particularly as the
first racialized leader of a major political party in Canada. You could say
that his early childhood struggles place at least part of his youth below the
privilege threshold for the average middle-classer.

Education: Singh moved to Newfoundland as a kid so his dad could attend
Memorial University. He learned English there. Then he moved to
Windsor, Ontario where he was bullied so badly his parents ended up
sending him across the border to a private school near Detroit, Michigan.
He then got a degree in Biology from Western University, before going to
Osgoode Hall Law School in Toronto. Tough roots, but some fine
schooling.

Jobs: Singh was still in university when his father fell ill and couldn’t work.
So Singh ended up working in retail and became the sole earner in his
household. Once he finished school, Singh worked as a criminal defence
lawyer. While working in Brampton, Singh ultimately became interested in



partisan politics and ran in the 2011 federal election and lost. That same
year, he ran in the Ontario election and became an MPP in Brampton.

GREEN PARTY

Elizabeth May (b. 1954 in Hartford, Connecticut)
Elizabeth May (b. 1954 in Hartford, Connecticut)

Upbringing: The only party leader on this list born gutside of Canada, May
didn't actually move here until she was 19. She became a Canadian citizen
in 1978. May then worked in her family’s small restaurant and gift shop
business in Cape Breton. Her dad worked as an accountant at first and her
mom as a sculptor and writer. By all accounts, she had a pretty standard
middle-class upbringing. But she loses a half-point for being born in
Connecticut.

Education: May had to put aside her studies at first to help out with her
family’s restaurant business. She took some courses in hotel management
but didn't pursue full-time school until 1980 at Dalhousie University—the
McGill of the Maritimes, where she got a degree in law.

Jobs: May is basically a career activist, policy wonk, and activist. She
worked on environmental issues all throughout the 1970s and then as a
policy adviser under the Brian Mulroney government in the 1980s. She
then became the exccutive director of the Sierra Club from 1993 to 2006.

In 2006 she became the leader of the Greens but didn't win a seat in
Parliament until 2011.



Henvey Iniet:

First Nation
Pickersl, ON P0G 110

Administration

295 Pickerel River Road
T 705-857-2331

F 705-857-3021
1-800-614-5533

Health Centre

354A Pickerel River Road
T 705-857-1221

F 705-857-0730
1-866-252-3330

Day Care

354B Pickere! River Road
T 705-857-0957

F 705-857-1369

Chief

M. Wayne McQuabbis
Council

Patrick Brennan

Tony Solomon

Lionel Fox

Carl Ashawasagai
Brenda Contin
Maureen Kagagins

MEMORANDUM

To: Member of [envey Inlet First Nation
Fr: Housing Assistant
Dt: October 1, 2019

Re: HIFN Housing update.

Mark your calendars!

Furnace inspections by Reg’s Heating is ongoing please contact
Housing departinent to ensure your furnace gets inspected.

B.A.R. Refrigeration is inspecting HRV units, please contact the
Housing department to ensure your unit gets inspected.

October 22" is the Transfer mecting for all Phase 1,2, and 3 homes.
Don’t forget your loonie! This meeting is mandatory for all home
owners, Warm meal will be served.

October 23" is the winter home maintenance workshop in the
Firehall. Derck McGregor of Waabnoong Bemjiwang Association of
First Nations will be the guest speaker. Attendance is mandatory.
Plecasc see attached tlyer.

Thank you,

Heidi Kimberley
Housing Assistant



Maintenance
WORKSHOP

Open to all community members
(Attendance is mandatory for all CMHC/Band
Unit tenants)

WHERE: Fire Hall - Henvey Inlet First
Nation
DATE: Wednesday October 23,2019
TIME: 1:00pm (light snacks provided)
Heidi Kimberley (Housing Assistant) 705-
857-2331 ext.223
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CRAFTY %
KIDS
NIGHT
with Debbie Lemieux
* x . CHILD WELL BEING WORKER
- X,

Bvery second Wednesday Nigit.

Located at Right 2 Play Program (Tribal Downstairs)

Starting at 3:30pm to 5:30pm each date

Wednesday October 2, 2019 — Sock Monkey Making
Wednesday October 16, 2019 — Sensory Bottles Making
Wednesday October 30, 2019 — Halloween Craft

If you have any questions or for more info please call
Angele 705-918-1590 or Debbie 705-662-3616
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ONTARIO WORKS
COMPUTER TRAINING
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La

f‘ WHERE: LIBRARY CENTRE
| DATE: TUESDAY OCTOBER 2, 2019
' TIME: 9:30 A.M

TEACHER: ASHLEY MCGEE
YMCA EMPLOYMENT SERVICES
PARRY SOUND

LUNCH PROVIDED
AND INCENTIVE




You can learn how to help family and friends!

1

_.5.‘
"Eﬂ

Y

.7}

e
f

= X

TS
o

R

Become a Peer Helper

Peer Helpers are people who have been trained to recognize when
their peers (friends and family) may have a problem. Peer Helpers have also
been trained to listen effectively and to know where there are resources
(help) for their friends and family.

e N o W
N -

N'Swakamok Native Friendship Centre

Is offering the

Community Resources Peer Helper
Traihihg Program
The first group will take the training in October

The second group will take the training in November

For information and to register contact:
Rose (705-674-2128)
Monica (705-929-2467)
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Gt&nmpc Employment & Training
2, 201 @-llenvey ______

f_(-_ib; will be avallable to meet with you in the community.

WHERE — ~ DATE & TIME
===

._--mz-:_a;mza-” Wednesday, OCT. 2/19
1:00pm— 3:00pm

emp onedr& Laalrm far Optlons?

digenous s or. a member of one of these First Nations?
Inlet First N Natmn : e Dokis First Nation

" n First Nation o Wahnapitae First Nation
é fstlvabon o Temagami First Nation

sing First Nation

( Apprenticeship:

« Wage Subsidies available for
Registered Apprentices

» Purchase of Training for In

/Purchase of Training: B

« For full-time programs

I(wzos_t,_h%lgs/maeer Waclgsgfgg:d(l):fser of Training

o Must obtain diploma

- : of wage for full-time jobs
within 52 wee | PROGRAMS TO | Mobllity

~« If eligible, funding may
~ be available for tuition, ASSIST
beo/supplleslﬁgr,ans' " UNEMPLOYED
portation, dependent
and living allow-

~ Assistance to attend ]ob mterwew
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Gezhtoojig Employment & Training, 117 Eim St., Unit 102, Sudbury, ON P3C 173
Tel: 705-524-6772/Toll: 1-800-361-9256/Fax: 705-524-5152 www.gezhtoojig.ca




Hello:
Please Post, share with staff & for your community newsletter.

Do you know anyone that is Unemployed and 18+ years of age & from one of our First Nation
communities?

To apply for funding to cover any of the items below for they MUST be:
1} UNEMPLOYED
2) 18+YEARS OF AGE
3) STATUS from one of these communities (Henvey Inlet, Magnetawan, Shawanaga,
Wasauksing, Dokis, Temagami, Wahnapitae)

Iltems that Gezhtoojig will now cover include:

1) Driver’s Education — Require a quote from driver training centre they want to do it at is
required to be submitted along with attached forms.

2) G1 License Package Fees {includes a knowledge test, a Class G@ road test & five year
license). (Fee as per Drive Test Ctre).

3) G License Road Test Fees $89.25 (Fee as per Drive Test Ctre).

4) G License (5 Year) - $90.00 (Fee as per Drive Test Ctre).

5) Back on Track - Require a quote from where they are taking the program.

6) Parole Board of Canada Pardon Fee of $631.00 (to process a record suspension
application). I've attached information in this email.

Here is:

1) Gezhtoojig forms

2) Parole Board of Canada Record Suspension information

3) Posters for Pardons, Back on Track, Driver Education & License Fees

To submit the request they would need to complete our Gezhtoojig forms attached & provide
the information above for what they would like Gezhtooijig to cover.

Any questions please feel free to give me a call.

Thanks, Sardra MCW‘HT\. 705 34 677

1
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Gezhrooji Employment & Training
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| ISt Nation e -

G at 1-800-361-9256 or 705-524-6772
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: BACK ON TRACK DRIVER EDUCATION TRAINING
~ « Require a quote from where ~» Require a quote from driver
A\ they are taking the program _training centre.

DRIVERS LICENSE FEES
« G1 License Package Fees
includes a knowledge t_ggt,_ a

; RECORD SUSPENSION (PARDON)
~ Class G road test & + Parole Board of Canada Pardon
ﬁh@m icense ~ Fee of $631.00 to. Drocess a.
G License Road Test | record suspension application
[

Gezhtoo'i%Emglo ment & Training, 117 Elm St Unit 102, Sudbury, ON P3C 1T3
Tel: 705-524.6772/Toll: 1-800-361-9256/Fax: 705-524-5152 www.gezhtoojig.ca
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fora Record
Suspension?

Information
you should know
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Who is responsible

for record suspensions?

The Parole Board of Canada (PBC) is the official
and oniy federal agency responsible for ordering,

denying and revoking record suspensions under
the Criminal Records Act (CRA)

7T 'Whatis a
_ record suspension?

A recard suspension {formerly a pardon) allows
people with a criminal record 1o have it set
aside. This helps them access employment and
educational opportunities and to reintegrate
into society.

A record Suspension removes a person’s
criminal record from the Canadian Police
Information Centre (CPIC) database. This
means that a search of CPIC will nol show
that you have a criminal record or a record
suspension.

The CRA applies only to records kept by
federal organizations, but most provincial
and municipal criminal justice agencies also
resirict access to their records once they are
told that a record suspension has been ordered.

Limits of a record suspension:

+ does not erase a convicted offence, but
sets it aside;

« does not guarantee eniry or visa privileges
to another country;

« suspended records of former sexual offenders
are flagged in CPIC in order to conduct a
vulnerable sector check should they apply to
work or volunteer in such a sector.

Y
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Who can
apply?

You can apply for a record suspension if
you were:

» convicted of an offence, in Canada, under
a Canadian federal act or regulation; or

» convicted of an offence in another country
and transferred to Canada.

Are any
offences ineligible?

Yes. You are not eligible if you have been
convicted of:

* a Schedule | Offence {sexual offence involving
a child) under the Criminal Records Act;

* more than three (3) offences prosecuted by
indictment each with a prison sentence of
two (2) years or more,

' © | When can

....|a person apply?

A person must have completed all sentences,
which includes:

« all fines, surcharges, costs, restitution and
compensation orders;

» all sentences of imprisonment, conditional
sentence ordet;

* any probation order(s).

Followed by a waiting period:
* for summary offences: 5 years;
+ for indiclable offences: 10 years.

L

How does
a person apply?
Get an Application Guide, which includes

the application forms, and carefully complete
all of the listed steps.

You can get an Application Guide by calling
the PBC toll free at 1-800-874-2652, through
the PBC website, regional PBC offices, or Court
and police services offices.

How much

does it cost to apply?
The PBC charges $631 to process a record
suspension application.

You are also responsible for addilional fees
related to getling the following: fingerprints,
copy of your criminal record, court documents,
and local police record checks,

. Can a record suspension
be revoked or cease to
have effect?

Yes, If you are:

* convicted of a new indictable offence, or
in some cases, a summary offence;

+ found to no longer be of good conduct; or

» found to have made a false or misleading

statement, or hidden information when you
applied.

Did you know?

You can apply directly to the PBC
for a record suspension.

Using a third-party service provider will not:
X guarantee you a record suspension;
X accelerate the review of your application; or
X give your application a special status.

The PBC treats all applications the same.
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Ministry of Tralning,
Colleges and Unlversities

Employment Service
Participant Registration

E; >Ontario

EMPLOYMENT
ONTARIO

Case Relerence

Ce formulaire st aussi disponible en frangais

Person Rejorence

Last Name First Mama Middlo NameMNickname
Gandet Datg of Birth Marital Status
D2 Y
D Male D Famate D Undisclosed l I D Single D Marmed (or equivalent) D Undisclosed
Status in Canata Date Arrived in Canata
oo v

D Canadian Citizen D Permanent Resident D Othar:

||

Pleasa complate if you wish to seX-identify as o member of a designated group(sh. Your
responso o this question Is entirely voluntizry and will not affect your eligibility, This
information will be used by Ihe Govemments ol Ontarlo and Canada for policy ana’ysis and
slatislical purposes refated to employment programs and services

D Newcomert

[ visitie Minarity

Praterred Language of Service Soclal insurance No.

[ Engish (] Frenen | || | | [ | [ nesuis

Primary Maiiing Address

D Parsor With Disabiity

D First Nations

D Inuit

UnlVSuita’Ap  Street Number and Name Cly Province Postal Code
Alternate Malling Address
Unl/Suite/Ap  Straet Mumber and Name City Province Postal Code

Primary Talephone Alternate Telephone

Frea Cooe Tel number £n Area Cose Tol. numrber En
D Home D IMobite D Other | - l D Home D Mobile D Cther i I B I
Emall Address

Seloct your Highest Levei of Education Complated

[ aragen-» M arade 19

D Grade 8 U Grade 12 {or equivaient)

[ Grade 10 Moac

I:l Certiticate of Approntceship

D Journeyperson
[ certicatertvploma

D Applied Degrea
E] Bachelor's Degres
D Post Graduate

Institetlon ¢l Highest Level of Education Gompleted

START Date END Date Type

oo LA YYy oD L] vy
D Fut-Time D Past-Time

|| ||

Country of Institution

Program Daescription

Additlonal Education

E:] Some University

D Some Apprenticeship |:| Soma College

[nstitution of Additional Education (may or may not have heen compietedy

START Date
-] st vy

END Dato Typa

oo oA YYvy
J (] rurtins [ Pan-Tima

Country of [nstitutian

Program Dascription

B7-1734E {2010/08) © Quaen's Frintar tor Oriarle, 2010

Employment Service - Martisipent Reglstation 1



List your work experience below, including voluntoer wark. Start with the most recent joblvelunteer activity.

Employment Type

$ D Hour D Week

D Bl-wreehly D Month

D Year

O paid (] sett Employea 1] ungaid [ votunteer
Nameo of Emplayer Job Title / Duties
Country of Employment Employment START Date Employment END Date
5.3 hent Yyyy oD I [EY] YYYYy
Wage Amoun? Per Employment Hours per Week Servica Provider Lise Only
noc NAICS
3 D Hour D Week D Bl-weokly L__] Maonih D Year
RAeason for Leaving
Employment Type
[ paia [7] seif Empioyes [ unpaid (] votunteer
Name of Employer Job Titte / Duties
Country of Employment Employment START Date Employment END Dato
co [ MM | YYYY DD Mt
Waga Amount Par Employment Houra per Week Senvko Providar Uise Only
N3C NAICS
5 [JHowr [Jwaex [Joiweanty [Inontn [ vear
Reasen for Leaving
Emplovment Type
D Paid D Self Employed D Urpaid D Volunteer
Name of Employer Job Title / Duties
Country of Employment Employment START Date Employment END Data
oo l L | YrYyy oo M Yy
Waga Amount Per Employment Hours per Week Service Provider Use Only

NOC Haics

Reason for Leaving

Additlonal Infarmation
How did you hear abaut this program?

What ase your short-term empleymenticarcer goals?

\What are your long-tarm empioymenticareer goals

What types of work are you interestod in dolng? iList by order of preference)

ldentity any necessary adjustments or aceommodations at a Job location
©.4. access and/or equipment needs, that may be required due 10 a heakth issue or disability

Yes i *Yes”, where?

Have you applied for Employment Insurance Benafits in the past 52 weeks?

D No D Unsure

a7 1734E {2010/8)

© Queon's Printar lor Ontadla. 2610

Employmant Service = Panicipant Ragistratisn




Last Name Fist Namo Case Reference Parson Raference

RENNERENNNEENN
Internationally Trained Professional

DYes D No

Labour forco attachment

[] employed L] unempioyea [ unoerempioyes  [T] sett-empioyea [ Furtima Stwdent ] Parttimo Stadant

Credantials not rocognized in Ontaria

D Regutated trade certificaie D College diploma

I:I Regutated professional D University degree

[] High schoct diploma [
Histary of poor work ratention?

Dves DNO

Job search skills: [ Unkngem (] meecs doveiopment [ satistacory ] svengn
Employment skills: [T yrknown [ ] neods development [ satistactory [ swengin
Language skills: D Unknown D Needs development D Satlslactary D Strength

Aecent job loss due to labour market changa?

D Yes E] Ko

Employment Experience

D No work expetience D Warked in Canada D Worked but not in Canada

Source of Income

D Employment Insurance (El) D Ontzric Disablity Suppon Program (ODSP)
(7] ontaiia works (@w) ] pependent of owronsp
D Crown Ward Extended Care and Maintenance |:| No Income

E] Other, specity:
Highest Level of Education/Training Compleled

l D In Canada D Outside Canada

Time out of school/work

D Less than 3 months D 3o 6 months I:I 8 months to 12 months D mere than 12 months
Validation of OW/ODSP or El status on file? Validaticn cf income on file (if Training Suppors are provided)?
[Mves Do [ not applicabte [Jves [dne [ st Applicatse
ES proof of eligibility has been reviewed and verified | Case Worker (First Name, Last Name) Date
fage, lagally onlitled to work in Canatla, ote 17 Lo mwm hiand
lves [ [ 1

- 2 0 Ol () =il *

Your Service Provider defivers Employment Service under an agreement with the Minisiry of Training, Colleges and Universities {Ministry) and is required to
make it books and recards available to the Ministry for inspection, investigation or audlt. Your Service Frovider ts also required o report 1 the Ministry on,
= the service it fallors and provides to you
+  your aducational, training and employment progress and outcomes
*  yCur satislaction with the service you receive
The Minisfry will also collect relevant personal information from Canacda if necessary 10 defarming your eligibitity oz and the nature and level of Employment
Insurance bencits and to monhor, assess nnd ovaluate the eifectiveness of Employment Servica. Depending on the lype of service or sutport you recaive
and any inzentives available to your employsr to hirg you, the IMinistry may also collect parsonal Information indirectly from your employer.
The inistry will use your personal Informatian 1o administer and tinance Employment Service. For puposes of administering the Employment Service, cliant
infarmation coilected on this form will be rocorded, either by the Service Provider or Ministry, in the Ministry's Employment OE\tario Information Systans ehen
(EQIS), ECIS is used by thy Service Pravider and Ministry 1o suppont the atrnnistration of Employment Onlario progrmams and services, Including the
Employment Servica. Note: The Minisiry may use contraciors and auditors to adminlster and (manca Employmest Servica,
Administration includes:
= Assessing the perdormance of your Service Provider - s effeciiveness, ofliciency and customer service rasults; mardtaring, inspacting,
investigating, auditing and enlorcing your Service Provider's compliance with its agreement wilh the Ministry;
. Planning, evasuating and monitaring Employmant Sarvice - this includes conducting sutvays, and condusting palicy and statistical analysis and
resaarch related to all aspects of Employment Service  You may be contactad to request your voluntary participation In surveys,
= Promoting Empioyment Service — You may be cortacied 1o requast your veluntary participation in publfic relations campaigns related 16
Employmen: Service.
Emcicyment Service I8 funded by the Minlstry, In part with funds proviced by Canaca undar Part It of the Etpioyment Insuranca Act. Undar the Lab
I4arkat Development Agreement betwoen Canada and Ontaria (ILMDA), the Ministry is required to callect your sochm | insurance number tno p:ovi?!q seggrr:s to
Canada 1& ailow It to monitor and assess tha Employment lns:l.lmnoe Program as required under 5 3 of tha Employment Insuranca Acl. For example of such
a repon. see » len n SEps n .
The Ministry collects your personal information in accordance with s, 38{2) of the Freedom of Information and Protection of Privacy Act, R.S.0. 1950 ¢. F.31
as amended, the LMDA, tha Labour Market Agreement batween Canada and Ontario, se. 3, 63 and $39 of the Emplayment Insurance Act, 5.C. 1696, .23,
as amended, s, 7628 of the Employment Insurance Regulations, SOR/86-332._ ss. 10, 34(1) and 36(1) of tha Department of Human Resoirces and Skills
Development Act, 5.C. 2005, C 234 AND S. 8 OF THE Privacy Act, R.5. 1885, &. P-21 . 83 amended.
Formaro Infarmation about the collection and usa of your pamsonal information Lo adminigter and finance Employment Service you can contact the Ma
Employment Ontario Hotiine, In writing a1 the Ministry of Tralning, Collages and Urivershias. 33 Bloor Sirect East, 2nd Floor, Tg?mto. Ontang M43u‘ 31213 %?rt'w
phona at 1800 357 5658, hitp:/ X .cnfe Wa L

By signing below, | glve consent to the Ministry to indirectly coligct, | By sigring below, | acknowledge that my Sarvice Provider has
use and disclose my personal information for the purposes set out | expiained its uso and disclosura of my personal information for its

sbave purposes.
Signature of Participant Data Slgnature of Paricipant Date

oo =) Yyvy oo [y vy
i L1 ] | [

87 1TME (2010508) < Queen’s Printes lor Ontats, 2210 Emcloymant Sarvice ~ Participant Reglstration a



e

A

Cenmoj PARTICIPANT REGISTRATION

I
Last Namc | First Name:

FIRST NATIONS O Off-reserve METIS INUIT NON-STATUS
| ] O Oo-reserve ] C o
First Nation Band Affihation (Communiny): Band No. 10 dign)
- |
L SR R S Age Age | A Age RESUME ATTACHED: [ YES O NO
I Driver's License: 0 Y 0 N Type: Access to Transportation: OV ON | Wilktngness 1o Relocate 1Y ON

i ODSP
Ontario Disability Support Program

£10ther, specify:

Employment Insurance | Ontaric Wotks

NOTICE OF COLLECTION AND CONSENT
| understand that Gezhtoojig Employment and Training may collect relevant information to monitor, access, and evaluaie
the cffectiveness of Emplovment/Training Service and to administer and finance Employment/Training Service Am
exchange of personal informauion will be held confidential between all parties below

Representative . Inﬁialll l!e;-n-rucmalirc N - hr;'t_i;rll
>[ Emplovment Inserance L1 First Nation:
\L Employment Ontario [ Other LDM .
>( é‘brg::: gl Lubour Force Development R Employer

% Union of Ontario Indians £} Training Institution

Ll Other: ) - = Ontario Disability Suppon Progeam

L1 Other: o [J Ontario Works

Uhicreby grant permission to Gezhtoojig Employment and Training to collect, use and disclosc my personal informatien
when required, on an as needed basis for the purposes set out above

SIGNATURE OF PARTICIPANT: nn MM Yyvy
X | |

CONSENT TO RECEIVE EMAIL UPDATES

' To receive emails from Gezhioojig abeut our program & services, emplovment opportunitics and mvitations to events
please check one of the two options :  [J VESTCONSENT  or ] NO THANKS

] 1 CONSENT ... Emait Address:

| SIGNATURE for Conscnt: |

Please note. To change vour consent click on the “unsubsenbe’ button found at the bottom of our electronic messages.

SERVICE RATING

As your Service Provider how would you rate Gezhtoojig Emplovment and Training’s Services?

Please rate on a scale of | to 5 (1 poor. 5 excellent): [
G 02 O3 ©£4 O3

BARRIERS TO EMPLOYMENT: (Do not fill out this Section)

0 Nong 0 Education O Lack of Transportation
! O Lack of Labour Foree Attachmient 3 Economic 0 Remoteness
O Lack of Work Experience [} Dependant Care & Other Barrier Not Listed

| O Lack of Marketable Skilis 0 Language 0 Physical, Emotonal or Mental Health




ORTH 0nline Leamin
CONTACTINGD' Rttt

Learn how you could get your degree,
diploma or certificate or upgrade your skills
online without leaving your community.

Drop in to see Jacquie Wareham, Contact North | Contact Nord
Online Learning Recruitment Officer, at the following location in
Henvey Inlet First Nation to learn more about what programs
and courses are available. No appointment necessary!

Wagamake Adult Learning Centre
295 Pickerel River Road, Pickerel
Wednesday, October 23, 2019 at 10:00 a.m.

For more information, contact the Parry Sound
online learning centre at parrysound@contactnorth.ca
or call 1-855-352-1531.

T o~ e e Sy S e ek i) iy i = j_ Ly il
“StUd.epthln.fqrmat'onHOE'II’_I& l fJ'EaCjébook:c_g'rri/cdnta'ctNortﬁ-- - 1$tlldy0nly_1§.ca
18779999149 i =l

‘Contact North | Contact Noid is funded by the Governinent of Ontario
bl g i gl el i e = gl B ) . St LY

—



P2 kc
l Wil
\\lm.q\

"COLIN MOUSSEAU

TRADITIONAL HEALER

DATES:

% Tues. Oct. 22, 2019 - One on One Appts.

Wed. Oct. 23, 2019 - TENTATIVE-
Community Members Honoring Of

Anishinabek Names

Thurs. Oct. 24, 2019- One on One Appts.

 - WHERE: HIFN Library

TIMES: 9:00am - 5:00pm

TO BOOK AN APPOINTMENT OR
CANCEL YOUR APPOINTMENT
PLEASE CONTACT:

Darcy Ashawasegai
HENVEY INLET FIRST NATION
Health Centre 705 857-1221




09/25/2019 WED 16:21 Fax  -~-- Henvey Health Centre

JOB POSTING
INTERNAL/EXTERNAL

CLOSING DATE: October 16*, 2019

Positlon: SAR Field Technician & Community Liaison
Start date: as soon as possible

End date: March 31, 2022 with possible extension
Salary: $20/hr for 37.5 hours per week

Job Description
The SAR Field Technician & Community Liaison will support Shawanaga First Nation
and the Georgian Bay Biosphers Resarve in the dslivery of species-at-risk projects. The

successful candidate will have the dual roles of being a field technician and a liaison with

Knowledge Keepers. A large part of the SAR Field Technician & Community Liaison's
role will focus on warking with First Nations communities in eastern Georgian Bay to
develop Traditional Ecological Knowledge (TEK) protocols and subsequently conduct
interviews with Elders and Knowledge Keepers related 1o species-at-risk. The SAR Field
Technician & Community Liaison will also be involved in species-at-risk field work in and
near rivers and wetlands in all weather conditions.

Key R

]

esponsgibliities

Develop TEK protocols with several First Nations communities in eastemn
Georgian Bay.

Reach out to First Nations communities in eastern Georgian Bay and conduct
interviews with Elders and Knowledge Kespars to gather TEK on lake sturgeon.
Assist with monitoring at several known and suspected lake sturgeon spawning
locations along the coast of eastern Georgian Bay to investigate
prasenca/absanca.

Assist with daily road and habitat surveys for repliles, as needed.

Input, organize, and manage TEK and monitoring data according to established
protocols,

Attend gatherings with community members to give educational presentations as
well as gather TEK about local species-at-risk.

Other duties as assigned.

Knowledge and Experience

University or college education and/or work experience in applied fieldwork,
conservation, and biology.

Knowledge and understanding of Indigenous culture and values.

Experience gathering TEK a strong asset.

Knowledge of Ontario fish and reptiles, ecological principles, field research, and
conservation is required.

Boating and watercraft experience preferred.

Field research experience in remota and challenging conditions.

Experience working with species at risk a strong asset,

Q0017002



09/25/2019 WED 16t2L FAX --- Henvey Health Centre

Booz/002

Ability to tolerate extreme weather conditions and biting insects, while spending
full days in the field.

Moderate to strong swimmer.
Valid driver's license required.
Valid First-Aid/CPR certification.

Please submit a cover letter addressing how your previous work and personal
experience will satisfy the requirements of this job, three current references, and a
resume. Applications must be submitted on or before October 16*, 2019 @ 4:00 pm

Shelley Baker, HR Manager

hrmanager@shawanagafirstnation.ca
Shawanaga First Nation
2Village Rd., Nobel, ON POG 1GO Fax: 705-366-2740

Preference may be given to Aboriginel candidates with refevant on reserve employment
sxperience and/or those with knowledge and understanding of the Shawanaga First Nalion
history and community.

Only those applicants selected for an interview will be contacted. We wish to thank
everyone for their applications.



09/23/2019 MON 0:43 FAX 705 366 2496 SFN HEALING CENTRE ~-- HENVEY INLET @oor/001

V-

SHAWANAGA HEALING CENTRE P

FAMILY

HALLOWEEN
VIDEO

DANCE

RESENTS..

FOR INFO CONTACT JOSHUA @
105.366.2378. HELD @ THE REC CTR.
ALL AKE WELCOMED!
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Blood Pressure/
Blood Sugar Clinic

Location: Trailer #4- Health Centre
Wednesday October 16, 2019 10am- 3pm

No sign-up necessary!

Up to 3 individuals who
L1 visit Debbie to have their

B.P./B.S. checked will be
eligible to win 2 bags of

“ perishables such as; fruit,
veggies, eggs, bread, and
healthy treats.

Contact:

‘mDebbie Brennan, C.H.N.

é‘ 4l 705-857-1221



Lunch N lLearn

Location: To Be Announced

Thursday October 24, 2019 10am- 3pm

Diabetes
Education

Diabetes BINGO!!
20 maximum players

Please call Darcy to sign
up!! You must be present
at program by 11:45am or
your name will be
bumped by next person
on the waiting list.

Contact:

Debbie Brennan, C.H.N.

705-857-1221
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« EARLY
DETECTION

Basic tips on self exams for
breast cancer.

STEP 1 Begin by looking at your breasts in the

mirror with your shoulders straight and
your arms on your hips.

Here's what you should ook for:

+ Breasts that are their usual size,
shape, and color

- Breasts that are evenly shaped

without visible distortion or swelling

R Now, raise your ST EP 2

arms and look for
the same changes.

STEP 3 While at the mirror, look for any signs
of fluid coming out of one or both
nipples (This could be a watery, milky,
or yellow fluid or blood).

Next, feel your breasts while lying
down, using your right hand to feel your STEP 4
left breast, then your left hand to feel ‘ :
your right breast. Use a firm, smooth <
touch with the first few finger pads of el ) ‘
your hand, keeping the fingers flat and p

together. Use a circular motion, about
the size of a quarter.

STEP S5 F inally, feel your breasts while you are
standing or sitting. Many women find that the easiest way to
feel their breasts is when their skin is wet and slippery, so
they like to do this step in the shower. Cover your entire
breast, using the same hand movements described in step 4.

|8 - TaMmOM fit4Amom.com




Is it a Cold or the Flu?

SYMPTOM COLD FLU (INFLUENZA)
Fever Rare Usual, high fever (102°Ff39°C to 104°F/40°C)
sudden onset, lasts 3-4 days

Headache Rare Usual, can be severe

General aches and pains Sometimes, mild Usual, often severe

Tired and weak Sometimes, miid Usual, may last 2-3 weeks or more

Extreme fatigue Unusual Usual, early onset

Runny, stuffy nose Common Common

Sneezing Common Sometimes

Sore throat Common Common

Chest discomfort, coughing Sometimes, mild to moderate Usual, can be severe

Complications Can lead to sinus congestion Can lead to pneumonia and respiratory failure;
or earache Can worsen a current chronic respiratory condition;

Can be life-threatening

SEE A HEALTH CARE PROVIDER RIGHT AWAY ADDITIONAL SYMPTOMS
IF YOU DEVELOP THE FOLLOWING SYMPTOMS TO WATCH FOR IN CHILDREN
* Shortness of breath, rapid breathing or difficulty breathing = Not drinking enough fluids or eating 2
Chest pain * Not waking up or interacting g
-1
* Bluish or grey skin colour * [rritability; not wanting £
to play or be held

* Bloody or coloured mucus/spit

* Sudden dizziness or confusion

= Severe or persistent vomiting
High fever lasting more than three days
Low blood pressure

10 Her Majesty the Queen in Right of Canada,
a5 represented by the Minkiter of Health, 2014

To find out where to get your flu vaccine or to learn more about
the ImmunizeCA app, visit Fightflu.ca

Use the free

Immuni;eCA

> app to keep

l ¥ I Public Health Agence de la santé A e Immunize track of your
Agency of Canada  publique du Canada ” #I Immunisation Canada vaccinations




Kerri Campbell "

N.C.F.W.

&

Kara Newton
H.B.H.C/
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wﬁﬁi Tom Burs ﬁ
:J October 9, ! .

10:00am
Trailer #2




% Niijaansinaanik
( Child and Family Services

“Qur children are sacred”

DATE: MONAY OCTOBER 16TH, 2019 @
LOCATION: HENVEY INLET FIRST NATION-TRAILER NO 2, PICKERAL RIVER ROAD

TIME: 10:00AM

NIIJAANSINAANIK CHILD AND FAMILY SERVICES

SERVICE MODEL, CUSTOMARY CARE, JORDAN'S
PRINCIPLE




DAY OCTOBER 10,
4:00 PM

NO EXCEPTIONS!!




THURSDAY OCTOBER 17,
N 2019

9:30 AM

Q. TRAILER#2




BREADVENTURE

Time: 9:00AM
October 22, 2019
éé Location to be

announced!!!

COME AND JOIN US
ALONG WITH OUR
SUPER FABULOUS
BAKER, JANICE
CAMPBELL, IN BAK-
ING HOMEMADE
BREAD!!!

IF YOU HAVE PARTICIPATED

MORE THAN 3TIMES,
CALL DARCY @ 705 857 1221 R AME WILL GO ON
SPACE IS VERY LIMITED, SO CALL AS SOON AS WAITING LIST TO ALLOW
YOU CAN!! IF YOU REQUIRE TRANSPORTA- OTHERS TO JOIN

TION, PLEASE CONTACT THE HEALTH CENTRE
3 DAYS PRIOR TO THE EVENT!!!



PART
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D) SERVICES
BY OUR VERY OWN...

MeAAR L

OCT 25 costume CONTEST, PUMPKIN CARVING CONTEST,
GHOULISH GAMES, $POT DANCES,
St FUN FOR EVERVONE!




r HALLOWEEN DANCE 2019 AGENDA&

~ FRIDAY, OCTOBER 25TH, 2019

6:00 pm~=7:00 pm Dance/$pot Dance
7:00pm-7:30pm Costume Judging
8:00pm—GAMES$
8:30pm-9:00pm Dance/$pot Dances/Games
This is a Drug & Alcohol Free Event

AGE 15T 2ND 3RD BOST

Food and Refreshments will be sold on site!!! | arour | pace | prace | PLacE oﬂm_-

GIFT GIFT GIFT GIFT
CARD CARD CARD CARD

0-6

CASH- CASH- CASH- CASH-

2 PRIZE PRIZE PRIZE PRIZE

CASH- | CASH- CASH- CASH-
PRIZE PRIZE 4 PRIZE

SH-
Pl

1317

CASH-
PRIZE

18+




JOIN US FOR A FUN
AFTERNOON, PLAYING |
VARIOUS GAME AND
ACTIVITIES...NOT
BINGO!!!

SPACE IS LIMITED TO THE FIRST 8 TO CALL IN!!!
CONTACT DARCY TO SIGN UP!!!

AT TRA!LER #2



Henvey Inlet First Nation Daycare
Newsletter
October 2019

The leaves are changing and the weather with it too. The children are back in
school and its time to get ready for Thanksgiving and Halloween. This month is a
time to get ready for the colder weather and the longer nights and shorter days. Our
topics for this month have to do with the following;:

October 7 to 11, 2019: Pumpkin Week

October 7, 2019: Band Council Meeting

October 14, 2019: Daycare Closed Thanksgiving Day
October 15 to 18, 2019: Cat Week

October 15, 2019: Staff Meeting

October 21 to 25, 2019: Mask Week

October 24, 2019: ECE Appreciation Day

October 28, 2019: Staff Meeting

October 28 to November 1, 2019: Halloween Colors

Reminder to parents: that October 15 to 18, 2019 there will be two staff in
Daycare. Supervisor attending Supervisor meeting in Thunder Bay. For this
newsletter there are some news release from Ministry of Education for updates to
the CCEYA, 2014 & the Education Act, information sheet on Evening Primrose,
and 2 recipes for the colder weather. Also, reminder to ask parents to update their
children’s immunization information. Wishing everyone a Happy Thanksgiving
and a Safe Halloween.

Thank You

C. Ashawasegai C.L Benwnett E. McQuabbie
Charlene Ashawasegai RECE Carrie Lynn Bennett RECE Erin McQuabbie ECE
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Legislative and regulatory updates to the CCEYA, 2014 and the Education
Act / Modifications législatives et réglementaires a la Loi de 2014

Ministry of Education <EYPPB@ontario.ca>
Fri 2019-08-02 5:25 PM
To: hifndaycare(7@HOTMAILCOM <hifndaycare07@HOTMAILCOM>

2 attachments (523 KB)
Appendix.pdf; Annexe.pdf;

Dear Early Years and Child Care Partners,
We know it is important to get the early years right - and make life easier for families.

That is why our government is committed to increasing access to child care and giving
parents more choice through an over $2 billion investment in child care and early years
programs, and the creation of up to 30,000 new child care spaces. Further, we are reducing
red tape and administrative burdens for operators.

Today | am pleased to announce new and revised regulatory amendments under the Child
Care and Early Years Act, 2014 (CCEYA) and the Education Act.

These changes will give parents and families more choice and flexibility when looking for
child care and simplify rules for providers by removing duplicative requirements and
reducing red tape, where possible.

Some of these changes also support recent legislative amendments to the CCEYA made
under Restoring Ontario?s Competitiveness Act, 2019 that came into effect on July 1, 2019
to increase access and flexibility in home-based child care and authorized recreational and
skill building programs.

The health and safety of children remains of paramount importance, and we want to
ensure that they receive the best care possible in all child care settings.

Between April 4 and May 19, 2019, the Ministry of Education consulted on these changes
through the Ontario Regulatory Registry and received 46 submissions from a variety of
stakeholders and the public.

I would like to thank everyone who provided their valuable feedback and advice. For more
information on the newly introduced regulatory changes please refer to the Appendix.

In addition to reducing red tape and administrative burden, increasing choice and
availability for families, and improving quality and delivering high standards of care, we are
also proud of the new Ontario Childcare Access and Relief from Expenses (CARE) tax credit.

The CARE tax credit is central to the government's plan to make child care more affordable
and accessible and is one of the most flexible child care initiatives ever introduced in
Ontario. It puts parents at the centre of the decision-making process, giving them the
choice, they want and deserve.



Thank you for your ongoing commitment, dedication, and partnership as we ensure
Ontario?s children and families have access to a range of high-quality, inclusive, and
affordable early years and child care programs.

Together, we are helping families and giving children across Ontario the best possible start
in life.

Sincerely,

The Honourable Stephen Lecce
Minister of Education

Madame, Monsieur,

Nous savons qu'il est important de prendre les bonnes décisions pour ce qui est de la
petite enfance - et de faciliter la vie des familles.

C?est pourquoi notre gouvernement s'est engagée a améliorer {'acceés aux services de garde
d'enfants et a offrir plus de choix aux parents, en investissant plus de 2 milliards de dollars
dans les services de garde d?enfants et les programmes pour la petite enfance et en créant
jusqu'a 30 000 places additionnelles en services de garde d'enfants. De plus, nous
réduisons les formalités et le fardeau administratifs pour les exploitants.

Aujourd'hui, j*ai le plaisir d'annoncer de nouvelles modifications réglementaires en vertu
de la Loi de 2014 sur la garde d'enfants et la petite enfance (LGEPE) et de la Loi sur
I'éducation.

Ces modifications offriront davantage de choix aux parents et aux familles ainsi qu'une
plus grande souplesse dans la sélection des services de garde d'enfants. Elles simplifieront
également les regles que doivent suivre les fournisseurs en supprimant les
chevauchements en matiére d'exigences et en réduisant les formalités administratives,
dans la mesure du possible.

Certaines de ces modifications sont liées aux modifications législatives apportées
récemment a la LGEPE en vertu de la Loi de 2019 visant a rétablir la compétitivité de
I'Ontario, qui sont entrées en vigueur le 1er juillet 2019. Elles visent a accroitre |'acces aux
services de garde d?enfants en milieu familial et aux programmes autorisés de loisirs et de
développement des compétences, ainsi qu?a offrir une plus grande souplesse.

Nous accordons a la santé et a la sécurité des enfants une attention prioritaire et nous
voulons nous assurer que les enfants recoivent les meilleurs soins possibles, quel que soit
I'endroit o on leur fournit les services de garde.

Au moyen du Registre ontarien de la réglementation, entre le 4 avril et le 19 mai 2019, le
ministére de I'Education a mené des consultations sur les modifications qu'il souhaitait
apporter et a requ 46 mémaires provenant de divers groupes d'intervenants et de
membres du public.
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Botanical: Oencthera'biennis WETITUTE Of HEALNG
Discoverimore at www.WhiteRabbitHealingAcademy.corm/Herbs —

Evening primrose oil is made from the seed of the plant. It is used to treat premenstrual syndrome {PMS),
menopause symptoms such as hot flashes, and a variety of skin disorders from acne to eczema. The seeds
contain high levels of fatty acids that help decrease inflammation related to such conditions as arthritis.

Western Name: Evening Primrose Pin Yin: Yue Jian Cao

Also Known As: Fever Plant, Kings-Cure-All, Scurvish Also Known As: N/A

Main Organs/Systems: Uterus, Nervous/Endocrine Sys. Main Meridians: Kidney, Liver, Heart

Key Actions: Astringent, Analgesic, Anti-inflammatory, Key Actions: Moves Blood, Tonifies Yin, Tonifies the
Anticoagulant, Estrogenic, Anodyne, Antidepressant Liver, Reduces Pain, Soothes Skin.

Key Medicinal Uses: Premenstrual Syndrome (PMS), Key Medicinal Uses: Inferility, premenstrual Syndrome
hot flashes, eczema, acne, psariasis, neurodermatitis, including cramping, mood swings, headaches, breast
rheumatoid arthritis, multiple sclerosis, Raynaud's tenderness, excessive bleeding, menopausal disorders
syndrome, Sjorgren’s syndrome, cancer, high cholesterol, including hot flashes and depression. The herb is used
hearl disease, alcoholism, Alzheimer's disease, asthma. to treat headaches, acne, psoriasis, eczema.

BASIC HABITAT/BOTANY: Evening primrose is

a hardy biennial herb that can grow to be six feet

tall. The showy flowers appear in the second year

and bloom in the evening and at night. The

flowers are bright yellow and have 4 petals and 8

stamens. Evening primrose is native to the

temperate climates of North America and is now .

found in Europe and parts of Asia. It likes dry, A poultice n]ade frqm the roots

. . can be applied to piles and
open sofls along roads, railroads, and fields. The D
plant was broughl to Europe from North America. ’
-1 Peripheral Neuropathy

KEY CONSTITUENTS: Fatty acids (including Gamma-linolenic Evening primrose has been
acid (GLA) and Linoleic acid), Oleic acid, Palmitic acid, Stearic . effective in reducing peripheral
acid, Mucilage, Tannin, Caffeic acid, Beta sitosterol, Lignin, Amino -4 neuropathies and other
acids, Calcium, Vitamin E and B, Iron, Magnesium, Manganese, W - symptoms associated with
Phosphorus, Potassium, Zinc. = 4 diabetes.

PARTS MOST FREQUENTLY USED: Seed Qil, The Entire Plant is @ Obesity
Edible, Leaves, Roots A tea made from the roots is
used in the treatment of

FLAVORS/TEMPS: Leaves — Slightly Pungent, Slightly Sweet, Neutral, g .
Astringent. Roots — Sweet, Pungent, Warm. Qil — Sweet, Neutral. e e

. ATTENTION: All matenal i ided
CAUTION: Generally considered safe. iy e e

. : ; . purposes only and is not a substitule
HISTORY/FOLKLORE: Native Americans boiled and ate the root. They used a for the advice of your healthcare

poultice made from the leaves to treat bruises and hemorrhoids. The plant is still profassional. Redistribution parmitted
used as a food. The leaves and flowers can be added to salads, and the roots with attribution.

eaten as a vegetable. The oil from the leaves and seeds can be used in creams

and balms to relieve itching, red and inflamed skin conditions.

WANT TO LEARN MORE ABOUT THIS HERB?
Visit our herb directory & be sure to check out our online courses.
WhiteRabbitHealingAcademy.comp

£ 2018 White Rabbit Healing Academy™ | All rights reserved | info@WhiteRabbitHeakngAcademycom [vi.0  § (w9 (BT @

o
(¥}
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Slow Cooker Beef and Noodles

Prep Time: 5 mins Cook Time: 12 hrs Serves: 8-10

Hearty, and stick-to-your-ribs, this Slow Cooker Beef & Noodles is a cinch to make!

Ingredients

2-3 1b. beef roast

1 can (14 oz.) reduced-sodium beef broth

1 envelope (from a 2.2 oz. box) beefy onion soup mix

1 can (10.5-10.75 o0z.) cream of celery or mushroom soup, undiluted
3-4 cloves garlic, minced

6-8 cups beef broth or water, more if desired

1 pkg. (24 oz.) frozen home-style egg noodles

Salt and pepper, to taste

Instructions

1. In alarge bowl, combine the beef broth, beefy onion soup mix, cream of
mushroom soup, and garlic cloves. Set aside.

2. Place the roast in a 5-qt. (or larger) slow cooker. Add the soup mixture. Cover and

cook for 8 hours or overnight on LOW, or until the beef shreds easily.

3. In the morning, break beef apart and add 6 -8 cups of beef broth or water. Cover

and continue to cook an additional 8 hours on LOW.

4. An hour before you eat, add egg noodles, salt and pepper. Cover and cook for an

additional hour on HIGH or until noodles are tender.

© 2017 Love Bakes Good Cakes. All rights reserved.



One-Pan Taco Mac and Cheese

The Mexican flavors in this one pan taco mac and cheese will make your
family love this recipe's twist on hamburger helper.

D Course Entree

D Cuisine Mexican

 Keyword One Pan Taco Hamburger Helper
& Prep Time 10 minutes

»

&.Cook Time 20 minutes *Sgrﬁﬁlc*
£ Total Time 30 minutes

¥4 Servings 4 servings

ExCalories 867 keal

@®Author Leah @ Beyer Beware
Ingredients

+ | pound of ground beef pork, turkey or chicken

* 12-16 ounces of pasta like macaroni One whole box

* 1 can fire roasted tomatoes

* 1 envelope of taco seasoning

* 2 cups of corn frozen or canned

* 4 cups of water approximate, enough to cover the pasta
» 2 cups of shredded Mexican blend cheese

+ Fresh tomatoes green onions, cilantro for garnish

Instructions
I. Start with browning either ground beef, turkey, chicken or pork in a large skillet like my Le Creuset

braiser.
When the meat is completely browned, drain the grease and return to the skillet.

3. Add the pasta, taco seasoning, diced tomatoes, corn, and water. You need to cover the pasta
completely with the water.

4. Bring to a boil and then turn down a slow boil or simmer and cover.

5. Cook till the pasta is tender and liquid is pretty much gone, stirring occasionally. Good time rule of
thumb is the amount of time on the pasta box.

6. Remove from heat and stir in the cheese. Sprinkle additional cheese over top and place the lid back
on to let the cheese melt.

7. Top with diced tomatoes, onions and cilantro.

b2
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© 2019 Crayola, Serpentine Design®

Find everything imaginable at Crayola.com



THE 7 STYLES OF LEARNING

VISUAL (SPATIAL): SOLITARY (INTRAPERSONAL):
You prefer using pictures, images, You prefer to work alone and use seﬁ-study
Ssrvealnaai v el . s Aﬁmmbﬁ.umw
og“color,llyult,udspa‘hd 5 Clwtup«mnlmnyow
ceation and visuok
b'oru.u_'ldw:lny'l:;‘v&nl woddbothr‘mg
,mmm . Ywdwuywtu!fbyﬁuwayymm
» words with
s e o b P‘C“':w Bapawetﬁnlhdmfor
and miner links
M °m°mm
AURAL (AUDITORY-MUSICAL). SOBIAI.(INTERPERSOW
You prefer using sound and music, ..,  You profer to learn in groups or
» Usosound, thyme, andmusicin ey rereaiton with ofhan ot
learning * Aim to work with others as much as
-Usamrdmouﬁngst:'dhdp possible iy
provide a background ¢ Role-playing is & technique
you get into visuazations wou'lswellwithao&mvdwﬂmib
¢ When creating mnemonics or one on one of with a group of
acrostics, mako the mast of
thythm anct thyme, or set them : * Work on some of your assodiations
to a fingle or part of 2 song g : ) and visuslizations with other
* if you have some partiiar ! C 0 * Try sharing your key assertions with
mwsic or song that makes you ! ' '. others
m;t:wmﬁwwuid.'phy : : 5 » Working in groups to practice
anchor your fe A S procackres
emotions and state. . ; S tnldeus1z:t::lxl'mw11::dtmlw;h.tfk:yml
'-' E " variations
VERBAL (LINGUISTIC): PHYSICAL (KINESTHETIC) % LOGICAL (MATHEMATICAL)
You prefer using words, both in You prefer using your body, hands p You prefer using logic,
Spasched withy. f S G Tk o
-.Tr-yé;emdmiqmm .......... ' involve * Focus on the sensations you * Aim to understand the reasoms
speaking and writing would expect in each scenario behind your content and skifls
s Make the most of the word-based * For assertions and scripting, * Croate and use fists by extracting
tachnicques such s assertions and dasa'boﬂ\opl'lyndhd’mgsd key points from your material
saipting * Remember association often works
» Record your scripts wsing a tape . lbephysidob;ectsanud-nas well when it is logical and iration
or chgital audhio recorder (such as possible » Highlight your abiity to pick up
an MP3 player), and usa it later for * Keep in mind as well that systemns and proceciures aasily
* Whan you read content aloud, aro physical activities Wh@%ﬂ
mizks it dramatic and varied * Use roleplaying, either * You may find it challenging to
* Try working with others and using singularly or with someona elsa, change existing behaviors or habits
role-playing to leamn verbel to practics skills and behaviors * lf you often focus from analysis
exchanges such as negotiations, paralysis, writa 'Do It Now’ in big
sabas or radio calls letters on soma signs or postit

IEERE)
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